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Abstract
This study aimed to explore whether there was preference in working from home or working at a delegated place of work, specifically looking at females. The study recruited 41 participants to take place, and wee given questionnaires. The data was then taken and put into a chi square of independence where the data was found to be non-significant. Although it contradicts the amount of literature that supports the theory that females do indeed prefer working from home. Further in the report the limitations of the study are highlighted.


















Introduction
In the year of 2020 there was a high increase in the amount of people that worked from home, which was due to the coronavirus pandemic. It was found that in April 2020 46.6% of people within the UK that were employed had done some sort of working at that their home (Cameron, 2020).  
A study found which looked at work preference post pandemic found that females were more likely to prefer working remotely at 68% compared to males at 57% (Pelta, 2021). As many people may have not worked from home before the pandemic a survey was done in order to see if people would prefer to work remotely indefinitely, the data found that a significant 96% of females would like to work from home for the remainder of their career ("2021 State of Remote Work", 2021). Another part of this study found that the top benefit which was found with working from home was the flexibility it offers, with 32% of participants choosing flexibility as a top benefit ("2021 State of Remote Work", 2021). From this information found it can be seen that there is a preference in working from home rather than working at a delegated place of work, although it shows that there is a small difference in males and females.
When looking in to whether females prefer working from home, there is another study (Chung and Van der Horst 2018; Fuller and Hirsh 2018; Van der Lippe, Van Breeschoten, and Van Hek 2018) which found that females prefer to work from home due to them having the flexibility to look after their children while they work, it was shown in this study that females are more likely to return to work after childbirth if there is flexible work available. 
The aim of this study is to explore whether females are more likely to prefer working from home than males by using questionnaires which are given out to undergraduate students. The hypothesis for this study with the literature found would be that females do prefer to work from home.







Method

Participants 
Forty-one undergraduate students were recruited for this study through self- selecting sampling. Within the report there were 26 Females, 14 males and 1 nonbinary person (who will not be counted in this study). The age range of the participants ranged from 18-51 years, with the mean age being 26.48.

Design 
A between-subjects experimental design was used for this study. This was used as this study aims to see if there is a difference between variables which were gender (male and female) and preference (work or home). Survey research was conducted by using questionnaires. In order to measure the data from the questionnaires the data was calculated in the chi- square of independence. 

Materials 
The materials used in this study were an online questionnaire which included 3 questions, firstly to provide if they were male, female or nonbinary/third gender. The second question being their age and the final question asking what their preference was.  

Procedure 
The participants were recruited while attending their lecture. The students were given an overview of what question is and the study. They were then told to go online and go onto Moodle where they would be able to find a link which would take them to the questionnaire. Once the students clicked on the link, they were then shown a consent form where they had to tick boxes to confirm that they were aware that at any time they would be able to leave study if they wish, also confirming they are over eighteen years of age and that they understand and consent to taking part in the study (see appendix A). The participants were then taken to the questionnaire, the first question they were asked was if they are female, male, nonbinary/third gender or prefer not to answer. The second question asked them to indicate their age. The final and third question was whether they preferred to work from home or at their delegated place of work. After the participants filled out the questionnaire, they were then shown the debrief page (see appendix B) where they were told what the study aims to find out and were told they if they would like to withdraw, they can, also told if they have any queries or concerns, they were given the relevant contact information.






















Results
The data which was found was put into the chi squared calculation. It was found that out of the forty-one participants fourteen were males, twenty-six were females and 1 was non-binary/third gender. Out of the males 4 preferred working from home and 10 preferred working from their delegated place of work. Out of the females it was found that 8 preferred working from home and the remaining 18 preferred to work from their delegated place of work. 
A table was formed with the data that was collected from the questionnaires. 
	
	Male
	Female
	Total

	Home
	4
	8
	12

	Work
	10
	18
	28

	Total
	14
	26
	N=40



The data was put into a table and then put into the expected frequencies calculation –
 (Row total) (column total)
                     N                      

The data was then put into another table showing the expected frequencies – 
	
	O
	E

	A
	4
	4.2

	B
	8
	7.8

	C
	10
	9.8

	D
	18
	18.2



The next part of the chi squared calculation was then done using the data from the above table and put into the formula –
{(o-e)2
      E    

From the calculations it was found that x2=0.02. This sum worked out to be non-significant. Therefore, the hypothesis that females prefer to work from home than in their delegated place of work must be rejected.

For the full chi squared calculations (see appendix C).


Discussion
As stated above the hypothesis of females prefer working at home rather than their delegated place of work must be rejected do the non-significant findings within the chi squared report. When looking at the female participants and the data which was found in this section, it was found that out of the twenty-six females that took part within the study that eighteen preferred working at their delegated place of work. Overall, the study found that most people within both gender variables preferred working rather than working from home. 
There are of course critiques to this study. Firstly, it can be argued that there is not an accurate representation due to there being a biased sample. As the type of sampling which was used was self-selecting it was found that females were overrepresented. In order to make the data more accurate and reliable there must be equal amounts of participants in each variable, this is to ensure that both variables are being represented in the study. Although self-selecting sampling is a lot easier to gather data it does mean that like in this study the data can be unreliable. The study could have been done in a random form of sampling where the target populations were given equal chance to partake in the study.
Secondly it is important to point out that the participants did not provide information on whether they had ever worked from home, this could again make the information inaccurate, as some of the participants may not have experienced working at home and may not be able to give an opinion and only going off what they think they would prefer.
Also looking at past data it was found that the age group of 16–24-year-olds were less likely to work from home (Cameron, 2020). This again is questionable to the data that this study found, as nearly half of the participants in the study were in this age group.
In conclusion, it can be seen that this study held no significance in showing whether females do prefer working from home or working at their delegated place of work. The data found is inaccurate due to the way in which the participants were found. The data when put into the chi squared formula was found to be non-significant and did not aid in accepting the hypothesis and instead rejected the hypothesis. Although this study does reject the hypothesis, when looking at the other data and literature which has been found in this topic it can be seen that the hypothesis of females prefers to work from home may still be valid.
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Study Consent Form
 
I understand that this research study is being carried out by the module leader of the Research Methods I module for the purpose of a module assessment and that taking part in this study will involve answering a questionnaire on my age, gender, and indicating my opinions on working from home.
 
This study will take approximately 5 minutes to complete. 
 
I understand that participation in this study is voluntary and I am free to withdraw participation at any time during or before the end of the study without giving a reason by closing the computer browser. 
 
I understand that once I complete the study, I will not be able to withdraw my data, as it will be anonymised, and the researcher will be unable to trace my data back to me. 
 
I am aware that if I have any questions or concerns about the study, I can contact the researcher supervisor, Stacey Coleman at any time before, during, or after the study on stacey.coleman@uwtsd.ac.uk. 
 
I understand that the information provided by me will be held confidentially, with a code assigned in place of my name. These data will be stored indefinitely in accordance with the Data Protection Act. 

I also understand that at the end of the study I will be provided with a debrief form.

Please select to agree with the statements below to give your consent to take part in this study.

You can download a copy of this consent form by clicking here: Consent Form
Please tick all the boxes below to confirm your consent into participating in this study: 

 I am 18 years of age or over 

 I understand I can withdraw at any time without penalty by closing the browser  

 I understand my data will be held confidentially and my identity will remain anonymous 

 I understand all the above information on this consent form

 I consent to taking part in this study 
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Study Debrief Sheet 
An exploration into the potential relationship between gender and preference for working from home


Thank you for taking part in this study. 

The aim of this study is to explore whether there is a significant relationship between gender and preference for working from home. We specifically want to find out whether more females in comparison to males say that they prefer to work from home if they had a choice between working at home or at their designated place of work.

If you wish to withdraw your data from the study, you must close your computer browser now. After this point, your data will become anonymous, and it will not be possible to trace it back to you. The data you submit will remain confidential.

If taking part in this study has raised any concerns or if you have any questions about the study, please contact the academic supervisor Stacey Coleman: stacey.coleman@uwtsd.ac.uk 

You can download a copy of this debrief sheet for your records by clicking here: Debrief
If you are happy for your data to be included in this study, please click the arrow below to confirm.  
 
Thank you once again for taking time to participate in this study.


BSc Psychology
BSc Psychology and Counselling

University of Wales Trinity Saint David, Swansea 
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