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[bookmark: _Toc128688799]Introduction
The core elements of the hotel industry include meticulously scheduled activities, gourmet cuisine, and warm guest accommodations. In learning Log for the Front Office, users could work at a motel, casino, cafe, campsite, or casino if users choose to pursue a vocation in leisure. A position in tourism administration entails managing a variety of services, including meal preparation, hotel operations, and visitor rooms, in addition to managing more fundamental business operations like finance, advertising, and sales (Xie and Chen, 2014).
[bookmark: _Toc128688800]1. Vocational Development
 
Ongoing professional training and instruction are distinguished by user variety, which includes short-term and long-term slightly higher compared and training offered component or filled in Learner Log for the front offices, traditional and quasi, centre-based to corporate. Both hard as well as soft skills are part of it. Tourism managers are responsible for managing all elements of maintaining a successful and welcoming establishment. To work in the industry, users should be quite familiar with training logs with front office topics including food service administration, human capital, hospitality law, tourism advertising, and tourist managerial staff.
 
Vocational development skills
Since a large part of user work in the training log for front office includes communicating with clients and consumers, service workers additionally require great communication skills. If a user's thinking about taking on leadership, users must have expertise in money, administration, and critical analysis (Goryushkina et al., 2016).

 Customer service skills
Outstanding client relations abilities are essential to this area because work in the hotel business often entails a hectic setting where users engage with individuals on an everyday basis.

Communication skills
Every business place significant importance on good communication, but the hotel and tourist sectors are particularly so. Workers in this industry must deal with individuals from a broad spectrum of ages, ethnicities, and demeanours daily. The users distribute a short, simple survey or request for feedback along with a prize to complete.

Networking skills 
Good networking is regarded as a crucial ability required to succeed in hospitality. In this industry, connecting is seen as a technique to boost sales and bring in return clients.
 
 
Vocational development Experience
Appreciate the user giving the training time. The user had never held a paying gig, and Training Log for Front Office was the inaugural one. Despite the fact of having no previous job experience at all, users gently taught me the fundamentals of catering. It was a terrific event in visitor life and gained lots of knowledge. Moreover, users are confident that the knowledge user gained from users would be useful for visitors' future work in the hotel industry. Lengthy, motivational factors can support both achievement and individual development. These are seven strategies for remaining inspired while operating in the hotel industry (Peiró-Signes et al., 2015).
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Self-Development skills
 
Professionalism
One catering skill users learn over time is how to act professionally by respecting and acknowledging one's visitors' limitations. One's competence can be greatly impacted by as little as simple as choosing what to attire or utilizing the right voice pitch in a particular setting.
 
Multitasking
Tourism staff members manage numerous customers at once while yet having to provide each one of them one‘s undivided attention. Users can fulfil business objectives and make each client feel special by being capable of multitasking.
 
Positivity
For work in tourism, it's important to be able to keep a better than the original no matter the situation. Consumers anticipate being treated respectfully on all occasions, and a person who can maintain a happy outlook can influence the group's behaviour as a whole (Talón-Ballestero et al., 2018).
 
Self-Development Experience
 
Making the most out of the desire is crucial because it is a scarce commodity. Users should also learn how to find visitors' inspiration to stay motivated at work in learning for front desk. This applies to any position user hold in the hotel industry, whether visitors are the Chief of Management or a member of the serving staff. Furthermore, users offered me suggestions and justifications for my errors whenever users made them. Employees of an industry's border patrol should be familiar with all of its products and offerings. It comprises ensuring the efficient and fast execution of customer payment processing. Node identification is typically connected to entry jobs in customer service. Thanks to one's prompt and helpful advice, the user was able to grasp why the visitor made the mistakes and what the user had to alter concerning personal service practices (Wu et al., 2016).
[bookmark: _Toc128688802]3. Academic Development

Graduates of the course are prepared to work for hotel service providers in all facets of the hotel industry, including hotel, organising, restaurant work, and gambling. Research has also revealed that students studying the hotel industry place a high value on comprehensive work history. Learners also have the chance to develop skills that apply to their future careers, which increases the relevance of the course material. Professionals can establish connections between respective institutions, economies, and cultures (Hsiao et al., 2014).
 
Self-management and Development Skills:
Identity capabilities are those that allow workers to govern visitors' ideas and actions in the interest of achieving workplace objectives like gaining functional competence, getting along with co-workers, and producing company performance.
 
Task management Skills:
Hotel managers have the task of overseeing staff members, organising, advertising, organising, and maintaining hotel amenities including food and lodging at learning log for front desk.
 
Applying initiative in workplace problems Skills:
This is because initiative shows self-assurance, a strong self, and a desire to put in a lot of effort. This applies to one's private affairs as well because being confident makes the visitor feel prepared for anything that comes the way. Setting objectives, meeting results, and finishing activities are all examples of stepping up to the plate (Chan and Hsu, 2016).
 
 
Communication Skills:
In a cafe, communicating between co-workers is crucial because if it fails, friendships will suffer and productivity will suffer. Rapid staff turnover can also result in a hazardous workplace, which is an issue.
 
Application of knowledge Skills:
Visitors may become more disciplined, powerful speakers at business, and skilled client service specialists by honing user skillet. Though office staff and clerks undoubtedly require skill sets, these abilities are beneficial in almost any position (Kasim et al., 2014).

Activity in weekly:

Week-1
The initial weak segment consists of Budget restrictions, a lack of the technologies, negative internet comments, the absence of specific amenities, or an out-of-date Training Log for Front Firm’s website are typical hotel disadvantages.

Week-2
The second example of poor management is taking a close look at what company rivals are doing better in addition to the locations that customers have complained about. In this weak, the users can arrange the training log's administrative office's programs, preventative maintenance, and lodging reservations (Iturmendi and de la Rica Aspiunza, 2016).

Week-3
The actions required to maintain a resort operating and to provide a positive visitor experience are all included in the third weak business. For instance, the maintenance section is in charge of maintaining the public areas and bedrooms, while the registration desk is in charge of letting customers in and out.
[bookmark: _Toc128688803]Conclusion
In Training Log for Front Office, tourism executives and executives are in charge of running hotels and other related businesses like eateries and casinos. HR department, office management, cleaning, repair, police, and advertising may be among the duties. Learning leadership skills that are relevant to hotel administration, marketing, cleaning, repair, cuisine, etc. is a requirement of the job. Hoteliers, in contrast to the hospitality sector, focus on the hospitality sector and how it operates in Training Log for Front Office (Campo et al., 2014).
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