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What were the employability skills required in 2015 and how do they change now?

In our days, life is changing quickly, nothing looks like being on repeat. The last two years showed us how important, and desirable is to be digitally literate. The labour market is changing rapidly, and innovative technology is essential for companies and businesses to survive for an extended period.
A few years ago, businesses and individuals did not invest in their skills or choose to develop new talent. In 2015, the recruitment was done in a different way than is done now. For example, in 2015, the most relevant skills were problem-solving, people management, the capacity to coordinate others, critical thinking, and negotiation. Their aim was to find people with skills in human interaction, which came on the top of the list, and creativity and active listening were at the bottom of the list, not particularly important for them.
Back in time not a high number of companies considered it desirable to be digital literate or to have a high number of skills in IT. Our days, things are changing remarkably.
Skills like problem-solving and critical thinking are still important, on the top of the list for companies, but new skills like creativity, active learning, or being digitally literate are becoming a priority for businesses. Now the jobs are being done on the move, from everywhere, at any time. If companies are looking to find people digitally literate, the individuals are ready to invest in their education more than ever because the work-life balance is coming in the first place for them, and flexibility at the workplace is important. Regarding this, the companies can offer flexible hours to have employees with IT skills, and now this is a standard.
The current job market required graduates who are comfortable with advanced technology and universities should be able to prepare them for the future. Skills like social, analytic, cloud are more relevant now than it was before. 
Active learning is also an important skill in businesses because the leaders need to be able to learn in the move and implement their creativity in the market. Also, creativity helps individuals to think creatively, to be innovative, and to help businesses to be unique in their niche.
Digital economy is growing rapidly and can put in difficulties unskilled people and looking ahead, the individuals should put all the effort to educate themselves and develop new skills. 
Now more than ever businesses want to attract and develop talent, because a skilled employee is an asset for the company and can be very productive in a competitive market. 
Every industry and almost every job become increasingly technology-related and the capacity for adopting new skills is fundamental for companies and individuals. More than ever the companies should work closely with the government to receive some support and higher education is changing because now is more relevant to do a podcast or to show how to set up a social media canal for one business than to write an essay.
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