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What are the cost of stress-related illness to an organisation and economy as a whole and what are your recommendation (explain your reason)

For many people work is a major part of our lives, it is where we spend a lot of time socializing and making new friends, having a job that fulfils your needs can be very good for your Mental Health and general wellbeing. Many people have times when life get on top of you, it can either be work related like workloads or even deadlines and even life itself, sometimes it can be anything from family life or relationships. There can be a lot of value added to the economy by many people at work that have or have had Mental Health issues, the problem is as high as £225 billion per year, which will represent 12.1% of UK total GDP. This is vital that we protect and address Mental Health at the workplace, with a toxic work environment this can be very corrosive to our Mental Health. The workplace is a place where everyone can thrive, your Mental Health issue should not stop you from enjoying a normal life. We believe the role of employers, employee and businesses create thriving communities in the workplace. For good Mental Health at work and good Managerial skills go hand in hand there is also strong evidence that the workplace with high levels of Mental wellbeing are much more productive environment. By addressing Mental Health at work, it will increase productivity by as much as 12% mental Health is way we feel and think about something and our ability to deal with any ups and downs. Mental Health is something each one of us has its just dealing with it is the problem. When we have Mental Health good mental health, we can enjoy our surrounding and sense of purpose and direction. We have the energy to do things we want to do and the ability to deal with everyday challenges that happen in our daily lives. To keep ourselves fit and in good physical health, we know places to keep ourselves fit and to get the appropriate help as early as possible. I would recommend that you let the company know that you suffer with Mental Health before starting with the company and you have it under control, how you can cope with anything that life throws at you, also you have a journal to note down any thoughts you have and you are in close contact with your GP, work colleagues  always with the and can see when they are about to have Mental Health issues. It is also important that the workplace becomes an environment where employee who suffer from Mental Health issue can feel safe at work and to know that they can speak to a specific person about their Mental Health issues and the company has in place procedures to help their specific needs  for their daily work balance. 


