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This essay aims to show the importance of career development. First, I am are going to look at different strategies I can gain more skills to improve your professional career. This could be looking at my self-awareness, look at what I am strong and weak at.  Also, I aim to look at different ways to asses myself so I can measure what kind of learner I am and see if there are any ways I can change my way of learning.
So, self-awareness means just looking at yourself and see what kind of person I am I.e. what kind of learner I am. What personalities do I have, what are my strengths and weaknesses, do I have certain emotions that affect me positively or negatively the help my professionalism. Self-assessment is when you look at yourself more critically. This could be a certain task or goal in your life. I believe that you should look into why you are doing it, what is it you’re actually trying to do. Also, I add what I am doing well what I am also not doing well in. is there any way I can improve?
So, what is the whole point of looking at myself. Well the main reasons I think are is its going to keep me on top of my game. It is a competitive world out there and if you want to be noticed by the best you need to be the best. It will also make me gain more knowledge and could expand my views and potentially look at new opportunities and challenges. Most of all learning and growing can be a nice challenge and could be fun.


















Findings

So what ways can I self-evaluate myself? There are many ways to report, models, graphs, theories. The first one I will show you is a SWOT (strengths, weaknesses, opportunities and threats). As you can see from the table I picked some prime examples. It shows what my strength is and how it can also be a weakness. Also think what opportunity it will give me or how it could affect my progress.
 
STRENGTHS	Hard working	Good with money	Keep active physically	Long Endurance	WEAKNESSES	Lack of concentration, hard to focus on one task.	Hard to explain things in detail.	Can overwork myself	Not as social as I feel I should be
OPPORTUNITIES 	Hard work can make you stand out	Keeping money to invest more	Being healthy can boost moral	Longer hours mean more work can be done	THREATS	Working too har, becoming stressed	Could invest in a bad idea	Too active can cause fatigue and injury	Long hours can lead to less social time


So, what is exactly a Swot analysis? Well is a key tool for what I think is key for management and also can benefit companies and organisations. The main reason I think this is key is that can plan out a strong strategy and become competitive in their field. I can see this can also help the organisations look at other options to approach their strategy. I see it consists of two environments, one of them being internal and the other being external. I looked into what these internal and external factors are. I came across that the internal factors are actually the strengths and weaknesses, and the external factors are the opportunities external. (GÜREL, E. and TAT, M. (2017)
Into looking at what a SWOT is I needed to find something more specific for employability. I researcher an online employment agency. This service helps people look for more jobs by handling their CV’s and advertising to potential employers. These services are all over the world and cover across many sectors of different business.
After looking at their actual SWOT I found there theory’s quite interesting. Their strength seems to be a massive global network which will help them grow across the world. Which if I was part of this company this growth with rising internet becomes a great opportunity. It seems like they are having lack of education so I see lack or improved training is needed to get rid of there weakness. But with this analysis the rapid growth can lead to cyber-attacks so I personally will look into better security and look towards increasing focus on international currency. The diagram below shows a vaguer view on what I want to achieve. This is also a TOWS analysis (SEEK Limited (2017).
















The arrows in the diagram can also relate to a PDP also know as personal development plan. I have found this PDP will help me improve and hopefully make the threats and weaknesses weaker. Here is my own plan to see how I can achieve this.
Strength	PDP Opportunity 	Strategy required
Hard working						Good with money 				Keeping active and healthy						Long endurance 					To become noticed and advance in opportunities					If working as my own boss I can invest more in the company.		Boost morale.						More hours can be worked.	To listen to my peers and sink in as much information as possible. Also look at other ways eternally for more information.		Look at ways to cut costs and develop the business.			Do leisure activities as much I am humanly capable. Also, I will stick to a diet plan		Make sure I have plenty of rest when I’m not working and make sure I’m sleeping well. 


There have been many changing factors in the that have been facing organisations. I find the main challenges is the number of contracts that are short term. Other challenges especially in developed countries is there is an increase in the aging population. This is a problem because in the last 10 years I find technology is growing at a fast rate so the elderly and unskilled short-term contract workers find it hard to keep up. So in my opinion I feel that these companies need to invest more time in the work force so they can develop, learn and most of all get feedback so they can reflect on themselves. (Beausaert, S., Segers, M. and Gijselaers, W. (2011)

Next is a conversion strategy. This will look at my weakness and make them into a strength and threats into opportunities. I observed them and found out how to convert them. 
Weakness – Threat 	Conversion strategy 	Strength created or what will be neutralised
Lack of concentration.				Hard to explain into detail.				Can overwork myself/ overworking myself				Not as social as I want.			Bad investment			Too much activity can lead to injury				Long hours can lead to less social time.		Avoid communication devices that are not for work i.e. social media apps and tv screens		Look at more reports on how people write and also hear how others speak.		Spend more time relaxing 				Join some group activities where communication and teamwork are key.		Do a lot of market research before I actually spend		Avoid contact sports and less strain un muscles and joints.				Spend more time with friends and family.	This will allow me to work even harder and more efficient			This will make me more heard and will make be able to pitch ideas with more confidence.		This can increase my concentration and reduce errors.		Become more confident speaking to unknow people outside.		The risk of losing my money should be less unlikely 		Threat is neutralised because soft activities is very unlikely to injure me.			The threat of isolation will be reduced as this will help me with morale.



Next, I’m going to show another tool to help you progress. This is a SMART goal which stands for 
Specific: - What is your actual goal to improve Myself.
Measurable: - Assessing how well over a period of time I have improved.
Achievable: - Make it easy for myself and not expect to be excellent straight away.
Realistic: - I am going to not set the bar too high that I will make the task impossible to achieve
Time bound: - set myself a time limit with dates and time limits.

Another theory or tool I found useful for my employability skills in the Johari window which was discovered by Joseph Luff and Harry Ingram. I find that this chart helps people progress with their communication skills as not everyone is as confident. To imagine the window just think of 4 panes of glass in a window and each one representing a place of how confident each one or team is with another.




The 1st pane is called the arena. This is the comfort zone of the window as everyone knows each other. The 2nd plane is known as the blind spot. This is the more surprising zone as you expect it less. In my opinion this is crucial for employment. I believe at some point you have to communicate with someone well if unexpected and not panic. The 3rd window pane is known as the faced or hidden. In my experience not, everyone gets along and if you keep things to yourself for personal reasons then its bad for the teamwork with associates. Last but least is number 4. Is the unknown. In employability this is going to happen with new co-workers. I need to understand this as more communication is vital to a workforce (Armstrong, Terry R. (2016).



In my final part on my study I tried two ways to use questionnaire to get a hands-on approach on what kind of personality I have. The two types I looked at are the Myers Briggs personality test and the VARK personality test. Here are my results.







V: - stands for visual study strategies.
A: - stands for aural study strategies.
R: - stands for reading and writing strategies.
K: - stands for kinesthetic study strategies.


Conclusion

Using all these tools and learning strategies I have come up with a SMART plan myself. First of all, I found the SWOT and TOWS analysis very helpful to help me understand my strengths and weaknesses. I am happy it has managed to look at my faults which I need to improve on. The threats are also helpful just to remind myself I can’t just become the best without the the worry of restrictions. I also see using the TOWS theory is that my threats and weaknesses are kind of similar and my strength and weaknesses are completely opposite for which you expect. What tool I found even better for myself is the PDP. This went into more detail about how I could improve myself and I found it very helpful to specifically know what I got to do.
The Johari window made me understand more about how of a social person I am. The table looks a bit vague but its quite too the point of how I think and see how people socialise in the work-place. This is at most important at crossing barriers with people who are not in your comfort zone. This will help me more as it will make me a better team player. With the questionnaires I found this could be the least reliable ways to improve myself to achieve my SMART goals. The main reason I think this is its hard to judge yourself internally. I didn’t want to give myself too low marks or too high marks as I didn’t want be negative and also arrogant about myself. Out of the two the Myers Briggs test seemed to be more direct. As you can see the results are not too similar to each other. Comparing to the VARK results I found the results are too close together and found it harder to find out which kind of person I am.
So, heading to my SMART plan I am now confident that these tools and theories have made me more confident to find it within myself. Some I believe are more effective than others especially the SWOT and PDP. This made my plan more precise to achieve my goals. The other tools were effective as I was able to pick out my personality but I was unsure how bias I was in my results. I could ask other people what the think about me but the results could be compromised on how well they actually know me.   
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Myers Briggs personality test

Extrovert	Introvert	Sensing	Intuitive	Thinking	Feeling	Judgin	Perceptive	3	2	4	1	3	2	0	5	
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