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1: Explain the nature of research and the stages of the research process
Most people maybe believe that research, is a collection of quantitative or qualitative data via interviewing, questionnaires or other methods. Primary data collection is a very important part of many research projects, however there is much more involved, and it appears more essential to think of data collection as part of a more diverse process involving significant stages both before and after those of data collection. It is imperative we understand all elements of the research process before commencing your research project so that you have an idea of the 'big picture'. https://www.ncbi.nlm.nih.gov/pmc/journals/1456/
People who use a quantitive research approach tend to collect facts and study the relationship of one set of facts to another. (BELL, J. and WATERS, S. 2014). The techniques they use are likely to produce quantified and, if possible, generalizable conclusions. Researchers adopting a qualitative perspective are more apprehensive to understand individuals’ perceptions of the world. They seek insights rather than statistical perceptions of the world. They doubt whether social ‘facts’ exist and question whether a ‘scientific’ approach can be used
Appendix one shows an example of the proposed stages of research. 
The research process can follow 5 steps which can include a selection of topic, reviewing the literature, developing your theoretical and concept frameworks, clarifying your research question, developing a research design, collecting data, analysing data, and drawing conclusions. You must consider your project to the research process will allow you to develop and answer your research questions to suit your chosen project matter.
2: Compare and contrast different approaches to research
There are many different approaches as described in DENSCOMBE, M. (2014) and you must risk factor elements into the type of research you will use. It needs to be relevant to the subjects you are gleaning the information from. In brief you must consider if the research use is ethical, appropriate and feasible to name a few. As previously discuss there are many different 

approaches to research. In human research it is useful to compare different approaches such at the interview situation compared to the questionnaire approach. Both have equal value but in differing ways and with very diverse outcomes, but both useful in the information gathered and they also use the two research methodologies: quantitative and qualitative. In his paper (Martin Gunnell 2016) he mentions that indeed there can be a third method which is a combination of quantitative and qualitative research methods.
The methology of quantitative research is more scientific based a relies heavily on statistics and data analysis. This type of research was the most widely used in the past due to it factual information results however recently qualitative studies are more recognised and used as a major and reputable source of information (Berrios & Lucca 2006). Qualitative research is based on non-statistical information and focuses more on the human element and physiological effects of the situation being researched.
To summarise it all depends on the type of question you need to research which will ultimately help you decided which approach would be the more appropriate, however it can be possible to combine both methodologies to achieve the best outcome. 


3: Give examples of how research can be used in researching HR

There are many areas for research within HR, some very much on trend at the moment including wellbeing and physiological awareness, talent management employee engagement and absence management for example CIPD October 2015 discuss in depth using research how “research finds long hours and a focus on operational demands over employee wellbeing are fueling an increase in presenteeism.” 
They used qualitative research using a survey method to gain the information and then analyised for trends to the answer to achieve the outcome.
An example of the other approach would be
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