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When looking at the typical school day in the eyes of a child, there is so much pressure and expectation. The school day can be busy, noisy and intense, children can get over stimulated, or it can enhance sensory problems. Some children may have worries or stress toward their work and difficulty with the work. With pressures from social media and anxiety from the pandemic, children need extra help and support with their well-being and classwork. Some children will just find being in a mainstream class difficult or conforming to daily tasks that they will find difficult to participate in. However, with the right interventions it will allow the children to stay and be supported so they are accessible to a mainstream class with the class teacher and their peers. (Drabble, 2017).
(Bates, 2019) A popular choice in the education system today is that of a positive reinforcement which involves praise as rewards. Reward charts, sticker charts, online rewards, and token charts are all types of reward systems that classrooms use as a whole class approach or individuals to manage classroom management, encourage desirable behaviour in a classroom setting. It is believed that these systems can improve children's development and attitude towards learning. It is used so that the children have ownership of their actions and achieve the best of their ability. With praise and rewards it will also influence their self-esteem and their self-confidence in and out of the classroom as well as creating boundaries for the children, having clear guidance which will lead them to success (Barbara Di Benedetto, 2024).
Research from a range of countries including USA and the Uk, show inconclusive evidence, that reward charts are beneficial, but reward systems hold the most promise for teachers, classroom management and behaviour. (Porter, 2000) It holds strong evidence, recognising and praising certain actions will encourage the learners to meet their standards and maintain them and reduce disruptive action. Showing praise to the child builds that trusted relationship between child and adult and that's when the reward chart can be used to support that relationship and to show case positive behaviour to the child, teacher and parents. However, the reward or criteria for earning the reward needs to be reasonable and realistic for all ages and to meet their interests.
Canter &Canter 1992 ‘the sincere and meaningful attention you give a student for 		      behaving according to your expectations’ (Porter, 2000).
(Gray, MaCblain, 2014) A reward chart is a very popular choice among parents to encourage and promote positive behaviours by linking good behaviour with rewards and developing a healthy relationship. Whilst the reward chart was not created by one single person; it has evolved from psychological behaviours and from the work from theorist such as Ivan Pavlov (19th century) on his work on classical conditioning – his reward system worked that they would associate a stimulus then a reward would be given. Edward Thorndike (19th centuary) has his theory of operant conditioning by using a reward as motivation and B.F Skinner (1930) and his extended work on positive reinforcements also known as operant conditioning – where rewards are given for praise and to highlight and encourage desired behaviours. It suggests that a sticker or praise strengthens good behaviours. Jo Frost a well-known parenting expert and the founder of supernanny, also promotes reward charts and uses them as a parenting tool (Cassels, 2020) (Anders, 2023). ‌The main aim for a reward chart is to promote and encourage positive behaviours putting a focus on desired attitudes from the child. Creating positive habits with behaviour and learning will lead to greater success with their self-esteem, interest them in learning new skills as well as being able to deal with challenging situations. This then will encourage positive reinforcements, making it clear what we want the children to keep doing, making better decisions, what they can be praised for, and how they can motivate and keep on track. Modelling these experiences will help the child feel happy and safe, supporting good habits. With this chart, it provides a visual aid where the learner can see what they are doing well and how they can do more. Seeing the tokens or stickers will lead to a desire to please and self-aware of their actions and praise (Brighthorizons, 2025).
When using the reward chart, here are some key points to be mindful of getting the most from the resource and helping you and the child get the most effective outcome. 
1. Have clear goals and expectations, don't overcomplicate what the child has to do, have easy and clear instructions. No grey areas. 
2. Make the expectations realistic so the child can have a fair chance of achieving their goals and not setting them up to fail. If they are not achieving their goal, then there is a worry that they will disengage from the activity completely and not want praise or rewards. 
3. Make the rewards something meaningful and valuable to them, but something that can be manageable within your setting. Give them a selection of two or three options, so they have an element of choice. Revisit the rewards at the end of each term or as you seem necessary. 
4. Whilst using the reward chart, the most important thing to remember is that the learner needs support. You as an adult need to be patient and understanding, showing empathy and encouragement. Using praise and the tokens to recognise they are doing their best, positive behaviours and trying hard in all areas. When giving the token / sticker explain what and why they have received their reward so it can encourage repeated situations and clear to the learner which will give them greater pride. 
5. Some days the reward chart will work better than others, if the pupil has a bad morning or just has an off day their attention and focus on learning may not be the best. This is important as an adult; you can see this and with your judgement you will decide whether the best option is to use the chart as you don't want them to fail or see it as a negative experience. It's important to talk to the child and come up with a plan that works for you both.
6. Encourage intrinsic motivation- psychologists believe this will promote growth and curiosity to deal with new experiences and new skills. It will encourage a growth mindset, resilience, and determination (Gov Wales, 2012).
Appendix 1 shows different types of reward charts, you can design them as you like, a good idea is to design and create one with your learner so they have the input and it feels more personal so when they use it, they will have better ownership of the chart. 
Appendix 1
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The child will have a sheet explaining what is expected of them at what time of the day or what the activity is.
This could be time limits, e.g 15 mins intervention programme on the I-pad, how they can record their work e.g being able to type on the computer, and how much work they must do e.g enough before a brain break. What desirable behaviour looks like - no shouting out, being respectful. Not only is this good for any adult working with the individual, but for the students themselves so they can see clear aims, rules and expectations, with no unanswered areas to add to unsettled behaviour or confusion.
Aims and rules for child A 
· To enter the classroom quietly, start reading by yourself or to an adult
· When the teacher says complete their online math intervention/mental math's in the back of their book for 15 minutes then a token is given. This can be independently or with help from an adult. 
· After that they are to sit respectfully, contributing and taking part in the math lesson, delivered by the class teacher. If completed, then a token can be given.
· To follow instructions from the class teacher to take part in the math rotation for that day.  If completed, a token can be rewarded. 
If the child has followed their targets and has gained the tokens for the morning session, they will then be allowed to pick from a list of activities for a reward/ brain break to support their good efforts. 
The list of choices would be 
Monday to Thursday choices. 
· Lego 15 minutes
· Kick about outside 15minutes
· I-pad 15 minutes
· Play a bord game 15 minutes 
· Coloring/drawing 15 minutes 
After break the chart will start again,
· To enter the classroom calmly and to settle down in their seat
· Follow instructions from teacher/ adult 
· To continue with the ongoing task/ or to listen to new rotation 
· Making sure they are engaged and ready for learning
If the pupil has met their targets, they can be rewarded. 
This pupil in particular finds it hard at unstructured times, such as play times 
You can create aims for specific times of the day. 
Their targets for play times would be 
· To have kind words
· To keep hands to themselves 
· To keep to the areas directed by the adults
· To enter the classroom calmly after playtimes
Afternoons will normally be a topic rotation so the student will have to 
· Follow instruction from the teacher 
· Complete the activity as requested by the adult
· To try their best
· Complete 15 minutes lexia intervention 
If the adult can see good effort and work completed, the tokens can be rewarded. This will then take them to the end of the day to which they then can have their second reward of the day, choosing from their personalised list. 
A great way to promote the chart throughout the week is to give an extra reward on a Friday. This will help boost their desire to do well. If the child has gained 6 tokens throughout the week, they can choose from a different list. Theses can be bigger rewards as an extra well done.
Friday choices can be slightly different 
These will include 
· Soft play 20 minutes 
· To go outside with a friend 20 mins 
· Play a game with a friend 20 minutes 
· To do some cooking with an adult. (PDCS, 2025)
Using a reward chart will give you a chance to build a close relationship with the child, gaining trust and respect. With a close relationship with a child, it will help them want to do well and to have your praise, enjoy the time together that they have earned as their rewards. They can understand good choices that lead to positive outcomes and take focus away from negative behaviours, making a reward chart a helpful tool in a classroom (Toxboe, 2023).
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