Level 5 term 1

EDI and Cultural Competence for Inclusive Practice 








Module code TBC 

Learning Outcomes
LO1 Examine the theory, implementation and evaluation of legislation, policy and guidelines relevant to equality, diversity and inclusion (EDI) in health and social care practice.
LO2: Reflect on and evaluate the implementation and outcomes of ethical and culturally competent approaches in health and social care

Indicative content: 
· Key EDI concepts including equality, diversity, inclusion, equity, bias. 
· Relevant UK legislation and professional frameworks such as the Equality Act 2010, Human Rights Act 1998, Care Act 2014 and professional codes.
· Forms of discrimination including direct/indirect discrimination, harassment, victimisation, and institutional/systemic inequalities.
· Ethical principles and decision‑making frameworks, including autonomy, beneficence, non‑maleficence, justice and confidentiality.
· Person‑centred and inclusive approaches, including communication skills, reasonable adjustments, trauma‑informed practice and shared decision‑making.
· Cultural competence and cultural humility, including awareness of cultural identity, respectful cross‑cultural practice, and strategies to challenge bias and promote inclusion.
· Theories (ex. social model of disability, intersectionality)


Assessments:
C1: Scenario-based Leaflet 50%
C2: e-learning assessment 50%








Level 5 term 1

Physiology TBC 







LO1:
Understand the dynamic concept of health and wellbeing and evaluate how biological, psychological and social factors influence an individual’s health status.
LO2: Describe key anatomy and physiology of the human body and describe how common diseases affect normal functioning and how health can be protected through preventive approaches.

Assessments:
C1: Poster
C2: Group presentation


