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Curriculum Vitae (Old)
Leila Morne
27 Brimbleworth Lane 
St Georges
Weston -s- Mare
BS22 7XS
Contact: leilamorne@outlook.com
07756495242

Personal Profile
I am a hardworking individual who is conscientious and diligent. I have leadership and pioneering qualities and can work successfully under my own initiative. I value team working, sharing good practice, peer support and working together to achieve outcomes. I have a good working knowledge of special educational needs and disability. I am always looking to enhance my knowledge and skills base and learn from others. I am quick to pick up new systems and processes and can think and act quickly when necessary. I can adapt to different and difficult environments and I consider myself a reflective practitioner who responds well to constructive criticism and finding better ways of doing things.  
For the past 3 years I have enjoyed raising my family and now my youngest will be attending school in September I am ready to return to work. I would welcome the opportunity of joining your professional and successful team.

Work Experience
2015-2018 Maternity and raising a young family


Learning Difficulties and Disabilities Specialist Adviser, Bristol City Council, 2012-2015, Bristol

· Supporting learners through transition into post 16 provision
· Securing appropriate education provision for learners who challenge the system
· Applying for funding for specialist provision
· Writing rigorous, fit for purpose EHC plans 
· Co-ordinating and attending annual reviews 
· Close liaison with professionals, parents and carers
· Developing strategies and techniques for LDD learners and disseminating to relevant personnel 
· Multi-agency and partnership working
· Ensuring placements are maintained and continue to be effective
· Re-engagement of NEET learners
· Ensuring SEN code of practice is implemented and adhered to throughout educational establishments
· Offering IAG to learners within my cohort
· Admin duties commensurate to the role

2010-2012 Opportunities abroad

Autism Specialist Practitioner, Weston College, 2008-2010, Weston s Mare

· Planning learning activities for students with teachers 
· Carrying out Initial Needs Assessments to establish support needs and develop individual support programmes
· Arranging and delivering transition programmes, liaising with parents/carers and outside agencies including; Schools, Local Authorities, Adult Services, other providers etc. to ensure a seamless transition 
· Tutorship of students, giving appropriate support to enable students to achieve their goals 
· Devising resources appropriate to learning and assist students in all areas of the curriculum by differentiating assignments and course materials as appropriate
· Sharing good practice and inform teachers, mainstream provision and employers on how to make the curriculum and/or workplace accessible for students. 
· Assisting in developing strategies to work with individuals and/or small groups 
· Assisting with the preparation of the learning environment
· Maintaining learner records and completing all the necessary documentation;
· Contributing to course team meetings to monitor, review and evaluate the students’ progress
· Contributing to learner diagnostic assessments 
· Contributing to developing new initiatives and new resources in education and training

 Veterinary Nurse, Beaconsfield Veterinary Practice, 2004 -2008, Weston s Mare
· Monitoring Anesthetics 
· Administering medication
· Assisting the Veterinary Surgeon in examination and treatment
· Collecting blood samples, urine and cultures
· Performing X-rays and ultrasound
· Performing laboratory diagnostics
· Providing palliative care
· Reception duties
· Performing nurse clinics 

Student Veterinary Nurse, Vale Vets, 2002-2004, Portishead

As above in a trainee capacity.

Kennel and Cattery Assistant, Woolmers Kennels, 2000-2002, Cleeve

To provide care for client’s pets who boarded with us.
Duties Included:
· Customer Care
· Care and maintenance of pets boarding
· Reception and administration


Education and Qualifications

2013 NVQ L4 Careers Advice and Guidance
City of Bristol College

2010 FdA Inclusive Practice
University West of England

2008 Veterinary Nursing L3
Royal college of Veterinary Surgeons

2004 Access to HE
Weston College

1998 Worle Comprehensive
5 GCSE’s Grade C and above

Additional Training and Certification

· Safeguarding and Prevent 
· Mental Health First Aid
· UK Driving Licence


References

Available upon request








Curriculum Vitae (New)
Leila Morne
27 Brimbleworth Lane 
St Georges
Weston -s- Mare
BS22 7XS
Contact: leilamorne@outlook.com
07756495242
Personal Profile
As a passionate Lead Autism Practitioner with specialist qualifications as a graduate in Inclusive Education, I certainly believe that the qualities and experience I possess accord with the skills and qualifications you are seeking for the position of Advanced Practitioner. 	Comment by Leila Morne: Day (2004) states that passion is related to commitment, and enthusiasm. Passion has a substantial influence on a person’s ability to inspire and motivate others.
I consider myself to be an ambitious person who enjoys the challenges of leadership and I understand that there is often a need to adapt quickly to change. Consequently, I am excited by the prospect of this role and would relish the opportunity to help launch the autism provision into a new wave of success.	Comment by Leila Morne: According to Ingusci, Spagnoli, Zito, Colombo & Cortese (2018) corporations’ welcome employees who have the capacity to accommodate altering expectations and maximize opportunities that enhance their skills. Studying alongside employment meant that I needed to adapt to a new level of expectation and challenges.
Work Experience
Lead Specialist Autism Practitioner, Weston College, 2019- present, 	Comment by Leila Morne: I was in the position to apply for this role as I was studying the BA Inclusive Education. ‘Earning a degree will help you realise your goals in your career.’ (Loveless, 2020)
Weston s Mare
· promoting new ways of teaching and learning, stimulate innovation and co-ordinated the input of others 	Comment by Leila Morne: Studying the modules within the BA Inclusive Education has enabled further insights into the delivery of education for all. It has highlighted the inequalities within a state system of education which is not in its essence inclusive. Educators must be allowed professional judgement in the respect to what they know about the individuals they teach and support. A national education system belongs to everyone, not to ministers and officials. (Alexander, 2008 cited in Ward & Eden, 2009)
· organised and delivered training.
· co-ordinated and managed student transition programmes.
· review and evaluate individual support programmes and developed systems to monitor their effectiveness 
· Working in partnership with staff across the college and outside agencies including; Schools, Local Authorities, Adult Services etc to ensure seamless transitions. 
· demonstrated and shared best practice and mentored staff to improve the quality of individual support programmes.

Key Achievements

Recruited and led a new team of specialists with a positive ethos, building effective relationships across the college and raised the profile of the provision.

Secured two fit for purpose autism specific resource bases across college campuses.	Comment by Leila Morne: The skills I acquired studying Inclusive Education enabled the confidence and ability to put forward a proposal to senior leadership for additional autism resources. Entrepreneurs are visionaries, that can communicate their vision to others in order to make it a reality. (Cuellar, 2019)

Specialist Autism Practitioner, Weston college, 2018-2019, Weston s Mare
· Planning learning activities for students with teachers 
· Carrying out Initial Needs Assessments to establish support needs and develop individual support programmes
· Arranging and delivering transition programmes, liaising with parents/carers and outside agencies including; Schools, Local Authorities, Adult Services, other providers etc. to ensure a seamless transition 
· Tutorship of students, giving appropriate support to enable students to achieve their goals 
· Devising resources appropriate to learning and assist students in all areas of the curriculum by differentiating assignments and course materials as appropriate
· Sharing good practice and inform teachers, mainstream provision and employers on how to make the curriculum and/or workplace accessible for students. 
· Assisting in developing strategies to work with individuals and/or small groups 
· Assisting with the preparation of the learning environment
· Maintaining learner records and completing all the necessary documentation;
· Contributing to course team meetings to monitor, review and evaluate the students’ progress
· Contributing to learner diagnostic assessments 
· Contributing to developing new initiatives and new resources in education and training

Key Achievements
Promoted to Lead Specialist within 1 year
2015-2018 Maternity and raising a young family

Learning Difficulties and Disabilities Specialist Adviser, Bristol City Council, 2012-2015, Bristol

· Supporting learners through transition into post 16 provision
· Securing appropriate education provision for learners who challenge the system
· Applying for funding for specialist provision
· Writing rigorous, fit for purpose EHC plans 
· Co-ordinating and attending annual reviews 
· Close liaison with professionals, parents and carers
· Developing strategies and techniques for LDD learners and disseminating to relevant personnel 
· Multi-agency and partnership working
· Ensuring placements are maintained and continue to be effective
· Re-engagement of NEET learners
· Ensuring SEN code of practice is implemented and adhered to throughout educational establishments
· Offering IAG to learners within my cohort
· Admin duties commensurate to the role

Key Achievements

Successfully transitioned 100% of my caseload to post 16 provision. All NEET learners successfully re-integrated back into education, employment or training. 

2010-2012 Opportunities abroad

Autism Specialist Practitioner, Weston College, 2008-2010, Weston s Mare

Roles and responsibilities and listed above.

Education and Qualifications

2020 B.A. Inclusive Education
University of Wales Trinity St David

2013 NVQ L4 Careers Advice and Guidance
City of Bristol College

2010 FdA Inclusive Practice
University West of England

2008 Veterinary Nursing L3
Royal college of Veterinary Surgeons

2004 Access to HE
Weston College

1998 Worle Comprehensive
5 GCSE’s Grade C and above

Skills

Effective leader				Well organised
Time management				Problem Solving
Team player					Excellent communicator
Self-motivated 				Methodical multitasker

Additional Training and Certification

· Safeguarding and Prevent 
· Mental Health First Aid
· UK Driving Licence


References

Available upon request
Personal Development Plan (PDP)

	Areas for further development
	Why?
	How?
	Who/Where
	When?

	Knowledge:

To gain specific teaching skills and a teaching qualification. 



	I believe this would enhance my ability to effectively support teaching staff to differentiate learning materials and adapt their teaching styles to suit learners on the autism spectrum.	Comment by Leila Morne: An in-depth understanding of specific learning difficulties requires the knowledge acquired from both theory and practice. In order to offer teachers, support in an advisory capacity then both theory and practice should be acquired in teaching practice also. 
	Enrolling on and successfully completing a teaching certificate.
	I could enrol on a Level 5 teaching certificate within my current organisation. I could look to apply to study a PGCE in another establishment.
	Once I have completed the BA Inclusive Education.

I will need to assess my work and family commitments as to when the right time will be.

	Knowledge:

To study a Masters degree in Autism 


	To further develop my knowledge of Autism. I would like to teach and/or guest lecture on the autism modules for the FdA Inclusive Practice.
	Successfully complete BA in Inclusive Education.

Apply to universities who offer the appropriate study.
	Ideally Universities that accommodate distance learning and or are within travelling distance.
	Within the next five years.
My children will be older, and I will have gained more work experience.

	Skills:
Leadership.




	To gain more knowledge and experience leading and co-ordinating a team of specialist practitioners.
	Continue with my current role as lead practitioner.

Request CPD in leadership and management.	Comment by Leila Morne: Management training is important for any organisation. Investing in the development of the workforce fosters motivated, eager and loyal employees. (Grogan, 2018)
	Autism Team Weston College
Weston-s-Mare


Online management courses and blended learning.
	Current – Ongoing



Once BA Inclusive Practice is complete. Summer 2020

	Skills:
Decision Making.



	To be more confident in my decisions and not to second guess myself so easily. To not be intimidated by other opinions.
	To reflect on my practice regularly and seek guidance and counsel from my mentor.	Comment by Leila Morne: Having a mentor is an important part of my personal and professional development. My mentor has over 40 years teaching experience and a Masters degree in autism. ‘Mentors have a pivotal role to play in education, whether or not we realise it, we are all serving as a mentor to someone’. (Poth, 2019)
	Weekly 1-1’s with my work mentor. Regular opportunities to reflect both independently and with my peers.
	Currently – Ongoing within my job role

	Values.
Positivity




	Working with individuals on the autism spectrum can be extremely challenging. It is important to remain positive and have a positive outlook for each situation and individual. As a leader it is also imperative to lead with a positive outlook and model the attributes you wish to see in others.
	Core internal values are not necessarily something that can be taught but rather what someone innately possesses. However, as people we are influenced by each other and the people we spend time with. Therefore, it is important to set an example of positivity so that the culture and ethos of the team follows suit. 	Comment by Leila Morne: Vroom & Jago (2007) describe leadership as the ‘process of influence’.
	I lead a team of autism practitioners within further education.



	We have weekly team meetings, I meet 1-1 with team members and we arrange social activities outside of work.

	Values.

Humility



	This is an important attribute whilst working within the field of autism. To recognise your own limits and be open to learning from others always, especially the student themselves.
	To be honest with yourself and others. Ask for help when you need it. Admit when you don’t have the answers. Reach out to parents and other professionals for input. Don’t put unrealistic expectations on yourself or others. 	Comment by Leila Morne: Parents are the experts in their children. When collaborating with parents it is important to discuss both the successes and failures and ask for help when needed. (Peeters & Gilberg, 2000)
	As a lead autism practitioner, it is important to model these behaviours for the rest of the team. To not admonish others if they make a mistake as this is how we learn. 
	This needs to be displayed throughout all areas of working practice. Sharing good practice through regular communication, being open and approachable.








Personal Statement
After successfully qualifying as a Veterinary Nurse I was afforded the opportunity to begin employment at a college of further education. This role included supporting learners studying animal care courses ranging from Level 1-3. It was whilst undertaking this role that I encountered a student with a diagnosis of Asperger Syndrome. Having no prior knowledge or experience within this area of specific learning difficulty, I began enrolling on relevant CPD courses. This experience ignited a passion for working with individuals on the autism spectrum, a desire to learn about their cognitive differences, alongside better ways of offering support.	Comment by Leila Morne: Asperger Syndrome is a pervasive developmental disorder and was used to describe an individual with autism who has an average to above average IQ. (Ghaziuddin, 2005) It is worth noting that Asperger Syndrome has now been removed from the diagnostic criteria in the DSM -5. All new diagnoses are now classified as Autism Spectrum.	Comment by Leila Morne: Continuing professional development (CPD) is important as it benefits the individual, the profession and the public. It enables you to be more effective in the workplace. (Kloosterman, 2014)
In 2008 I commenced studying an FdA in Inclusive Practice and secured employment as a Specialist Autism Practitioner. During this time, I successfully completed various modules including autism, education policy, thinking and learning and social cohesion. This enabled me to achieve the necessary theory to enhance my professional practice. My studies and qualifications in Careers Advice and Guidance and Inclusive Practice have enhanced my understanding and ability to be able to effectively support young people with a person centred, inclusive approach. I have developed through my studies and experience an approach to learners which recognises and values their diversity, so that their varied learning needs and preferences are identified and met. I promote an anticipatory style which takes proactive steps to identifying and meeting the needs of learners.	Comment by Leila Morne: Approaches to teaching and learning are most successful when based on decisions that are informed by a range of theories of learning rather than an adherence to a single theoretical model or a set of beliefs. (Dee, Devecchi, Florian, 2006)
I continued in my profession, working within the field of special education and procured a position within a local authority as a Learning Difficulties and Disabilities (LDD) Adviser. Whilst undertaking my professional roles as specialist practitioner/adviser it was important to adopt a holistic approach which incorporated effective partnership working with parents/carers and outside agencies and organisations. It was imperative to be able to be creative and pioneering in developing strategies to continually empower learners to successfully engage with their education and promote independence
A proportion of my caseload were young people who were disengaged from education. In these incidences it was important to ascertain why the conventional educational approach was not working for them. This entailed spending time meeting with the learner at either their home, school or another setting and was a necessary stage in establishing an effective working relationship. 
Whilst undertaking my specialist autism role within FE I have been able to develop the necessary skills involved to manage challenging behaviour and learner disputes. This was achieved by assessing the concerns from both the learner and the other parties concerned and by acting as a mediator between the parties. Due to the nature and complexities of specific learning difficulties such as high functioning autism, emotional behavioural difficulties and attention deficit disorders it was imperative to have an in-depth understanding of these conditions and how they manifest within each individual. Whilst working with learners on the autism spectrum, misunderstandings and communication difficulties are common place. Understanding the differences in their cognition, communicating that to others and acting as a cultural interpreter for the learner was a daily part of my role.	Comment by Leila Morne: Theory of Mind (Baron-Cohen, Leslie & Frith, 1985); Executive Functioning (Ozonoff, 1995) and Central Coherence (Frith, 1989).
Within my roles I was responsible for collating the information required to compile an effective, fit for purpose Individual learning plan and Education, Health and Care plan for the learners on my caseload. This required a rigorous assessment process with both the individual, their learning environment and collaboration with all relevant parties including parents/carers and all professionals involved.  Once this was completed it was then imperative to ensure that the provision and support specified within these plans were not only in place but effectively reviewed and monitored. This required a high level of competency with literacy skills. Studying the FdA Inclusive Practice afforded the opportunities to progress and develop these skills through academic writing. 	Comment by Leila Morne: This is a legal document outlining the individual’s Special Educational Needs (SEN) and the support they will require. This document also includes health needs and can stay with the person from 0-25 years. (Contact, 2020)
I have always considered myself to have excellent communication and interpersonal skills, this have been further developed within my previous roles, studies and life experiences. Having an ability to be reflective has been an essential part of growing and developing within both my personal and professional life. I am a hardworking individual who is conscientious and diligent. I have leadership and pioneering qualities and can work successfully under my own initiative. I value team working, sharing good practice, peer support and working together to achieve outcomes. I enjoy socialising, meeting new people and trying new things. I am often described by my friends and colleagues as fun loving, friendly and having a good sense of humour. 
After taking a break to raise a young family I returned as a Specialist Autism Practitioner within Further Education. Within a year I was promoted to Lead Specialist Autism Practitioner and enrolled with UWTSD with a view complete the Inclusive Education BA in the summer of 2020. I have also attended many training events including safeguarding, prevent and mental health first aid.  I believe that I have the necessary passion, dedication and commitment to succeed in a profession where continual reflection and lifelong learning is paramount. I believe the modules I have undertaken this year have enhanced my knowledge of learning development and enabled an exploration of innovative curricular, barriers to learning and the ways in which this challenges the current educational system.



Reflection
This reflection has been assisted using the STAR model of reflection (Higgins, 2014)
Situation
After completing an FdA in Inclusive Practice in 2010 at University West of England (UWE) it had always been my intention to study a third year and complete a BA. Due to life and work commitments it wasn’t until 2019 that I was able to take this step in completing my degree. After much research I found that University of Wales Trinity St David (UWTSD) were offering a BA in Inclusive Education. Not only was this the area that I wanted to study but they accommodated students who were employed within the field as this was a prerequisite to enrolling. As I was employed full time and lived 90 miles away from the nearest university campus, weekend lectures suited my situation perfectly.
The modules offered within the final year aligned well with what I had previously studied and offered the opportunity to further develop my knowledge and skills set within my current role in education. Completing this final year would also enable opportunities for promotion and roles with leadership responsibilities (see new CV). It also enables further progression academically in post graduate studies.
Task
The length of time it took to find a suitable course meant that I enrolled later than my peers. This resulted in needing to catch up with the work I had missed. I was fully supported with this by my lecturer. Having not studied academically for 9 years left me feeling at a slight disadvantage. Most of my peers had just completed the previous 2 years and were used to writing academically and understood the expectations of the lecturers. The technical skills of Harvard referencing, and critical analysis were skills I hadn’t utilised in some time. I was however given appropriate literature on both skills by my lecturer and found that once I began reading through it and practicing, my memory on how to effectively implement these returned. My outside responsibilities had also increased since my previous academic studies. I was now a mother to three young children and a carer to my husband. At the same time as enrolling on this course I had also been promoted to a leadership position within my career. As discussed in my personal statement this role demands a high level of commitment and responsibility. At times I was concerned that I wouldn’t manage it well. In order to be successful with my studies, I needed to attend all taught lectures, meet deadlines and pass all assignments. This required effective time management and organisational skills. It was important to prioritise the workload and ensure a support network was in place to assist with childcare. It was also important to recognise that sacrifices would need to be made in order to achieve this goal. Time spent socialising and engaging with extracurricular activities would now need to be dedicated to my studies. ‘For the returning student going back to university, a schedule is almost certainly essential: work, family, friends and rest will all need to be fairly accounted for alongside study’. (University of Birmingham, 2020)
Activity
I have thoroughly enjoyed studying the different modules on the Inclusive Education BA. Modules such as classroom management, hidden curriculum and the ALN project were particularly enjoyable as I was able to view and write these from the perspective of my own role as a specialist autism practitioner within further education. This afforded the opportunity to examine my own practice and the practice of the institution within the field of special education. Schon (1987) describes reflective practice as ‘thinking’ and ‘doing’ in order to develop skills. As a lead specialist I support and mentor a team of specialists. I was able to disseminate to my team the knowledge and skills acquired throughout my studies to share good practice and offer further insights into more inclusive ways of working. The modules studied have allowed for examination and critical analysis of different learning theories, government legislation and political influences. This has been invaluable in establishing the challenges within the education system both currently and historically. A large part of my role is advising lecturers how to effectively produce an inclusive classroom environment by removing barriers to learning with appropriate pedagogical differentiation. This degree has enabled an in-depth understanding of learning styles and differing approaches to teaching and support.
In order to meet the outcomes within this course I needed to reduce my working pattern to four days a week. This allowed for a day a week whilst the children were at school to concentrate on my studies. I also utilised holiday clubs during the half terms. My children are very young and found it difficult to understand that I was home but couldn’t be interrupted. My husband has a long-term health condition and is unable to provide childcare, therefore I needed to purchase outside support. This was costly but I was able to afford it with the use of student finance. Although my children enjoyed the clubs, I often felt guilty about not being able to spend quality time with them during the weekends and holidays. As a working mum, the feeling of guilt is something I experience often. According to surveys 85% of working mum’s experience feeling guilty (Williams, 2014). Although this was at times very difficult, I consoled myself with the fact that completing this degree offered opportunities to sustain and progress within my chosen career. It is important that I can provide for my family financially. Cottrell (2010) states that it is important for students to think beyond their degree to what academic study can contribute toward their personal goals and what constitutes success for the individual.


Result
I am now working on the final module of this degree. So far, I have been successful in meeting the aims and objectives set at the beginning of the academic year. Unfortunately, the world has been met with unprecedented circumstances and we find ourselves in a global pandemic. The risk to health and life is incredibly high and has resulted in a nationwide lockdown. The changes to our usual way of life are numerous. With regard to my studies the pre-emptive plans I had made to assist with the preconceived difficulties I may encounter are now no longer possible. This has taught me that effective planning is still very important, but that you cannot possibly plan for every eventuality. In these circumstances it is the willingness and ability to adapt that has been prevalent. Martinuzzi (2009) states that it is the ability to change to fit new circumstances that demonstrates good leadership skills. These important reflective skills will enable me to continue to progress and develop within my life and career. Despite the current climate, the world continues to move forward and an opportunity to apply for another leadership role within my organisation has become available. With the Inclusive Education B.A. I am now in the position to apply for this role. 
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