In the United Kingdom we have a system of courts which we call the judiciary. The object of these courts is to interpret, defend and apply laws. It can be regarded that the judiciary is a key part in dispute resolutions, under the doctrine of the separation of powers. The judiciary itself does not make statutory law. This falls into the responsibility of the legislature. They also do not enforce the law. That responsibility is left to the executive. They are, however, the part which interprets, defends and applies the law to the facts of each case.
In England and Wales there are various levels of judiciary. These various levels are ordered into a hierarchy of importance. This hierarchy is kept in strict order in which court they sit. This is to help spread the workload between the courts. For example, the court of appeal of England and Wales are given more weight than district judges sitting in their own relative county court. Some judges have United Kingdom-wide jurisdiction. As for example they can sit in the England and Wales court but can also stand for ‘justices of the United Kingdom Supreme court’ and sometimes be members of the tribunal's judiciary.
The Supreme Court of the United Kingdom have judges called ‘Justices of the Supreme Court of the United Kingdom’ The Supreme Court is the highest court in the United Kingdom it oversees all courts cases from England and Wales, Scotland and Northern Ireland. Who have their own separate courts as well as having the higher-ranking Supreme Court. S.23 (2) of the constitutional reform Act 2005 sets limits on the number of judges who are members of the court which established the court in the first place. (Constitutional Reform Act 2005, 2022) To become a judge in the Supreme Court the Queen will be the person to decide whether to appoint you or not, on the advice from the Prime Minister currently in term. The Queen, however, can increase the number of judges by going through an order in council under s.23 (3) (Constitutional Reform Act 2005, 2022). In the time of writing there are 12 positions distributed to the judges. They include a President, a Deputy President and 10 Justices. The judges promoted into this court are allowed to have the prefix Lord or Lady for life. As a symbol of respect for being part of the United Kingdom's highest court. In these courts there is a constitutional principle known as the Separation of Powers. The separation of powers was created by 18th century French Philosopher Montesquieu “in the spirits of laws” he had seen. “When the legislative and executive powers are united in the same person or in the same body of magistrates, there can be no liberty. The same monarch or senate would enact tyrannical laws and execute them in a tyrannical manner.” He argued that there would be no liberty if judiciary was not separated from legislative and executive powers.” He believed that all state power was to be divided into three: Executive, Legislative and Judiciary. (Montesquieu, Cohler, Miller, and Stone, 1989) Each of these powers have different jobs to help spread out the workload. The executive is the administration of the law. The legislative are the people trusted to make the laws and the judicial are responsible to enforce the laws in places like court. Parliament as the supreme law maker creates statues (acts) of parliament, which in recent times have replaced case law as the dominant source of law within the legal system. 
There are certain regulations that need to be met for appointing a new justice in the Supreme Court. This is covered by Sections 25 to 31 and Schedule 8, of the Constitutional Reform Act 2005 (Constitutional Reform Act 2005, 2022), as amended by the Crime and Courts Act 2013 (Crime and Courts Act 2013, part 1: National Crime Agency, 2022). Section 25 of the 2005 Act sets out the statutory qualifications needed for the appointment. Section 25 has now been amended since, by sections 50-52 of the Tribunals and Enforcement Act 2007. “The required qualifications are that the applicants must have held a position in a high judicial office for at least two years prior to appointment.” “Applicants must also satisfy the judicial- appointment eligibility condition on a 15-year basis or have been a qualifying practitioner for at least 15 years”. (Court, 2022). The Lord Chancellor handles meeting a selection commission, which is normally done by sending a letter to the President of the Court, who chairs the panel. The Deputy President is no longer a member of a selection commission because of amendments made by the Crime and Courts Act 2013. Instead, the President must appoint a senior judge from anywhere in the United Kingdom, who must not be a Justice of the Supreme Court. In addition, each of the Judicial Appointments Commissions for England and Wales, Scotland's Judicial Appointments Board, and Northern Ireland's Judicial Appointments Commission has a member. A layperson must make up at least one of the representatives. (Commision Board, 2022)
When it comes to talking about whether your ethnicity and gender affects how decisions are made in the judiciary there are a lot of factors that would affect this. As in any workplace there will be some sort of prejudice, whether that is on purpose or not.  There will also be people who have different views on how other genders and ethnicities work and how good they will be at their job based on that. The senior judiciary's lack of diversity is unacceptable. Women make up a small percentage of the senior judiciary, and BAME (Black, Asian, and minority ethnic) persons make up even less. It is believed that increasing diversity in the judiciary will help influence the development of the law, and that it is critical that justice is not only delivered by, but also seen to be delivered by, a court that is more representative of today's society. Despite the commitments made by the Judicial Appointments Commission, the senior judiciary, and the legal professions to establish a diverse judiciary, little has changed. In the more senior courts, women, and to a lesser extent BAME individuals, are becoming District Judges and Tribunal Judges in greater numbers. (Increasing Judicial Diversity - JUSTICE, 2022). Current demographics for the Uk supreme court say that 91.5% of the judiciary re white males, with the other 8.5 coming from the “BAME” group. This suggests that the main number of people appointed to the judiciary are white middle-aged men. This can be seen as a problem as some people regard it as ‘racist’ due to the fact they appoint so little “BAME” members. To fix this they would have to change their ways and start to appoint more members from the “BAME” group and appoint more women to gain a more diverse judiciary and stop any prejudice and problems occurring. It would also give the benefit of having people from various backgrounds. This helps as they all see the world slightly different, resulting in the laws covering all groups of people and therefore leading to a better legal structure in the United Kingdom. To amend this problem the United Kingdom's supreme court has also been working hard to fix it by adding actions called such as the internship programme. The scheme's goal is to encourage lawyers from underrepresented groups and backgrounds to pursue a career in law, as well as to dispel any preconceived notions about the Court and its Justices, in line with the Court's Diversity & Inclusion Strategy. It exceeded everyone's expectations as a first pilot, and it has been decided that the plan will be repeated in 2022. Interested applicants can apply through Bridging the Bar later this year when the position is published. This is a major step towards a more diverse Judiciary and a more diverse United Kingdom. (Court, 2022)
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