Results 

[bookmark: _GoBack]A logistic linear regression was used to ascertain the effects of gender, job description and levels of sexism on the outcome of the participants hiring selection. The logistic regression model was statistically non-significant X2(3, N = 48) = 2.42, P=<0.05 indicating that the model was not able to distinguish the effects of sexism, job description and levels of sexism between participants hiring selections. The model explained 4.9% (Cox & Snell R2) to 6.8% of variance (Nagelkerke R2) on hiring selection and correctly classified 68.8% of cases. Indicating a rejection of the hypothesis. 
