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QUESTION 2) WHAT ARE THE COSTS OF STRESS RELATED ILLNESS TO AN ORGANISATION AND ECONOMY AS A WHOLE AND WHAT ARE YOUR RECOMMENDATIONS.

Currently the UK is going through a mental health crisis which could largely be blamed on the state of the economy.  According to an article read, last year, most people felt so stressed out that they felt like they couldn’t cope and a third felt suicidal.   A contributing factor to this may be that more and more people are struggling with the everyday pressures that life brings such as debt, lack of job security, housing and a general lack of support.
Whilst we know that having a healthy and happy workforce adds value to the economy each year, it is essential to protect that value by seeking to help those in the workplace who have existing issues, those who are at risk and the workforce in general.   A heavy workload and a toxic work environment can all contribute to a decline in our mental health, which is why the roles played by everyone within an organisation is vital to creating a thriving working atmosphere.
We all have mental health, having good mental health gives us purpose and drive towards accomplishing the things that we need to do.  
One way to address work place stress may be to reduce the work load, so putting emphasis on the quality of the work rather than the quantity, and maybe think about reducing working hours, a method that has been adopted by some countries like Sweden who have seen a higher production rate and fewer sick days being taken.
The cost of stressed related illness to the economy can have detrimental effects on society as a whole, millions of working days are lost every year through stress related illnesses which means that businesses and the economy also loses out on billions of pounds through lost revenues and taxes each year.  There is also added pressure on essential services like the NHS where primary and secondary admissions  are usually stress related.
Employers have a responsibility to support their workforce, they could do this by offering flexible working hours, job sharing, having access to relevant treatments, improving the work atmosphere offering ongoing support. Interventions should be delivered as part of a  wellbeing strategy.
