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Brand you

Ambition is critical

The ability to be ambitious is essential for success in the health and social care
industries (NHS England, 2022). People are driven to put in a lot of effort and pursue
success in their careers. Without ambition, it is challenging to succeed in this industry
since it demands commitment, toil, and a desire to better the lives of others. Ambition
is essential in the fields of health and social care for a number of reasons (Time, n.d.).
First of all, the profession is always developing as new technology, medications, and
interventions are created every day. Ambitious people are more likely to stay current
with these developments and be prepared to modify their expertise and abilities
accordingly.

Second, people need to be able to handle the strains and stressors that come with
working in the health and social care sector since it can be difficult. In the face of
difficulty, ambition can support people in remaining focused, motivated, and resilient.

What drives you

My passion as a social worker motivates me to assist people and make a difference
in their lives, especially those who are most in need, in order to improve their wellbeing
and enable them to lead fulfilling lives. Additionally to being driven by a feeling of civic
duty, having a strong desire to change things up, and having a dedication to social
justice and equality,

Autonomy and mastery are essential components that might influence our ambition
and motivate us to excel in our profession as social workers (Benita and Matos, 2021).
We are able to regulate our job and make decisions that are consistent with our values
and priorities when we have autonomy. This can be crucial for social workers because
they deal with vulnerable people who need specialised care and support. We are more
likely to be motivated and driven to succeed in our work as social workers when we
have a high level of autonomy. We have the freedom to decide in our clients' best
interests and can create our own special methods for meeting their needs. This can
be immensely satisfying and support our continued sense of direction and drive in our

work.



Similar to other fields, mastery can fuel ambition in social work. As we grow in
knowledge and proficiency, we are better able to assist our clients and produce
satisfying results. This can be especially crucial in social work specialties like child
welfare or mental health that demand advanced education or training. By giving us a
sense of control, a sense of purpose, and drive, autonomy and mastery can work
together to shape our aspirations as social workers. In order to attain our goals and
feel empowered to take charge of our own achievement, we can build the knowledge
and competence we need by pursuing autonomy and mastery in our work. In the end,
these aspects can assist us in improving the lives of our clients and realising our

professional goals.

Boundaryless careers

Social workers are increasingly pursuing boundary-less jobs as they look to challenge
themselves intellectually and take on new tasks. Flexibility, mobility, and the readiness
to switch between various roles, organisations, and sectors are traits of a
boundaryless career. A career without boundaries can give social workers the chance
to work with a variety of people, develop new skills, and have a bigger influence on
the people they help (Kost, Fieseler and Wong, 2019). Additionally, it may be a means
for them to progress professionally and raise their earning potential. A boundary-less
job in social care may, however, also provide difficulties, such as adjusting to new
situations and negotiating various organisational cultures. For social care
professionals to succeed in a boundary-less job, they may need to be flexible,
adaptive, and open to learning. Overall, a profession without boundaries can provide
social workers fresh chances for development while also posing particular difficulties

that call for resiliency and willpower to overcome.

Boundaryless skills

| have learned as a social worker how crucial boundaryless skills are to my line of
work. | must have abilities like flexibility, critical thinking, problem-solving, and effective
communication in order to successfully traverse the challenging and always shifting
field of social work (The Skills Network, n.d.). | am able to develop original answers to
challenging social issues because of my capacity for creative and unconventional
thinking. Additionally, | can work in a number of situations and with a range of



populations thanks to my versatility and flexibility. | can improve the lives of my clients
and assist them in reaching their objectives by honing my boundaryless abilities.
These abilities have enabled me to establish trusting bonds with my clients,
associates, and other stakeholders, enabling me to cooperate to produce beneficial

results.

It is a Small World

No-one is an Island

| have discovered as a social worker how crucial networking relationships are to my
career. | am better able to link my clients with the tools and assistance they need to
succeed by forging strong bonds with coworkers, local authorities, and other
stakeholders. In order to deliver high-quality treatment, networking also enables me to
stay current on the newest trends and best practises in social work (Nuffield Trust,
n.d.). It may also present fresh chances for cooperation and professional development.
In the end, networking relationships enable me to have a bigger impact on my
neighbourhood and the people | work with. | can work with others in the area to

address social issues and bring about change by forming great ties with them.

Variety is the Spice of life

As a social worker, stepping outside of the comfort zone is essential to providing the
best treatment to patients. It involves trying new methods, learning new skills, and
collaborating with different individuals. Although it may be uncomfortable or difficult at
times, it is necessary for personal and professional growth (NHS England, 2022).
Stepping outside of the comfort zone can lead to deeper connections with clients,
increased job satisfaction, and better outcomes for those being helped. By taking
chances and embracing new challenges, social workers can improve the lives of
others and enhance their own skills and abilities. Ultimately, leaving one's comfort

zone is essential to providing the best possible care to those in need.

Network Society

| am a social care worker, and | am aware of the distinctions between hierarchies and

networks and how they affect the industry. Traditional organisational structures like



hierarchies have a distinct chain of command and centralised decision-making. It can
be rigid and prevent collaboration and innovation, even while it can offer structure and
accountability (Fernandopulle, 2021). On the other hand, networks are more fluid and
decentralised, connecting people and groups through ties and common interests. It
may promote flexibility, open communication, and a range of viewpoints. In social care,
networks can support interdisciplinary teamwork, person-centered methods, and
community involvement, all of which are necessary for providing efficient, inclusive

services.

Opportunity Knocks

Creating your own luck

It Is essential for social workers to be curious and open to chance. While a
serendipitous mentality permits unexpected discoveries and solutions, curiosity aids
in the exploration of novel ideas and the understanding of the underlying causes of
social problems (psychologytoday.com, n.d.). Social workers can create cutting-edge
strategies to assist their clients and communities by being open to fresh perspectives
and experiences. Social work would lack the imagination and adaptability required to

address complex situations without curiosity and serendipity.

Identifying career opportunities

| know how important it is to look into job options and identify the "sweet spot" where
my talents and interests converge. | work in the healthcare industry. | may get insightful
knowledge about the business and identify possible avenues for growth and
development by having career dialogues with mentors and coworkers. Staying current
and relevant in this quickly changing sector requires undertaking new challenges,
expanding one's knowledge base, and pursuing continuous education. Regular career
dialogues also aid in developing a culture of learning and growth in the healthcare
industry, where professionals can assist one another in achieving their professional
objectives. In the end, we may continue to develop and flourish as healthcare
professionals by looking for and pursuing job possibilities, offering the finest treatment

possible.



Me.com

| know how important having an internet presence can be for building my brand and
securing chances in the healthcare sector. Building my brand, showcasing my
expertise, and connecting with new clients or colleagues can all be facilitated by
maintaining a strong and positive online presence across social media, business
networking sites, and personal websites (Ventola, 2018). | may establish myself as a
thought leader and develop credibility with my audience by offering insights,
participating in online discussions, and posting updates on my work and
accomplishments. A strong internet presence can also assist me in keeping up with
market trends and openings, which may result in partnerships and professional

progress.

The Pursuit of Happiness

Future me

As a social worker, | am aware of how self-limiting beliefs affect my ability to do my
job. I may use the power of positive thinking to overcome challenges and accomplish
my objectives by recognising and addressing negative thought patterns. This
encourages me to approach my profession with optimism and confidence, which

ultimately improves the outcomes for the clients | work with.

Pasion and Perseverance

As a social worker, | have discovered that developing resilience is essential for facing
the obstacles of the position (Jackson, Firtko and Edenborough, 2007). | have found
that stress management techniques like self-care, getting help, mindfulness practise,
and keeping a positive outlook have helped me stay balanced and motivated at work.



Plan, Prepare, Perform

As a social care professional, | have discovered that success in the sector requires a
mix of hard and soft skills after graduation. Soft skills like communication, empathy,
and adaptability are equally vital for establishing great relationships with clients and
coworkers and delivering excellent treatment (WSU Online MBA, 2020). Hard skills
like understanding of legislation and clinical processes are also necessary.

Career Role Models

Having career mentors and role models can be quite beneficial for social care
professionals. They can be motivated to set greater goals and achieve greatness by
looking up to successful people in their industry (Garcia-Martinez, 2021). Additionally,
having a mentor can give access to their knowledge and networks as well as helpful
direction, counsel, and support. Social care providers can develop their abilities, deal
with difficulties, and spot fresh growth prospects through mentoring. In general, social
care workers may need career role models and professional mentoring to fulfil their

career goals and enhance their effectiveness in their positions.



SKILL CURRENT TARGET DEVELOPMENT | CRITERIATO TIME EVIDENCE
ABILITY ABILITY OPPORTUNITY ACCESS FRAME
SUCCESS
1% Communication | B1 in English _Clin English -Opportunity  to | -Beginning with | -6 months -PIN number
PRIORITY | skills _Pass OET or IELTS | work as a nurse in | an English class to
exam with 6.5 or | UK. get ready for the
7.0 test.
-Experience
English with
native speakers
to raise my
proficiency.
Work on reading,
speaking, writing,
and listening
skills.
2" Improvement Level 5in _BSc Healthand | _Opportunityto | -Finish Level 6in | _ 1 year -BSc Health
PRIORITY | knowledge Health and Social Care work as a Social BSc Health and and Social Care
Social Care worker Social Care with Diploma

excellence
performance.
-Get a degree of
Health and Social
Care.




3rd
PRIORITY

Business and
Management

_BSc Health
and Social
Care.
_Register
Nurse

_Master In Public
Health

-Open my Own
business( Nursing
Home )
_Opportunity to
work with
government
agencies.

-Finish the
master  degree
with  excellence
performance.

-Generate the
business plan.

-Execute the
business plan.

- Amplify the
network with the
purpose of
achieve the goals.

-3 years

- Nursing Home
attending 20
people.
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