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Introduction

Every organisation should invest
in growth (Deakin, 2022).

Zara HR Officers have several
duties.

From Zara's perspective, this
session will examine relationship
growth and corporate objectives.
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—  An Overview of the
Case

- According to the CIPD professional map, human
resources professionals should participate in
continual competence development to enhance job
performance.

- White and Zimbelman (2022) suggest Zara provide
off-the-job and on-the-job training to improve staff
training.



— Responsibilities
of human
resource " Taangcareot employeeeatons
professionals In
Zara

Taking care of payroll

Taking care of pay and benefits

Taking part in the planning and
development process

ﬁ People who have been abusedin
their own homes should get help
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Behavior that is crucial for human
resource professionals

Expertisein
Human _ :
lin New idea
Resources Role modeling ew ideas
Functions
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Knowledge that is required for HR

Professionals

Active Listening

Using your
judgment and
making decisions

Time
management

Speaking

Critical thinking

Systems analysis

Management of
Financial
Resources

Managing people
to personal
resources

Active learning

Service
orientation

Reading
Comprehension

Systems
evaluation

Learning
strategies
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Benefiting organizations and individuals
through excellent training.
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Conclusion

A poll found that HR workers need certain skills,
habits, and knowledge.

This innovative feature will boost staff growth and
productivity.

Multiple department HR professionals should have
Zara's HR Officer knowledge, skills, and behaviors.




Charron, R. (2022) ‘Learning and
education - personal skills and
knowledge’, Plan for a Turbulent

Future: Your Roadmap to Personal

Resilience for a Changing Climate,

pp. 71-78.
doi:10.1201/9781003349211-8.

Flamholtz, E.G. (2022) ‘Uses for
managers and Human Resource
Professionals’, Human Resource
Accounting, pp. 9-27.
doi:10.1007/978-1-4615-6399-0_2.

— References

Dcosta, D. (2022) Table 126. Spain
social security contributions and
payroll taxes paid by government
table 127. Sweden social security

contributions and payroll taxes paid

by government table 128. Switzerland
social security contributions and
payroll taxes paid by Governm

[Preprint]. doi:10.1787/101661441462.

Pedalini, L.M., Dallari, S.G. and
Barber-Madden, R. (2022) ‘Public
health advocacy on behalf of women
in Sao Paulo: Learning to participate
in the planning process’, Journal of
Public Health Policy, 14(2), p. 183.
doi:10.2307/3342964.

Deakin, M. (2022) ‘Towards a
research agenda’, Local Authority

Property Management, pp. 303-315.
doi:10.4324/9780429432873-16.

Travis, M. (2022) ‘Handling training’,
Nursing Standard, 14(23), pp. 53-53.
doi:10.7748/ns.14.23.53.s55.

Doremus, S. and Becker, L. (2022)
‘Active listening’, Feedback: Active
Listening for a Shared Understanding
[Preprint].
doi:10.4135/9781071896068.

White, B.C. and Zimbelman, J. (2022)
‘Why nurses must actively participate
in the debate on Assisted Suicide: A
symposium’, Journal of Professional
Nursing, 15(3), pp. 139-141.
doi:10.1016/s8755-7223(99)80033-7.



	Slide 1: Presentation on
	Slide 2: Introduction
	Slide 3: An Overview of the Case
	Slide 4: Responsibilities of human resource professionals in Zara
	Slide 5: Knowledge, skills, and behaviors (KSB) that are suitable for an HR professional of Zara
	Slide 6: Behavior that is crucial for human resource professionals
	Slide 7: Knowledge that is required for HR Professionals
	Slide 8: Personal skills evaluation and Personal growth plan.
	Slide 9: Benefiting organizations and individuals through excellent training.
	Slide 10: Conclusion
	Slide 11: References

