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INTRODUCTION
The following report has been produced in response to the question why are graduates able to change jobs during the Pandemic.  A number of key points have been established such as:-
· Graduates have wider skills set so are able to survive and compete
· They are willing to retrain, in-order to find new opportunities
· Being in a stronger position to adjust to challenges and change  

COVID19 PANDEMIC
The pandemic not only affected everyone in the United Kingdom, it affected everyone around the world.  We embarked on an unprecedented crisis something that we could never have imaged.  The impact was immense and to this day many are still suffering in terms of loss of livelihoods, quality of life, mental health, confidence and much more.
In the case of graduates, the Office of National Statistics suggest that Graduate workers were better able to change occupations in the periods prior to and in the first few months of the crisis, compared with workers in the total labour force in the UK.  This could be due to graduates having the ability to adapt to change and remain competitive.  Traditional jobs such as within retail, travel, service and hospitality sector was dramatically hardest hit with lengthy closures.  Therefore, graduates were faced with the decision to retrain and possibly take an opportunity that may not match up to their skills set but pays the bills.  Many graduates have taken intermediate or lower skilled positions such as delivery drivers, health and social care roles, security guards, positions at vaccines centres and deliveroo/just eat delivery drivers to name a few.
According to the Prospects press office, who surveyed more than 6500 students and graduates, the survey highlighted that more than a quarter had changed their career plans due to the pandemic and 37% reported that they are uncertain about what they want to do.  Many respondents had cited that they were inspired by people who were actively involved in supporting the pandemic response and wanted to emulate them and make a difference.  Whilst others claimed that during lockdown, their hobbies had evolved into a business.  Some graduates decided upon change due to industry hardship and stagnation, for example the travel and aviation industry.  Work life balance was now seen as a critical feature for graduates deciding upon an opportunity.
A poll conducted by Aviva of 4000 graduates emphasised that it is most likely that those aged between 25 and 34 years were the most likely to retrain or pursue totally different careers.

Conclusion
[bookmark: _GoBack]It has been established that graduates have a wider skills set to be able to adapt, survive and compete.  They will seek opportunities that may not reflect their skills set but will endeavour to make the best of the uncertainty with the ecomony and changes to life and lifestyle that we are all facing
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