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	This report identifies the current level of Academic and employability skills of mine and outlines how I am going to fructify my abilities and skills. Throughout the report, there will be notes of theory which are linked straight to the desired outcome of analysing and trying to think how I can develop furthermore. Thus, the objective of this report is to discover the opportunities available for me to develop on both plans: personal and professional.
[bookmark: _Toc22283576][bookmark: _Toc22283905]Literacy review
	As stated before, this report is based on personal examination as well as theory. A reflection and self-awareness are important in the process of development because is needed to have a start point. A personal development plan and an introspection help the person to raise questions about his/her capability to get something done. Cottrell (2008, p. 36) states that the term “skill” could be referred to as a capability of “being able to perform a learned activity well and at will”. However, one’s skill is learnt in time in a long process of refining the specific skill and improving it. As we are different personas, there will be also factors that would make slight differences in the process of improving such as: perseverance, motivation, commitment etc. (p. 38) Particularly referred here, the skills which are to be looked at are the Academic and employability ones. In order to achieve the outcomes of this report, practical analysis have been undertaken and studied such as a personal development plan and a SWOT analysis. It is stated that “in the personal development plan students are building a model of what they want to become.” (Mittendorff, et al., 2008) The SWOT diagram outlines the whole self, while the personal development plan is used together with the SWOT analysis to create a clear path of the progress in time.
[bookmark: _Toc22283577][bookmark: _Toc22283906]SWOT analysis
	The SWOT analysis was patented in order to highlight the strengths, weaknesses, opportunities and threats of a business. The whole analysis relies on the fact that I need to focus on the strengths and develop them further through different methods. One of the strengths that I have is that I am a highly motivated and self-conscious person who is also a creative and critical thinker as well, great team leader and a very communicative person. However, the weaknesses identified are that I am easily distracted, and I am often trying to leave all the work in the last minute. However, the opportunities I have are numerous. Starting from the fact that I am living now in UK even if I am from Romania really made a difference. There are a lot of opportunities in UK starting with the educational system in which I am right now and, further to the employability system which is much more developed than in my home country. More, making a living in UK compared to making a living in Romania is different from a couple of reasons. The important idea is that the opportunity that I have access to education easily and I can take advantage of the fact that I have native English speakers around me so I can improve my English in the same time. The threats I have are regarding someone who is better than me in a position I would like to work in because he/she will occupy my desired job. Therefore, in order to achieve the best, I am willing to develop my capacities so I could be taken into consideration in another manner. 
	The whole personal SWOT analysis represents a reflection of me and a reflection of what I am capable of and what I am still learning. In order to develop myself, I should look first at the “starting point” (which are the weaknesses) and work on them towards transforming them into strengths with the help of a long-term process of practicing. 
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	A personal development plan (PDP) is a very utile tool in order to analyse the steps into achieving a big goal. “It is a structured and supported process undertaken by an individual to reflect upon their own learning, performance and/or achievement and to plan for their personal, educational and career development.” (Hulme & Lisewski, 2010) Therefore, a PDP for me would look with a big goal written down and a couple of steps into achieving that specific goal. These steps are represented by other small goals which are needed to be accomplished chronologically and in order. A SMART goal is also needed in order to assure that the goal is specific, measurable, attainable, realistic and time bounded. Therefore, the goal specific for me would be achieving a better English level – specifically I would like to obtain the B2 Cambridge diploma next year. This can be reached through going to English classes for example or surrounding myself with persons who speak English at a fluent level, studying on my own and reading in English. All of these small goals are also linked to a time frame as well which are also supported by positive factors such as seeking for help and guidance from someone else, getting a mobile phone application which would help me to engage often with English words and their meaning etc. At the end of the day, however, I need to track my progress and see how I am developing. “We must all develop skills and positive attitudes that enable us to be active members of learning organisations and the learning society, whether employed as a social worker, social care worker or social work educator.” (Huntington & Moss, 2004)
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	To sum up, I would like to put emphasize on similarity between these two tools of analysing (SWOT and PDP) which are very important not only in a better employability chance, but they are also seen as instruments that can transform if they are put in use in a successful way of evolving on a personal plan. “Effective implementation of PDPs entails the investment of significant time, effort and insight from relevant staff members.” (Head & Johnston, 2012) 
[bookmark: _GoBack]	Therefore, I will take the time necessarily for me to develop my set-goal regarding the level of English I am at. Discovering myself and discovering the fact that I am capable of doing more does not only motivate me, but it also shows me that even if it is challenging, I can still cope with the fact that having a different mother-tongue, I can actually be capable of doing much bigger goals. “These moves [e.g. implementing PDP in higher education] represent one strand in the broader employability agenda and global shifts, which according to Edwards and Usher (2000), are replacing the dominant identity of the ‘enlightened student’ with that of ‘autonomous/self-directed/flexible lifelong learners’ (p. 55).” (Clegg & Bradley, 2006)

References
Clegg, S. & Bradley, S., 2006. Models of Personal Development Planning: practice and processes. British Educational Research Journal, 32(1), pp. 57-76.
Head, K. & Johnston, J., 2012. Evaluation of the personal development portfolio in higher education: An explorative study. Nurse Education Today, 32(8), pp. 857-861.
Hulme, C. & Lisewski, B., 2010. Support structures for facilitators of student personal development planning: lessons from two departmental case studies. Journal of Further and Higher Education, 34(2), pp. 137-148.
Huntington, A. & Moss, B., 2004. Personal development planning: into a brave new world?. Social Work Education, 23(1), pp. 51-62.
Kolb, D., 1984. Experiential learning: experience as the source of learning and development. 1st ed. Englewood Cliffs, NJ: Prentice Hall.
Mittendorff, K., Jochems, W., Meijers, F. & den Brok, P., 2008. Differences and similarities in the use of the portfolio and personal development plan for career guidance in various vocational schools in The Netherlands. Journal of Vocational Education and Training, 60(1), pp. 75-91.


2

image1.png
Prifysgol Cymru
¥ Drindod Dew Sant

J University of Wales
Trinity Saint David




