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This assignment will explore the authors knowledge of professional boundaries within a youth work provision and how as a trainee youth worker this is implemented in to practice. According to Sapin (2013. p70) Professional boundaries are a critical component in the youth work field as it ensures the youth worker can work in a way which can encourage young people’s independence in a kind and caring manner while maintaining involvement which does not slide into close personal involvement.
However, according to Enoch (2019) although there is a formal boundary line a youth worker should follow at all times, it is difficult to identify the precise boundary line as the youth work role is one which has a vast array of settings it can be carried out in. Each professional also holds an individual set of values which determine their own personal boundary line in addition to the formal boundaries of all youth workers. 
In addition to exploring the boundaries of the youth worker this assignment will also discuss all elements of safeguarding and how the trainee youth worker should posses the ability to work in a way which upholds all of the vital elements, with the aim of providing a high level of good youth work for not only the young people but colleagues and any other person who has contact with the placement provision. According to Wills (no date) 
Protecting the young people we work with should be at the core of what we do; giving them a place of safety, love and justice, for all but especially for those who do not find it elsewhere.
According to Jeffs and Smith (2010.p19) protecting young people is paramount in any context of youth work but in order to ensure this is practiced, alongside the practising of fundamental policies and principles a Youth worker must pay attention to maintaining appropriate boundaries. CWYVS (2012. p11) discusses that the boundaries in youth work are the balance between providing a young person with a friendly, caring and supportive relationship which assists in their holistic development without any discrimination and a worker’s private life. There are numerous sources which discuss their definition and the importance of boundaries in a youth work provision, Sapin (2013.p57) voices that in order to establish professional boundaries the Youth worker must determine what they consider unacceptable and communicate this clear and efficiently to the young people. While Blacker cited in Jeffs and Smith (2010.p19) suggests that as professional workers that the notion of a ‘code of conduct’ needs to be explored and be aware of the expectations of what we should not be doing in the role, which relates to the cultural ideas prevalent in the context that the work takes place in. For that reason it is important that although a trainee youth worker will possess their own personal views and values these must not directly affect the way they carry out their role and how information is provided to the young people. All information must be unbiased in accordance with the provisions policies and procedures in order to exercise the role of a trainee Youth worker efficiently and effectively. It is also crucial that as well as understanding what boundaries are, that there is a high level of knowledge and understanding in the managing of these boundaries.  As reported by Ingram and Harris (2001.p61) there are three principles in boundary management, these are considered only when clear, definitive boundaries are set when beginning in a provision. The principles are-
1) Accept responsibility for all things which happen within your boundary
2) Mark your own personal boundary and make each person in your provision is aware of this. Making sure you are the one to manage the four movements across your boundaries to and from the ‘outside world’ which are resources, services, image and relationships
3) Never let anyone add to your boundaries or remove pieces of your boundary without agreement 
The trainee youth worker must always set clear boundaries at the beginning of the placement, this should be done in order for both the young people and the trainee youth worker to be able to distinguish between appropriate and acceptable behaviours and those that are considered inappropriate. According to Enoch (2019) these will differentiate between individuals due to their own personal values and beliefs but there are particular things which distinguish boundaries and the trainee youth workers approach to them, these include the National occupational standards, a contract between the individual and the placement, the law such as Children’s Act (2004) which sets a standard of child protection and the particular organisation and job role. To begin the approach to boundary setting a trainee youth worker may begin by creating an activity where the young people and the trainee create a ‘code of conduct’ in order to establish a clear understanding of acceptable behaviours. This may include areas such as no swearing, no racism and could also consider the discussion of no personal contact such as hugging, as in keeping with Young (1999.p74) statement regarding the need for youth workers to maintain friendly but must make certain to commit to memory that they are not the young people’s friend. Another approach to ensure the management of boundaries is the trainee Youth worker making sure that they do not befriend the young people on their personal social media accounts. This can be avoided by making sure their accounts are made private and may warrant the need to use only their first and last names so that the young people cannot find them as easily. Other things a trainee youth worker may need to consider in practice is the need to spend time with all young people equally and that no preferential treatment is given as this can be seen as misleading and inappropriate and could result in a change of dynamics (Enoch, 2019). A trainee youth worker must always remember to not become too involved in any situation as this may affect their own wellbeing as well as that of the young person. This can be steered clear of by always reflecting on practice, according to Sapin (2013.p8) by reflecting on practice it allows continuous professional development and assists in clarifying the youth workers role as well as accepting responsibility of their own actions. 
The need for a trainee youth worker to be knowledgeable in their approach on boundaries is paramount as they are in a role where they carry a level of responsibility to ensure the safety of all young people, staff and any other persons who has contact with the provision, this is known as safeguarding. Safeguarding and the promotion of welfare of children is according to Pembrokeshire safeguarding children’s board (PSCB,2018) the protecting of children from abuse or neglect while promoting their health and development by ensuring safe and effective care which in turn will enable them to reach their potential. This has a comparable outcome to the Learning and skills improvement service (LSIS, 2012.p4) statement to describe the purpose and outcome of delivering Youth work role which is –
To enable young people to develop holistically, working with them to facilitate their personal, social and educational development, to enable them to develop their voice, influence and place in society and to reach their full potential.
Safeguarding is used consistently within a Youth work role due to the close working relationship with the eleven to twenty five age ranges and the friendly professional relationships a trainee establishes based on trust. Safeguarding has two elements which are protection from abuse and neglect and the promotion of children’s welfare. There are four categories associated with abuse these are physical abuse, sexual abuse, emotional abuse and neglect and all are as important as one another as all inflict harm on the young people in some way (PSCB, 2018). A trainee youth worker must have a level of safeguarding training before entering a provision so that they can work in a way which promotes these elements. This can be done by firstly being aware of Acts that should be lawfully worked in accordance with, such as Safeguarding children: working together under the children’s act (2004) which provides a framework for the care of all young people and the need for all professionals to work together in order to protect the young person from harm (Wessex, 2016) and in Wales the All Wales child protection procedures (2008) which outlines framework for determining how individual referrals, actions and plans are carried out (Children in Wales, 2018). The provision that the trainee is carrying out their placement in should hold their own individual policy and procedure which links to these Acts, these policies should be readily available to the trainee upon their initial start date as the trainee is then responsible for becoming familiar with these so if a situation arose they could effectively deal with it. All staff and volunteers at the placement must carry out a DBS check prior to beginning any work, this is a legal requirement when working with any young person. According to Ingram and Harris (2001) All those who work with young people must be vetted by police and trained in child protection and although necessary, this causes pressure on youth workers as newly appointed staff can have long delays in starting their post. A DBS is a requirement for staff and volunteers when initially beginning the placement and when a young person originally begins the author’s placement the parent or guardian is required to fill in forms which states two different emergency contact details as well as any medical information which could potentially put the individual at any risk while in attendance of the provision. There are also numerous risk assessments in place all of which are put in place in order to minimise the possible risk which may occur to the young people, staff and provision users. Regular risk assessments are carried out for things such as day trips and residential and any generic assessments need to be revised regularly in case of any new risk which may arise.  The author in their current placement has created voluntary and meaningful relationships with the young people, these professional relationships are based upon trust and respect in order to empower each individual and so they are able to recognise their rights (CWYVS,2018). By creating trusting relationships with the young people it allows the youth worker to gain an insight into the young people’s lives and gaining the ability to become aware of any worrying issues which others may miss. If disclosures are made to a trainee youth worker the placement should hold a procedure in which to follow in order to document and make a referral if this is deemed the best possible action by the line manager. Though if this decision is not one that a trainee feels is the correct one they can seek advice from the local authority safeguarding officer and possibly refer the individual on their own accord. According to Enoch (2019) the safeguarding law states that even as a trainee there is a requirement to act upon any possible issues and they will be liable for failure to act. The author’s placement has not provided any opportunities for any multi agency work when dealing with any occurring issues but as a trainee youth worker this should be an area which they are knowledgeable in so that they are aware of the process that can provide the best possible outcomes for an individual.  
In conclusion the trainee youth worker is duty-bound to be educated in safeguarding law, procedures and policies in order to be able to provide the best possible service to the young people and be able to recognise any signs of abuse or neglect and to promote holistic wellbeing. There are numerous ways that trainee youth workers can promote all elements of safeguarding and attempt to minimise any potential risks to individuals, also if a concern does arise their training and knowledge will enable them to protect the individual from further harm. The trainee should also be well-informed in boundaries between themselves and the young people in the provision they are carrying out their placement in and insure that when beginning the placement they communicate the appropriate behaviours and own boundaries so that all provision providers and users know where they stand. Reflection by the trainee can assist in the constant professional development so that the service they work for are able to provide the best service to their attendees. 
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