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What were the employability skills required in 2015 and how have they changed now?
According to Forbes magazine 2015, it is better to be a team player who can make decisions and solves problems. Those are the most desirable qualities and skills employers most want when they are looking to hire graduates. The other next important skill is an ability to communicate with your peers from all different walks of life and being able to communicate verbally with people inside and outside of the organisation. However, due to the change and advances in technology employers want new hires to have technical knowledge related to the job. Whereas according to people management in 2015, the top five skills for employability were: complex problem solving, coordinating with others, people management, critical thinking, and negotiation. It has become apparent that these skill sets that were most in demand were ones that were intrinsically related to be inherent. New and recent graduates need to be more qualified in advanced technology because most respondents were large companies such as chevrons, IBM, Microsoft, Google, and Seagate Technology. It has become clear that employers were looking more for graduates’ business, engineering, and computer & Information sciences because they are looking ahead towards the future.  However, with creativity and active listening falling to the bottom of the list, making them less important. In 2019/20, the importance of skills listed by employers changed due to the requirements of skill sets below are the skills which employers said they wanted their employees to have.
1. Ability to work in a team structure
2. Ability to make decisions and solve problems (tie)
3. Ability to communicate verbally with people inside and outside an organization
4. Ability to plan, organize and prioritize work
5. Ability to obtain and process information
6. Ability to Analyse quantitative data 
7. Technical knowledge related to the job
8. Proficiency with computer software programs 
9. Ability to create and/or edit written reports
10. Ability to sell and influence others. 




Conclusion
Nevertheless, no matter what you have studied you will have to learn to be adaptable to the ever-changing climate and you must be prepared to learn the top five skills as well as other requirements. You must be able to sell yourself through your cover letter and CV and Interview. The question we must ask what will the world look like? Organizations that are jumping ahead to practicalities like physical workspaces and productivity-based plans, or bouncing back to bad, old habits without looking at the purpose and preferences of their people are losing their talent; with lack of empathy and flexibility representing some of the major causes leading to a mass resignation. Therefore, success means putting people first and making them the driving force for change and making sure that they are the leaders, to upskilling for hybrid working, to looking at the future through their eyes. In 2020 71% of people were upskilling and changing their work lifestyle. There’s more of an urgent need for employees to upskill and adapt, the more essential it is to define your purpose and company culture; coming together around a collective mission and inspiring cultural behaviours that set the tone for the future.
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