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Introduction
[bookmark: _Int_OYFemsQO]This purpose of this report is to analyse the disappearance of Dr Dana Hart. I will be looking at the evidence surrounding her disappearance and try to find motives or reasonable doubt and come to a conclusion based on my findings. I will be sourcing information from articles, journals and online information.
Background 
[bookmark: _Int_ETvuOGEi][bookmark: _Int_upYhwEfs]Dr Dana Hart is a senior AI and robotics engineer currently employed by Nova Tech Industries. Dr Hart is known for her pioneering work in advanced robotic and AI Intergrations as well as patterning (Harmony) AI systems, used to synchronise robotic movements with human emotion cues. Dr Hart is an ethical advocate for AI use in medical and education sectors. Dr Hart wrote books, articles and journals about the ethical treatment of AI in numerous sectors. She believed that Ai should be front and centre of problem solving amongst companies not applying ethical standards. Her research has highlighted the importance of how it should be used and why. 
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Main body
Dr Hart was reported to be missing the morning of the 6th of January 2025 by her lab assistant Peter Patel. He describes various concerns, illustrating that Dr Hart was stressed after he appeared to have seen threatening emails from a legal team. Felix Morgan (CEO of Nova Tech Industries) received an email from dr hart one hour before she was seen leaving the workplace via cctv on the night of the 5th of January. Her neighbour recalls seeing a SUV outside Dr Hart's home that same evening. Further examination discovered a scrupled-up email, these words show a possible workplace dynamic of a personal nature given how the email talks on a personal level rather than professional. Although Dr Hart was an advocate for AI ethics there is also concern that she may be involved or pressured into performing unethical practices. Rival competitors appear to continue to use Dr Harts work and apply it to support they're augments in tern causing friction amongst themselves. 
Findings
Dr Hart’s research displays the concerns she had in AI ethics. She discusses how AI ethics should be collectively put into place with a framework recognising 5 key areas such as Human Centredness, fairness, transparency and explainability, accountability and privacy and security. It is thought that Dr Hart exploited some of the wider companies for not using AI ethics as they should.
Dr Hart’s disappearance leaves an unfinished trail of evidence that is yet to discovered. Although questionable, current evidence highlights the possible insight that Dr Hart was pressured to perform unethical projects for others or the company she was employed with. In her book (Hart, 2020) she mentions how the miss-use of AI can lead to harmful purposes. This can be aimed at bias behaviours demographically, however thinking more further afield it questions the workplace safety given information that has happened within the workplaces globally. 
 A study by Sanders et al, (2024) discovered that SIR’S (Severe Injury Reports) found 77 robot related injuries between the years 2015-2022. It is not confirmed whether this contributed to the disappearance of Dr Hart although it should be considered for further research. 
Furthermore, research has uncovered other potential reasons in the disappearance of Dr Hart. An article exploring the dark side of Ai (Ganesh,2025) dives into the ethical risks and biases of Ai, with the possibility of Ai taking over and affecting the job market. It can replace minimal risk jobs leading to a deeper problematic issue for unemployment. Maybe Dr Hart job was threatened with the thought of being replaced given Ai algorithms. 

The European Act 2025 written by (Varie Howie, 2025) introduces a more comprehensive legal framework for anyone dealing with AI systems in the EU. This framework was put into place for companies to recognise the importance while understanding how it needs to be applied within the workplace which contributes to the continuous work that Dr Hart was trying to implement. 
Conclusion
After examination of the evidence and discoveries it is unclear as to what may have happened to Dr Hart. Although there may be limited amount of information based on workplace evidence, it is clear however that this type of evidence needs to be explored deeper to find the solution or reasoning behind it.

Recommendation
It is my recommendation that further information needs to be discovered and examined before reaching a conclusion. Until such evidence is brought to light this investigation can go no further
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