LEARNING MENTOR’S FINAL REPORT 
The University would like to remind the learning mentor of the importance of their role in the assessment of the student.  This role is fundamental in ensuring standards of practice of those working with young people in communities, and cannot be taken lightly.  
To ensure the desired results are achieved, all those involved in the placement are required to understand and remain committed to the process of supervised practice.  Issues of competence which might jeopardise a student’s ability to complete workplace/work based practice successfully should be identified and communicated to the visiting tutor or fieldwork coordinator as soon as possible.
After the student’s induction to the placement, the student will have drawn up a professional development plan balancing the needs of the student and the requirements of the programme.  As learning mentor, you will have carried out managerial supervision and an interim review of the placement.  This document is the final report, and will include your final assessment of the standards achieved by the student on placement and your assessment of the student’s planned observation of practice.
Key areas of competence
When considering the level of competence of a student please refer to the marking criteria outlined below: 
outlined below: 
	Grade
	Description
	Equivalent % marks towards HE qualification

	A
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice.
	70%+

	B
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development.
	60-69%

	C
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.
	50-59%

	D
	A rather weak trainee youth worker with a basic level of knowledge or skill.  May be very poorly organised with very limited understanding of important concepts.  
	40-49%

	E Fail
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail.

	Below 40%
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	Work in accordance with the pillars of Youth Work in Wales: Principles and Purposes

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	Holly utilised and implemented her knowledge of the pillars of Youth Work throughout her practice to ensure she built effective relationships with the young people she was working with, enabling her to better support them to feel included and empowered. Holly was also excellent in ensuring she used varying approaches to encourage Young People to participate throughout the placement and her own creative play sessions despite the language barrier.


	Work with young people and others

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	Through her placement Holly worked alongside varying ages of Young People and people of the Buyala Community. Holly was excellent in her construction and work with local people of Buyala to construct the playground effectively. Throughout the placement Holly extensively worked with Young People of all varying ages through her own led activites and organizational play sessions. Holly was consistent in her engagement and use of varying approaches to ensure children were engaged in their learning and showed commitment to inclusion and equality throughout activities and her whole placement. 


	Facilitate learning and development of young people through planning and implementing learning activities in youth work

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	Throughout placement Holly assisted and supported in the implementation of numerous creative play-based sessions within the Buyala Community, those inside the school and those outsideit on the playground's Open day. Holly was able to facilitate the learning and development of the Young People within the community through using the playground, creating her own activities and supporting those of the Play Co-ordinator.

	Actively demonstrate commitment to inclusion, equity and young people’s interests and health and wellbeing

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	Holly approached the placement with the values and principles of both Youth Work and the organizations, equality and inclusion. Throughout the placement, Holly approached the school build, classroom activities and her own activities with these values and took the time to engage slowly and carefully with the Young People who showed shyness or nerves about taking part, ensuring that everyone had the chance to take part and ensuring empowerment to promote participation.


	[bookmark: _gjdgxs]Plan and implement strategy and youth work activities for young people

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	Holly was excellent at bringing new approaches to activities provided by the organisation working alongside her co-volunteers. She was excellent at implementing and planning activities of her own that promoted Young People’s learning, development and access to education outside of classroom hours. Holly often used these activities to ensure both enrolled and non enrolled Young People in the community could access fun, engaging opportunities for development and learning, implementing new strategies to the placement that ensure equality and inclusion. Holly ensured that all Young People were given a choice to engage within her activities, which she often advocated for throughout her placement to her co-volunteers.

	[bookmark: _30j0zll]Develop, lead and manage self and  others

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	[bookmark: _1fob9te] During Placement Holly developed herself immensely, with Uganda being her first time abroad and the challenges that brings, Holly continuously reflected on her experiences and  seeked opportunities for professional development.  Holly excellently lead and manage herself and others throughout her activities and her development and confidence in doing this was identified across the placement. However, due to her shy nature especially during the first week of the placement Holly lacked the confidence to develop others, which I would say is an area of development. Given more time, I believe Holly would be able to achieve this. 


	Work with communities

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	Due to the nature of the placement and organization itself, Holly was continuously immersed in working amongst the Buyala community. Throughout placement, Holly discussed and built relationships with members of the community councils, teachers within the schools and she also took the time to build relationships with caregivers and parents as well as the Young People themselves. Her work with the community was highlighted throughout the Open-Day, the first day of the playground opening and throughout her construction of the playground itself. 
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	How has the student developed during the placement?

	Holly developed greatly throughout her placement. Volunteering with Young People in any environment can be challenging, and volunteering abroad brings an even more unique set of challenges to contend with. Holly rose to these challenges admirably, and it was a pleasure to work with her. This was Holly’s first time abroad, yet she took everything in her stride and was key member of our team of 15. 

Every afternoon, after helping with the construction of a playground at the school in the morning, Holly would assist and lead with creative play and creative art sessions at St. Paul’s School in Buyala, Uganda. As a team, we would work with different classes every day, introducing play into the curriculum. Holly was motivated and excited to lead aspects in every session, and always took the time to get to know the Young People she was working with in a caring and kind manner. Over the course of the project, her confidence grew and she led more and more games as time went on. It was brilliant to see the impact that she had on the Young People of the school, and also the impact she had in encouraging other adult volunteers to embrace this element of their volunteering. 

	What is your feedback on observing the student’s planned piece of practice?

	
It was clear through seeing Holly in practice that she is overly educated around leading and implementing effective activities with Young People. Holly led multiple activities and sessions with the Young People but the sessions I keenly observed were those on Open Day. These activities included Holly utilizing herself and the limited resources to provide fun and engaging community games offered to groups of Young People of mixed ages and abilities. Holly was patient, friendly and beyond engaging with the Young People throughout the day. It was clear to see that the Young People built a relationship with these Young People through their engagement.

Below I have outlined how Holly was able to use all five pillars in her activities throughout the open day:

Educative: 
Throughout the Open day Holly implemented various community games for the Young People including, duck duck goose games, volunteer's vs Young People football games and often encouraged and promoted Young People’s to create their own games, in which she would join. These activities can develop a variety of soft skills, so by introducing the game to the children at St. Paul’s School, Holly was able to contribute toward the development of these soft skills in these children. This included patience when waiting for your turn, decision-making skills and working with a team effectively thus building relationships. 

Expressive: 
The laughter and joy that exuded from the children taking part was not only lovely to see and hear, but was also encouraged greatly by Holly throughout the game. By encouraging the adult volunteers to chant and cheer when people were engaging, and by leading by example and having a great time herself, Holly created a space where children were not just playing a game, but were able to express how they felt about it. 

Participative:
Holly’s choices of games were particularly effective in encouraging children to take part in the decision-making of the game, for example her choice of implementing a duck duck goose activity for the school.
Since, while she chose the first person to run around the circle, from that point onwards it was the decision of each child who they would like to pick, and they took great pleasure in either choosing their friend, someone from their class, or one of the adult volunteers to race around the circle. Not every game permits the same level active participation through decision making, so it was a great choice from Holly. 

Inclusive: 
Everyone was welcome to take part in the activities, and instructions were repeated to ensure that every child understood. Holly asked other adult volunteers to demonstrate how the game worked. There was a language barrier with some of the children who could not speak English well – Holly checked their understanding, and would ask the Ugandan playworker or a schoolteacher to translate if necessary throughout each activity. 

Empowering: 
 However, as a play charity, here at Play Action International we understand and advocate the importance of building soft skills in childhood to aid development in adolescence and early adulthood. Holly was able to empower the children in each game to believe in themselves and their abilities, and also taught them how to fail and try again. Even if they did not win, they were offered opportunities to have another go, and Holly utilised the other adult volunteers to encourage and motivate the participants no matter whether they were winning or not. Believing in yourself and learning to fail and try again are building blocks to being an empowered individual. These activities were played many more times after Holly introduced it, so the children will continue to build upon these soft skills which are so essential to have as they approach their teenage years. 


	What are your suggestions for further professional development?  

	I would encourage Holly to believe in herself – she was such a key member of our team and important part of project, so I would encourage her to see herself that way and recognise her value. Our creative play and creative art sessions would not have been the same without her ability to create good morale amongst the team, or without her understanding of youthwork and play. Have faith in yourself, because the entire team at St. Paul’s do! 

I would encourage Holly to use her knowledge and skills to offer feedback and evaluation of the sessions that she took part in. 


	Has the student passed the placement?  Please take into account your view of the student’s performance in each of the Key Aspects of Youth Work (Please circle clearly). 

	

Yes, Pass
	
No, Fail

	Please provide a grade and % mark reflecting your experience of the student

	
Grade:                  A                                         % Mark: 76%




	Signed Learning  Mentor 
	Sorcha Rowan Kennedy[image: A close-up of a signature  Description automatically generated]

	Signed Student
	 Holly Gooch 

	Date
	15th Decemeber 2023
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