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[bookmark: _Int_UifeVEte]The importance of health today is not just about whether you don’t have a cold that is making its way about. According to (Britannica) it’s the ability a person has to cope with the environment around them. This includes how the person is coping physically and emotionally and their social ability with others around them. According to (healthcare business) maintaining a good overall health improves our quality of life. Watching what you eat can transform your health from the inside and out and determines how many sick days you have which can improve your quality of life and prevent you from suffering financially. However, a person's mental health is the main one that is usually forgot about, and it is just as important as your physical well-being. Neglecting this area of your health can lead to further stress in your everyday life that you do not need it can also affect your quality of life and others around you. You can start taking care of your mental well- being in small steps like doing breathing exercises to help with anxiety or even just having time to yourself and getting stuck in a good book. Doing this can release stress, tiredness and can help with lifting your mood which will benefit your environment and everyone else’s around you.  According to (positivepsychology.com) we can look after our mental health everyday by doing small self-care activities. Even if this includes time away from the desk or taking a break from assignments to communicate with your friends or colleges at work. Setting ourselves goals can also benefit our mental health because it will motivate us and energize us to make the most of our time which will lead to a more full-filling quality of life. 
According to (brandnewdollar.com) wealth is important because it ensures that you give your children the best possible life that you can give then and your grandchildren when the time comes. Wealth will also ensure that you have a backup plan when emergencies occur like if your car breaks down for example. It will also improve your quality of life it gives you the financial freedom to enjoy some of life’s luxuries this will also support your emotional stability being able to know your wealth is enough for you and your family to live the best possible life. according to (Roico.com) lack of communication between employees can often cause conflict in the workplace. This can lead to tasks not being completed on time or at all and it can cause conflict because things are not organised. 
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Blog 2
According to (equalityhumanrights.com) age disinformation is when you are treated differently because of your age. There are different types of age discrimination. Direct discrimination is when someone treats you different or worse than someone else because of your age. This could be being mistreated in the workplace and not being allowed to follow out certain tasks because you are ‘too old’ but the employer allows the younger staff to follow out those tasks. You could be treated like this for wearing something in which younger people may wear and be discriminated and get told that you are ‘too old’ to wear that. Indirect discrimination is when you are put at a disadvantage in a situation because of your age. An example could be a policy put in place in your workplace which applies to everyone but potentially puts people of your age at a disadvantage. Indirect discrimination can be permitted if the employer of the organisation has a justified reason for the policy. This is known as objective justification. Harassment can also occur when people are discriminated against because of their age. This could occur in the workplace if an employer is making you feel humiliated because of your age. An example of this is an employer complaining about how long it takes a member of staff to do something because of their age and if the employee is feeling distressed and downgraded this could be harassment.  Victimisation can also occur in situations of age discrimination an example in the workplace is an employer constantly picking on a member of staff because of their age and calling them names etc. 
Conflict in the workplace is also a very common things that individuals deal with quite a lot. According to (Wrike) personality conflicts are very common in the workplace and impossible to avoid. It can be frustrating because everyone in a workplace is not going to have to same opinions and out looks on situations which may occur. Interdependent task-based conflicts often occur between individuals because not everyone is going to work the same or have the same organisational skills. According to (Rioco.com) the lack of communication between employees in the workplace can cause conflict because it can cause things to become unorganised and cause stress for employees. Conflicts may arise between employees when there is a heavy workload and stress levels are high. 
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                                                    Blog 3
According to (interaction-design.org) design thinking is a process which is interactive and helps you to understand other people.it opens a completely new way of thinking. It offers a collection of hands which will help you to apply your thinking to this new mindset. Design thinking revolves around a deep interest to be able to understand people and how to attract a target audience. As written by (Razzouk et al) design thinking is defined as an analytic and creative process that engages a person in opportunities to experiment, create and prototype models, gather feedback and redesign. According to (idou.com) design thinking is what is desirable from a human's point of view and putting it together with what is technologically feasible and economically viable. It also allows people without the training to use different creative techniques, methods and mindsets to take on a different variety of challenges. Design thinking is a non-linear iterative process that teams use to understand people it is also used to understand challenge assumptions, redefine problems and create innovative solutions to prototype and test. According to (hbr.org) innovation is one of the tools for the design thinking process. For innovation to be successful It must deliver superior solutions, lower risks and costs of change and employee buy-in. Using superior solutions is defining problems which often leads to conventional solutions. Lower risks and costs this type of uncertainty is unavoidable in innovation. You must be willing to let go of the bad ideas. Experienced designers argue that design thinking is too linear and structured. When people are trapped in their own expertise and experiences design thinking provides an immersion in the persons experience. It shifts the persons mindset towards a better understanding of those being designed for. Design thinking offers more experiences to people through rough prototypes that help innovators get accurate and helpful feedback. 
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