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Reflective Report on Leadership Styles Presentation

Introduction
The main objective of our presentation was to examine various leadership styles by evaluation the approaches of five influential leaders: Jeff Bezos, Henry Ford, Bill Gates, Walt Disney and Elon Musk. Every single one of these leaders has impacted and had a significant mark on their respective industry fields through the way they lead and their methods. 
Starting with Walt Disney, he managed to transform entertainment through creativity and imagination, creating a massive brand in the field.
On the other hand, Jeff Bezos revolutionised e-commerce as well as cloud computing with founding Amazon and growing it to the giant it is today. Bezos was able to achieve all of this due to his customer obsession, long-term thinking and innovative mindset.
Henry Ford, the founder of Ford Motor Company managed to successfully revolutionise manufacturing with the introduction of assembly line production which made cars affordable for the masses.
Another leader we evaluated was Bill Gates. Becoming one of the richest people in the world, Gates co-founded Microsoft. Most of his success is due to his leadership style where he leads with a focus on product excellence and strategic foresight.
Elon Musk, the founder of SpaceX, Tesla and chairman of X (formerly known as twitter), has a more visionary approach with a transactional leadership style where he would reward exceeding work rate and achievement of seemingly impossible goals.

Reflecting on the Presentation
Although it was overall a valuable experience, presenting our work on leadership styles also posed several challenges that affected the overall quality of the presentation. Firstly, we failed to conduct a rehearsal before the actual presentation, and because of this during the presentation we small coordination issues during the delivery. Without a rehearsal we were not familiar with the flow of the presentation, and thus it impacted our confidence and smoothness in terms of transitioning between points.
Another challenge we faced was time management. I feel that due to poor time management during the presentation, we ended up rushing particular parts and spent too much time on others. This could have potentially affected the clarity and the depth of the presentation. Furthermore, many of us relied on reading off the slides instead of directly facing and engaging with the audience. Doing this made our presentation less dynamic and potentially less engaging.
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Moreover, another significant challenge I faced that influenced our performance was stress. The added pressure of presenting without adequate rehearsal and preparation made me more anxious which may have been noticeable during the delivery.

Areas for Improvement
To further improve my future presentations, I should focus on several key aspects such as conducting a rehearsal. Doing this would allow me to be more confident, and familiar with both the flow and delivery. Furthermore, better engagement with the audience would make my presentation more engaging and interactive. 
Finally, managing stress through multiple techniques such as deep breathing or visualisation could help me remain calmer and focusing during presenting.
By addressing some of the aforementioned challenges, I will be able to enhance the effectiveness and impact of upcoming presentations.
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