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Task 1: 
Topic Creative Confidence
In the Unit 1 the topic creative confidence brought my attention because it is an interesting topic related to career growth. The topic is discussed with examples that what is creative confidence and what is the general concept about creativity in public. Normally we consider people who are related artistic profession like drama, art and sculpture are creative but we don’t consider doctors, lawyers and company executives creative. In fact, the perception is established in the society that people are born creative and it is a fixed trait like eyes color of a person. In this scenario, Tom and David Kelly have observed the situation very well and pointed out that about 25% people living to their creative credentials and rest of them who are not aware of this actually a waste of talent (Kelly and Kelly, 2015). 
Further the discussion on the topic become more interesting when a famous video speech of Sir Ken Robinson is played which he delivered in 2006. A champion of a personal approach to learning and advisor on education projects, Sir Ken Robinson found the schooling system globally produce workers but not creative thinkers. According to him, every child is born with creative skills and they have no fear to make mistakes but the contemporary education system actually forbid to make mistakes which actually loses the capacity of creativity when they become adult. Further he criticized that the national schooling system teaching people out of their creative capacity. Sir Ken Robinson advocated the concept that if people are prepared to be wrong without fear they must come up with some original ideas. 
Moreover, the unit discusses creativity with the link of innovation. When a thinker try to see things with another perspective without the restrictions and norms something new can be developed. The current world is full of this type of examples, such as, Bill Gates the founder of Microsoft had a vision, ‘A computer on every desk and in every home running Microsoft Software’. He successfully achieved his goals with that vision because there was no concept of personal computer in 1970s and computers were not easily operated. Bill Gates has a credit to personalize and popularize the computer which made life easier for people and created many jobs in the market. 
In last, the unit try to assess students whether they are creative and how they have found their potentials in creativity. The tips are given to students to think differently and the video of Francesca Gino is suggested about being rebel. The video is very interesting in which she discussed who the rebels are. According to Francesca Gino the rebels actually come with productive and creative ideas because they challenge the rules and norms. In the other video of Francesca Gino she gave example of an Italian restaurant chef who was serving a family and a little boy asked for the pizza. The restaurant of that Italian chef don’t not serve pizza but he ordered a pizza from somewhere else as a rebel to please their customers. The unit also give tipis about saying yourself can’t that I can’t sing, I can’t draw etc. need to change the mindset and it will surprise own self. 
In summary this unit has tried to convince students discover their hidden talent and do brainstorming for this purpose. Creativity is possible if a person get ready to try, explore and do mistakes to learn something new. This approach would be very useful in our personal and professional lives. Here I would like to mention quote of Bill Gates, “I choose a lazy person to do a hard job. Because a lazy person will find an easy way to do it”. This quote is very interesting because a lazy person is actually a rebel who finds the way might be breaking some norms to do the task which is actually a creativity. The reflection I got from this unit is to see things from different perspectives, do not fear in doing mistakes and look for solutions at least I reach somewhere better.
Task 2: 
Topic Storytelling
In the Unit 2 the selected topic is storytelling based on inspirational people selecting three stories and concept of Entercomp discussed in relation to these stories. The aim of this unit lesson is to encourage students through inspirational stories that how the selected people went through ups and down in life, seen failures and many hurdles but made their come back with more energy. 
The Entercomp stands for (European Entrepreneurship Competence Framework) created by European Commission to classify the required competencies to be entrepreneurial, creating financial, cultural and social values. To better understand Entercomp the competencies need to be divided into three categories ideas & opportunities, into action and resources as shown in the figure 1. 
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The first story is about the Brazilian businessman who has introduced in 1980s new concept of leadership and management in his organization. Ricardo Semler brought some of the revolutionary ideas into business and he successfully engaged his employees which made him Brazil’s business leader of the year twice. He gave the flexibility to his employees to choose their own hour of work also retire a little with the deal work one day a week now in return for agreeing to work the equal amount of time after retirement (Startups, 2021). His concept of no hierarchy for reward made the perception here, should be a job that suits everyone because if an employee not fits on a job get tried to other jobs and the rotation of jobs make employees more capable (Startups, 2021). He encouraged short time planning like six months for the business avoid long terms plans and the idea behind this strategy is to avoid risks for a long period and quick results can help in changing policies (Startups, 2021). His initiatives made the company from $5m turnover Company in the 1980s to one with sales in excess of $400m in the early 2000s. 
The reflection I have received from the story of Ricardo Semler is he has the competencies of vision, planning and management, working with others, mobilizing others, and motivation & perseverance.
The second story is about a brave woman, Tahira Kashyap Khurrana, a writer, teacher and journalist also a wife of Bollywood actor and mother of 2 kids. Two books are on her credit, I promise and Souled Out, in addition, a short film Toffee and other documentaries. Her competencies are mentioned in different stages of her life in this essay. She is a graduate from Punjab University, India in Mass Communication and she has tried her luck in different jobs like working as a journalist, writer, program head in radio show and PR consultant. Different jobs gave her no motivation but the required experience for her future endeavors. She wanted to go into movie production, but she was hesitant if get failed would also affect her husband’s career.   
Tahira was advised by one of her friends to reassess her own abilities by getting help from Buddhist thinking. She agreed with her friend’s advice and did the assessment of herself and found her writing the first screenplay. In fact, her passion was writing but she had to discover this competency through valuing ideas. She established a good work relationship with her husband who becomes her critical friend in professional means. Her first release was a short movie, Toffee, based on her own childhood experience received critical acclaim. 
In Tahira’s life, everything was going fine but, she diagnosed with a breast cancer and she decided to fight back, eventually, she become cancer survivor. Here, the point of interest is she has decided to spot an opportunity, her scars on the body due to chemotherapy she used to spread breast cancer awareness and detection in people. She was continued on her projects and in one time found difficulty to find investors which taught her financial literacy. In the Covid-19 lockdown phase she spotted another opportunity producing short films based on her writings which gave her success.    
The third selected story is of Jamie Panton a multi-talented person who is an artist, videographer, teacher and entrepreneur also an alumni of University of Wales Trinity Saint David. Jamie has transformed himself in different roles like doing filmmaking workshops, making festival shooting and music videos. After graduation in 2014, he did some freelancing for a year which was a difficult time for him to survive. After that, he worked in a textile but also continued freelancing, and progressed in this career. He advises to his students get as much experience as they can, learn properly and think outside the box for success. The competencies from Jamie Panton’s story I have found are, creativity, learning through experience, motivation & perseverance and spotting opportunities.
In the last part of the lesson, students are encouraged to make their own competency story and an example of Heidi a UWTSD graduate is mentioned. Her story is described graphically starting from when she was struggling with academic subjects, left school to study art and faced some difficulties initially. She learned from her mistakes and decided to change from graphic design to fashion design and did some exploration in the world. She opened her own designs and now running two businesses successfully. Her competencies are, taking the initiative, planning & management, creativity and spotting opportunities.
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