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While studying the module “Professional Career Development” I had the opportunity to explore different theories and methods that can significantly help in self-reflection, goal setting, and personal and career growth. Among them are the three personality tests, the Honey and Mumford test, Holland's career choices, and the Myers Briggs test. This tree helped me better understand myself, find out the best learning methods, and consider appropriate coping strategies. We explored several self-improvement models and concepts as well. Whereas SWOT analysis and Maslow motivation theory were already familiar to me, others, like the Johari window, Personal Development Plan, SMART Goals, Personal Branding, and Ikigai concept, were the ones I applied for the first time. In this essay, I will discuss which of the above-mentioned tools I plan to use in my personal growth and professional development and how they can influence my future actions in this field. I will also explain why some of them seem less applicable to me.
[bookmark: _Hlk189831302]Holland's theory of career choice (Holland,1997), which categorizes individuals into six types—Realistic, Investigative, Artistic, Social, Enterprising, and Conventional (RIASEC) can be very useful in understanding one’s preferences when deciding on a future career. (Miller, M.J. and Miller, T.A. (2005). This tool can also be applied by students to understand their specific interests in choosing relevant educational programs (WEI, R., 2024). According to this theory, we can be most satisfied and successful in a work environment that aligns with our type (Miller, M.J. and Miller, T.A.,2005). My results confirmed my expectations. I am classified as an Artistic Type, and considering my work experience, one of the biggest satisfactions I found while being in positions of this type, such as florist or interior designer. I enjoy using creativity and imagination in my work. I prefer unstructured situations more than structured instructions, databases, numbers, tables, and details, which is more typical for the Conventional type. For my future career decisions, I am excluding from the list any potential careers and positions that don’t align well with my type by Holland.
The next test, that I want to mention, was less useful for my understanding of myself and applying it to my career development strategies. According Honey and Mumford Learning Styles Questionary (Honey and Mumford, 1986) we have four different preferred styles of learning: Activist, Reflector, Pragmatist, and Theorist. My result is Theorist and I agree with it. But although these results match my self-reflection it doesn’t give me the helpful strategies of how to learn easier, faster, or more successfully. 
My Myers Briggs Type Indicator (Myers and Myers, 1995, p.20) results are Introverted, Sensing, Thinking, and Perceiving. This means I rely on practical experience and logical analysis to solve problems and quickly adapt to new challenges. This tool also highlighted some of my weaknesses.  For example, according to the results I am not the best at long-term planning and social interaction. According to Stella Cottrell (Cottrell, 2015), improving long-term planning starts with developing a clear personal vision of success and then transforming it into manageable goals. The tools, that she proposes to use for it, include making a Personal Development Plan and regular self-reflection. Both these strategies were explored by me during the module. I will use these steps to improve my long-term planning skills and also, I am going to train my communication and networking skills, which I hope will give me better opportunities to develop my career.  
If you’re feeling stuck in your career, running a personal SWOT analysis can help you figure out the next steps (Monster.com 2022). As I have mentioned before SWOT framework was familiar to me as a business tool and I found it also helpful for personal development. It helps to understand my strengths (e.g., analytical thinking, empathy, adaptability), weaknesses (e.g., public speaking, knowledge of the UK market which is new for me), opportunities (e.g., further education), and threats (e.g., AI grows). I use the results in different ways – to highlight what needs to be done immediately or to search if any of my weaknesses can meet the opportunities to be transformed into strengths. In the future, I intend to come back periodically to the SWOT frame, it will help me to calibrate my plans and decisions with changing circumstances. 
Armstrong (2014) focuses attention on the importance of setting SMART (Specific, Measurable, Achievable, Relevant, Time-bound) objectives for career and personal development. I applied this framework to set up clear goals for developing my career as an interior designer in the new UK market that I never worked in before. Applying SMART criteria was helpful for me to create a focused plan for my skills improvement such as my knowledge of English specific to my job, my communication skills in a culture that is new to me, as well as compiling a database of material suppliers and studying the local architectural features of buildings. I will continue setting and reviewing SMART goals as a way to measure progress in my professional development.
Due to the study Professional Career Development Module I concluded that one of the essential elements of my career development as an interior designer in the UK is the establishment of a robust Personal Development Plan (PDP). According to Stella Cottrell (2015), PDP is not merely a static document outlining future aspirations but rather a dynamic framework for continuous self-assessment and growth. In my PDP, I have set clear goals that address several key areas: professional language skills, improving my communication skills to adapt to a new cultural environment, supplier network development, and studying the local architectural features and characteristics of UK buildings to inform my design approach. By periodically revisiting this analysis, I will be sure that my process is relevant to the circumstances.
Ikigai is a Japanese concept that encapsulates the idea of finding one’s “reason for being” by identifying the convergence of four essential elements: what you love, what you are good at, what the world needs, and what you can be paid for (Garcia, H. and Miralles, F. 2017). This framework offers a powerful approach to aligning personal passion with professional purpose. While developing my career as an interior designer in the UK, Ikigai has played a crucial role in shaping my long-term vision and setting meaningful goals. By reflecting on what motivates me—my love for transforming spaces—I can better understand how these passions intersect with my professional skills. Recognizing my strengths in design and problem-solving has helped me understand how I can deliver value in a competitive market. 
The Johari Window is a well-known psychological tool developed by Luft and Ingham (1955) that helps individuals explore the interplay between self-awareness and external perception. The model divides personal information into four quadrants—the open area, hidden area, blind area, and unknown area - highlighting the critical role of feedback in personal and professional growth. At this time, however, I have not yet integrated the Johari Window into my personal development plan. My current focus has been on setting specific goals using other frameworks. Nevertheless, I am confident that incorporating the Johari Window in the future will be extremely beneficial. As I progress in my career, constructive feedback will help me refine my self-awareness and further enhance my professional capabilities.
Maslow’s hierarchy of needs teaches that personal growth is contingent on fulfilling fundamental needs such as safety and belonging (Maslow, 1943). Life circumstances—forced immigration, for example—can force a regression to these lower levels, where basic security becomes paramount. Without first addressing these essential needs, further development toward self-esteem and self-actualization remains unattainable. To my mind, it is a good tool for self-reflection. 
During the module, I also explored that building a strong personal brand is crucial for my success as an interior designer in the UK. This means creating a consistent professional image across my digital portfolio and social media channels (Harris, 2009,p.315). A clear, well-defined brand differentiates me from competitors and builds trust with clients, which is essential in establishing my identity in a new market. I will enhance my online presence, ensure consistent messaging that reflects my core values, and actively network within the UK interior design community, periodically reviewing and refining my strategy.
The Professional Career Development module has equipped me with a valuable toolkit for self-reflection and strategic planning. Exploring theories such as Holland’s career choice, Myers Briggs, SWOT, SMART goals, PDP, Ikigai, and Maslow’s hierarchy has deepened my understanding of my strengths and areas for improvement as an interior designer in the UK. Tools like SMART goals and my PDP have enabled me to set clear, actionable objectives, while the Ikigai framework has helped align my passion with market demands. Although I have yet to fully integrate models like the Johari Window, I am confident they will further enhance my growth. Overall, these strategies will guide my continuous professional development and help me navigate evolving circumstances.
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