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[bookmark: _Toc107129157]Introduction

This reflective report is based on a case study where an individual claims that she has faced discrimination at her workplace.
In this paper, I will explain the theory of discrimination and try to justify my personal view on the given case scenario. 
[bookmark: _Toc107129158]Discrimination

Many people face daily prejudice. Discrimination is unjust or biassed behavior based on race, gender, age, or sexual orientation (Altman, 2020). 


[bookmark: _Toc107129159]Reflection

I do agree with the employee's claim that she is being treated unfairly by her boss. I do believe she has been discriminated against. There are a few reasons why I do believe this to be the case. The employer has not been given the same equalities or opportunities as her colleagues and it would have been her own choice if she would have decided not to attend workshop or training, but instead, her employer seems to make choices for her. I believe that the freedom of equality has been taken away from her.
First, the boss's actions are based on personal malice towards the employee. It seems that the boss is not protecting his workers rights by preventing the employee from attending work seminars, conferences, and other training.
Explanation:
The worker's assertion that her supervisor is discriminating against her is supported by my opinion. There are many reasons why I do feel that this is the case. I will explain why.
To begin, the activities of the employer are motivated by personal animosity or animosity against the employee. Instead, it would seem that the manager is attempting to isolate an individual from the organisation. It is very unfair to leave any employee behind because of her maternity leave. We all have the same rights. The supervisor may be attempting (in his opinion) to punish the worker by banning the person from attending business activities. This is why the employee cannot go to these events. Second, even though, the acts of the manager are not prohibiting the employee from doing her duties at the company but it seems like she is only there to do her job and does not exist as a part of the team or as a human being with rights like everyone else is. The choice made by the manager has not affected the worker's ability to do her job, however, she feels unfairly treated and simply left out. I do believe that her manager is not satisfied with Fatima leaving her work earlier because she needs to pick up her baby at the nursery, however, the supervisor should have discussed this matter with his employee.

Even though there is no indication that she is doing less well as a consequence of the change, we do not know the whole story. I believe she has been discriminated against because of her maternity leave but based on the case scenario we also know that Fatima after shortly returning to work, has not been contacted to attend special training with other work colleagues.
In conclusion, the steps taken by the employer are unreasonable. It’s expected that the manager would wish to minimise any possible bad publicity that may be produced but not by employee’s look.
In conclusion, I do feel that the employee is a victim of the behaviour of her supervisor in any way. Instead, it would seem that the manager is selfish and only worrying to save the reputation of the organization but is not taking into account both.
Additionally, an employee could have been treated unfairly before the complaint has been made, hence the reason I think she has been discriminated against instead of victimised.
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