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[bookmark: _Toc1215165396][bookmark: _Toc2051679916][bookmark: _Toc866874298][bookmark: _Toc1866702516]Introduction 

In this assignment I will make statements on what I have learnt from the E-learning material. How they might conflict with my personal values. I will choose a topic area of each unit and cover the unit from one to the fourth unit. In unit one, I will discuss who I am and my personality. In the second unit, it will cover change making, the act of creating value. The third unit will cover crowd funding, fund my ideas, and understand social enterprise. The fourth unit will be personal assessment and success.

















[bookmark: _Toc1438347167][bookmark: _Toc2045108297][bookmark: _Toc1225440518][bookmark: _Toc2022001168]Unit 1 - Ideas and values

I chose topic 2, who am I? My sense of self. Seigel, (2005) says that the concepts of determining who I am. The ideal self has 3 areas that are real self, ideal and should be self. Self-concepts of how I see myself, and how others see me. My optimism and self-confidence. This allows me to recognise my strengths and weaknesses and look at my values and exercise self-restraint.
 [image: ]image: Quoracdn.net, (2022)

If I were to express the person I am and my values, it would be that I need to be critical about myself and to know better my weaknesses and to work hard to improve my weaknesses. The diagram above gives an overview of the self-concepts and the goal I can achieve. When others judge me, the main area I need to strengthen is a negative response that I can get from them. The mind relies on understanding the effects of social differences, thoughts, feelings, and behaviour are affected by how other people see us. My own reflection differs from everyone else's. It is important to portray how I see myself and others see me.
[bookmark: _Toc1160665472]Social influences
[bookmark: _Int_hKIdkOnV][bookmark: _Int_P7smRMro]Others have an influence on how an individual behaves and reacts in front of others. To impress others, we could change our approach. I may be feeling differently. Sometimes we speak in a style that is normally sterner while speaking to family members than when speaking to acquaintances and coworkers. When we speak and seek guidance on assignments, other university students are impacted by my attitude. When I am uncertain about the information myself, I cannot always deliver accurate information. In such a situation, one might believe I am superior to them. This can make me feel worse about myself and have pessimistic thoughts.
 There are five social influences,
· Information–is the change of someone's views such as we believe in the information provided in the news report to be accurate. We tend to be influenced by others and act like them.
· Normative- As Nolan, et al (2008) described the conduct of behaviour is formed from allusion and social pressure. 
· Conformity- According to Izuma, (2013) social conformity refers to changing one's attitude to match group rules.
· Compliance is when you agree to fulfil your official duties.
· Obedience is behaviour when you obey a task which you have been assigned to do. 
When I get praise for a good achievement, I can develop my trust and motivation. Since I began my studies, I have frequently received praise for my accomplishments, which has given me the courage to exert more effort to get better outcomes.





[bookmark: _Toc222273648][bookmark: _Toc390640129]Unit 2 - Creative solutions

[bookmark: _Toc350884782]Topic 2, change making the act of creating value.
A change maker is someone who gathers information, creates changes, and puts those changes into action. Our society has undergone transformation thanks to several change makers. As an illustration, Nelson Mandela campaigned for equality, freedom, and justice in South Africa. He is someone who, in my viewpoint, has made positive changes. 
Almquist, (2016) mentioned that there are different items of value:
· Enjoyment value -The value of the pleasure when I did something and then later gets excited that it was done well.
· Social value - to do things for others that make me feel happier as teamwork, such as working in group activities.
· Economic value - self–oriented, deliver something that others want. Do things for fun and money.
· [bookmark: _Int_DVExzERQ]Harmony value - change that makes sense as a whole.
· Influence value – we are influenced by family, friends, culture, and society.

According to Gergely, et al (2007) Pedagogy is a teaching method applied as an innovation in teaching towards schooling. It can be placed in various categories such as behaviour, constructivism, social constructivism, and liberation. What we know, what we do and how we put it into action.
I assume that the pedagogy in my education is challenging; specifically in this module, the online style of teaching distinguishes from face-to-face learning. Every person has a different teaching style. While other lecturers generated assignments and left me to work freely and without repeated explanations, my lecturer who taught me this module talked over each topic in detail. 
[bookmark: _Int_hsgNskpC]Hearing but just not understanding. Sometimes when someone is talking, we do not really pay close attention to what they are saying simply because we are busy engaging in something else. This can be taken as immaturity or a failure to pay attention to what they were saying. I have had it happen to me numerous times, but it may also be embarrassing when it does so in front of others. Consequences of just not paying attention to others. The T.E.D presentations are incredibly well-made videos that help us understand. The information is conveyed in the discussions. The tone of their voices dominates its audience.

[bookmark: _Toc1782315148][bookmark: _Toc1822804834]Unit 3 – Mobilising Support 
[bookmark: _Toc224042007]Crowd funding, funding my ideas and understanding social enterprise.

It is a project where you can raise money for a large group of individuals or businesses. Belleflamme, et al (2015) mentioned in his journal that it can be investment based, form of award based, or gift based. Fund-raising activities can be organised to raise funds. When preparing for a successful campaign there are strategies that we need to take into consideration.
1. Research on everything that is needed to know.
2. Choose a few crowdfunding platforms.
3. Have some ideas.
4. Target the audience and familiarise yourself with them.
5. Create a variety of web marketing content.
6. Set yourself a goal target.
7. Review your offer, whether it is worthwhile and how to motivate others to invest.
8. Get personal in your post to your investors.
9. Start spreading the word.
10. Communicate openly to investors.
11. The more feedback you get, the more you can tell where your project is and where to improve the final product.
12. Follow the promises made during your campaign and implement them.
Social enterprise is when businesses prioritise the needs of their customers before their own bottom line. The main goal is to advance, inspire, and transform humanity. 
Everyone struggled to make their innovations operational in the entertaining dragons den film. Each speaker shared their ideas, but none of them had done a detailed analysis of whether the idea would be popular with the general population. Nobody who spoke could demonstrate that it would sell. It is a business where you must raise money and make a profit. Young and Lecy, (2014) mentions that anything a conventional business offers can be marketed by social enterprises. Like any other business, it will only be successful if it has a good high-quality service or product.
 Turn off the Go Fund Me app. I was researching this app. but was unaware of how to open it. I was skeptical of how it would function for me.


[bookmark: _Toc1483898961][bookmark: _Toc700246852]Unit 4 – Evaluation
[bookmark: _Toc1615939770]Personal evaluation- 

Personality test- Science of People, (2022).
Openness: You are highly open
High Open “Explorer”
[bookmark: _Int_rcUHvWOF][bookmark: _Int_moYFwQQ3]If you are high in openness, you love trying new things and having new experiences. You are curious and imaginative. You love producing innovative ideas and new ways of doing things. You thrive off new! High opens often adventure and are usually the first to try something for the first time.
[bookmark: _Int_3OPHt6b4]Finding an adventure friend to help you exercise your high openness.
High Conscientiousness “Focused”
[bookmark: _Int_SPQOKIAo]Conscientiousness describes your approach to organization and details. If you are high in conscientiousness, you are highly organized. You love details and do not like to be unplanned. You are efficient and excel at to do lists. You might especially enjoy checking things off your to do list for a job well done! You are dependable, dutiful and a hard worker. 
 Extroversion: You are high extroversion
High Extroversion “Extrovert”
[bookmark: _Int_JRIfemOM]If you are an extrovert, you thrive around people. High extroverts get energy when they are around people and crave social time. Extroverts also like to process verbally or with others. If you have a difficult day, you want to commiserate with others. If you have a good day, you want to celebrate with others. You are typically the life of the party or the most outgoing person in the room. 
Agreeableness: You are highly agreeable
High Agreeableness “Adapter”
[bookmark: _Int_O9d61J7l][bookmark: _Int_uI4OG2EL]Highly agreeable people are “yes” people. If this, is you, then you like to say yes to every request. You may even be a people pleaser. If you rate high in agreeableness you are friendly and compassionate. Highly agreeable people are also typically talented team players. You are empathetic and exceptionally good at getting people to collaborate and cooperate. You might also be good at getting people to feel at ease, which makes it, so people like to open to you (and tell you their life story!)
 You are a wonderful team player — and exceptionally good at supporting others and helping them. Leverage this superpower!
Neuroticism: You are low neurotic
Low Neuroticism “Resilient”
If you are low neurotic, you are known for being stable and calm. You do not have many mood swings or intense mood changes. You are not a worrier. This makes you a great laid-back partner and friend. You do not micromanage because you have faith that things will get done. You often see the best in people. Have patience with emotional people in your life. Sometimes it is hard to understand the worriers in your life — but have compassion for them as they are not wired the same as you!
[bookmark: _Int_LZsAP5B8][bookmark: _Int_otdOeZhz]Having done the test, I can say that I concur, however the results of the personality test indicate similarities in my life. However, I do think that society and my cultural upbringing have contributed to the way my personality is.
 My confidence in my colleagues is shattered. The more I try to assist someone, the more they turn on me. No matter what people may say about me, I will always be able to complete my responsibilities with strength and commitment. 
I was able to see the strengths and weaknesses in others because I could operate as a team, but I was also able to break through any communication hurdles posed by diversity.










[bookmark: _Toc9948830][bookmark: _Toc283835499]Conclusion 

[bookmark: _Int_eoHsGVjI][bookmark: _Int_LT8ERvus][bookmark: _Int_cOf036aA][bookmark: _Int_gQUQZzLs]The complex subject areas that this project covered made it exceedingly difficult to complete. the variety of ways to comprehend something well and implement it in everyday life. Most of the themes we utilize on a frequent basis are overlooked by us. There was a moment in completing this entirely online study module where I found it challenging to complete inspiring units that built on real life day to day activities. We use social media daily without realising the impact it has had on us. Many topics are impossible to research without the internet. There were moments when things were tough to understand, but the lecturer had gone over it sufficiently, making it easier. Despite the numerous occasions when colleagues were just not helpful, everyone succeeded in doing everything. Sometimes Moodle pages would still not open, it was a challenge, but I decided not to give up and kept trying till I got it right. The T.E.D presentations and videos were well chosen for the chosen subjects. I now have a comprehensive understanding of how society has evolved over time and in response to innovations thanks to these study units. Living through the 4.0 to 5.0 has educated me more, and we are still learning. I did not even know how to use a computer when I graduated school, so I could not create an account on Twitter or Facebook, which is now normal protocol. I have discovered that, because they are relevant to my personal life journey, these technological advancements are something I can use to progress my job goals without having to struggle. If I could go back in time, I would have wanted to acquire this knowledge earlier rather than later. My overall education has enhanced my understanding, that will come in beneficial when I am working in the health and social care professions.
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