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1.Introduction

This report is presenting the importance of Employability Skills. As we know getting a job these days it is not as easy as it seems, anyone can get a job but not everyone can get the job that they want. Studying Skills at the workplace I have learned not just methods of building and growing a career or how to identify myself and my place in this world, I have learned how to identify and put in work my skills and knowledge, I have learned how important they are and how important is to get them seen in order to get the job that I am intending to apply for.
These report it is going to answer some questions that most of us are keep digging for a successful interview and make you understand why the Employability Skills are important and why are they important for the employers too. I will be presenting the most important employability skills that any recruiter is looking for and how demonstrating these skills make an individual more attractive. 

2.Main Findings

2.1 What are the most important Employability skills and what are the recruiters looking for?

Thinking about these the lack of employability skills is the biggest barrier on a successful employment. According to Ju, S., Zhang, D. and Pacha, J. (2012) (Employability skills valued by employers as important for entry-level employees with and without disabilities), many employers from different industries came and took place on a survey study and told their opinion regarding Employability skills and what are they looking for in a candidate. However, certain skills are more important and noticeable for different industries, every employer is looking for other aspects on a candidate such as being male or female or just if there are any employees with different disabilities. For these candidates they have different expectations. 
Understanding this, every employer is looking for the employee to match his Employability skills with the industry that suits him better, however there are certain skills that matches almost any industry and those are:
▪ Resilience                                                       
▪ Emotional Intelligence               
▪ Digital competence                    
Resilience is a skill that shows the employer that you are willing to change and adapt. Developing this skill means that you are taking charge of your career path and that you are continuously developing new skills in order to stay in-demand.  S. Joubert. Feb 2021
To be resilient means working through emotional pain and suffering. This is the ability to withstand and bounce back from difficult life events.
Resilience is important because it gives strength to process and overcome your problems

Emotional intelligence  
According to “geektonight” Emotional Intelligence is the ability to understand your emotions and others and more than this to know how to manage them.
The components of emotional intelligence are:
· Self-awareness
· Self-management
· Social skills
· Empathy
· Motivation
Self-awareness is the ability to understand your personality, to create a self-reflection and monitor yourself. It helps them to think quick and understand and accept the public opinion. This is a rare skill as many of us are driven in emotional interpretations of circumstances and developing this skill is important because it allows you to improve your growth, effectiveness and change the course when is necessary.
Self-management is the art of managing your emotions and thoughts. To know how to control your emotions and put everything in balance means that you can be a great leader as you hold the ground and retain equilibrium. Someone with great self-management skills knows what to do and how to act in different situations.
Social skills. This is a major skill that is required to be an outstanding leader. Social skills is about building networks and the relationship in management which in the end helps communicating and interacting with each other. To have social skills is about communicating and interacting with others both verbal and body language. This is the ability to bond with others, to understand them and to make yourself understood.
Empathy helps us understand other and how would it be if we were in their shoes. To be a great leader you need to know how to communicate with your employees and help them when they are stressed, always helps them in critical situations and always concern how the team member feel.
Motivation is the willingness of doing something and drive them to the target indirectly and to achieve their goals. The motivation created by others can be for a short period, but the inner self-motivation makes you much enthusiastic towards your task.

Even if that most of the skills are transferable, every candidate that attend an interview is looking to “sell himself”. Coming with a CV that is spot on organised, detailed and describes yourself it is not enough. Every employer is looking to see on the interview the person that he read about in that CV. Demonstrate your determination, your skills, transferable skills and your experience gained from previous jobs can help you get through the interview with no problems.
A recruiter is looking to see a determined, well informed with great communication skills candidate that indirectly can say “you can trust me, I am here to give my best and beyond”
Digital competence 
As Sanders Skov defined Digital competence on (Digital Dannelse, online March 2016) this is a combination of skills, knowledge and attitude in order to perform tasks , solve problems ,communicate, manage information, collaborate as well as to create and share content effectively, appropriately ,securely , critically, independently and ethically.
It is argued that digital competence is more than the ability to use a digital platform in practice, instead, digital competence should be understood as the ability to combine the knowledge, skills and attitudes  appropriate to the context and this is divided in the fallowing domains:
· Instrumental skills for using digital tools and media
· Knowledge, theories and principals related to technology
· Attitudes critical understanding towards strategic use, creativity and independence.
These being called learning domains.

2.2 Why the employers are looking for these?
Employers need you to have planning skills because they need to be able to let you break down the tasks, they give you into manageable chunks. Being able to organise a task is vital at all levels of employment. The better your ability to plan and organise, the more likely you are to be hired.
Why are employability skills  important and how important are they?
This set of skills are in essence, behaviours that are necessary for every job and attitudes that enable every candidate to grow in the chosen career and efficiently helps you. The connect you with your co-workers, help you solve problems, make responsible choices and make you independent and take charge on your career.
On my research on employability skills, according to Karin Kelly (simplilearn, online) and quote “Employer’s value these unique attributes in their potential employees because they have always been necessary for a productive and smoothly functioning workforce. Enterprises spend a substantial amount of time and money developing these foundational and work-readiness skills. But in today's world, where jobs are limited, employers enjoy more options and would like to hire a technical expert who also displays well-rounded employability skills.”
There are employers that hire candidates with no experience and with a lack of employability skills just for them to grow with the company and develop these skills. Growing with the company it is a big advantage as with the employers that grow with the company can teach and show the new employers that have or not those skills the path on developing and growing the company on a high standard.
The big companies are looking for candidates with specific employability skills and certain experience in domains as the company is already at certain standards and it is not easy to bring a new candidate without experience or the specific skills to the company standards and they cannot risk having mistaken and jeopardise the company image.

2.3 How employability skills make an individual more attractive?
According to McQuaid, Roland W, Lindsay , Colin the concept of “employability” plays an important role in informing labour market all over the world. Every employer wants what is the best for his company or for the company that he works for. Not just in a place of work but in the day-to-day life we are looking for people/candidates/employees that can help us achieve certain tasks and maybe to learn something from them.
How the employability skills mentioned previously make an individual more attractive? Well, this is a great question and maybe too easy if I am thinking about it. Having those skills, a candidate can show that he is for long term worker, determined, hungry for more to improve himself and show that he knows what he wants. There are loads of people that might have those skills but not developed yet or used and they might be hidden and starting with a company that is not requiring any skills as they have easy jobs, basic jobs where the skills are not required, even if you think about it again the have the skills and they actually use them. I will give as an example “cleaning”. To be a cleaner might seem a job that does not require much, everyone knows how to clean but this can be seen in small companies, think about now bug companies that have a high standard and an image that needs to be protected. Every employee needs to have some previous experience, determination on giving the best on the job, organised, communication skills and self-awareness.
To answer the question, demonstrating these skills can make an individual more attractive. Showing your resilience, your ability to understand and manage your emotions and your digital competence, can show you as a perfect employer that can achieve anything and be trusted.

3.Conclusion
Employability is a two-sided equation, and many individuals need various forms of support to overcome the physical and mental barriers to learning and development. Employability is not just about vocational and academic skills. Every person/candidate needs to find themselves and find the industry that they find fulfilling. The report gives detailed information about certain employability skills that any employer would find the candidate perfect having them .It is important to know yourself ,to understand what kind of person you are and what are you looking for in a job.
To get the perfect job for yourself you need to show your skills, you need to show them what you can do and to be open about it. Finally, people also need the opportunities to do things differently, to access relevant training and, most crucially, employment. Not everyone knows what they what and everyone is looking to have the best job with a great payment , great program ,but in the same time every employer is looking for the best candidate too that deserves to go forward in the company.
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