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[bookmark: _Toc110459685]Introduction
In this assignment, I’m going to identify the key points that I have gained from completing the online material from Changemakers, Creativity, and value creation module. I will be reflecting on each unit by picking out a topic to discuss by interpreting, Analysis, synthesis, and evaluating each unit from my chosen topics. Which are as followed: 
· Unit 1, Who am I? My sense of self.
· Unit 2, Change making the act of creating value.
· Unit 3, Funding your idea
· Unit 4, Personal evaluation.
From the assignment, I hope to have shown my knowledge and understanding of innovation, creativity, and enterprising mindset which will link to health and social care for the command good.















  
[bookmark: _Toc110459686] Unit 1 Ideas and value
[bookmark: _Toc110459687]Topic 2 Who am I? MY Sense of self
 Unit 1, accesses how we look at ourselves and what others think about us, it also looks at personal qualities and thinks about how we feel others see us which is not always a true perception of how others do see us. This session has given me insight into some philosophical concepts and the idea of oneself, the knowledge Understanding Rene’ Descartes’s concepts ideas of self logal within ourselves of knowledge, how important it to be creative by our way of thinking through thought of the mind for us to recognise how passions can drive creative thinking and generate idea (Chene, 2005). Descartes had the idea of solving problems by using the method of doubts by breaking up larger problems into small sections problems for us to investigate ourselves for knowledge and experience, by looking into a deeper way of thinking into ourselves through our emotional, feeling, and thoughts. Descartes reaches his climax when the phrase COGITO ERGO SUM, (I think therefore I am). (The school of life.2015).  when looking in more depth at Descartes’s theory is about the power of knowledge and knowing and understanding your feelings and passions which drive us, according to Descartes the six passions are wonder, desire, love, hatred, joy, and sadness. Understanding the six basic passions can help drive more creative thinking and new ideas.
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This section on the idea of self has given me a sight of how I can see myself how my actions could influence others’ moods basic on my emotions and how attitudes are changed by the presence or action of others. The ideal self is a person you aspire to become your ideal self (저자: Elvin Turner and Johnston, 2020). It’s the person you see yourself as if everything went according to plan. “At its most basic, self-concept is a collection of beliefs one holds about oneself and the responses of others. It embodies the answer to the question: "Who am I?" (Cherry, 2022). Self-identity is based on correct and incorrect perceptions. When observing the context of the Charles Cooley video stated that feel we are valued by what we believe other’s people’s opinions are of us, I have learned that is something I do, thinking the negative thought, that I assumed one is thinking not considering that in fact, it could be that they want me to do better or I value myself so low I could be projecting this on others, by review this context its help be more aware that this is not always the case. (www.youtube.com, n.d)
This session had me evaluating how social influences and conformity can affect how we can behave and act due to interaction with others, from this I have learned that the concept of power and authority changed my way of thought about a situation in my supporting role due to my lacking confidence within myself which led to me being influence by another person within a group setting interaction Defines a change in a group or individual’s behaviour of thought, feelings, and attitudes, from interaction with other individuals or groups.  Social influence is distinct from conformity, power, and authority (Rashotte, 2007).
This session techs me the importance of creativity and the confidence within us to be creative and not fear or associate creativity with creative arts. After watching the Ted Talk 2006 “Do schools kill creativity?”. It demonstrates the value in which schools should be encouraging children to be free to explore their inner selves to be more creative, that there’s no innovation without creativity is essential. “Creativity is the essence of invention and inspiration, and it is what fuels our economy” (Shantanu Narayen, Adobe president, and CEO).





[bookmark: _Toc110459688]Unit 2   Creative solutions
[bookmark: _Toc110459689]Topic 1 Change-making Act of creating value  
In this topic 1, it investigates how changemakers and their relationship change and create value. changemaker their values include empathy, thoughtfulness, creativity, acting, and collaborative leadership. A changemaker is someone taking creative action to solve a social problem, by using different values and understanding there are different forms of value. My learning outcome after this session is that changemakers are individuals that want to make changes for the comment good, they are not scared of failure to succeed, they understand the importance of creating the values needed to make changes, and motivation for change. This made me see that also long as I have ideas, I believe in my creative side, use relevant resources, and have the knowledge to develop my creativity for a change I can inspire and add value to another person. 
The e-learning material pinpointed the importance of motivation for change by creating, acting, and focusing on solving social problems for the greater good. I was surprised that they were different types of values in which that motivated individuals to what they value important for their goal.
· Social Value
· Economic value
· Harmony value
· Influence value
· Enjoyment value
It was a great insight learning the values and how they influence different people by what motivated them by different values and what was important for that person.
[image: ](moodle.uwtsd.ac.uk, n.d)
When watching a video by Paul Ranson, learning what the word creation meant which is to bring something into existence (Mckeown, 2014), and being involved in the origami paper activity gave me more insight into the value of something so simple that I could change to create by giving an object more value and meaning by expressing my creativity to make bigger changes and value. It has shown me that we can all be changemakers, recognising that motivation values can drive us for change and that all these key opponents will impact our creativity for value to make a change, understanding the needs and wants of the individuals or the community is apparent for growth and change to inspire, this can not be done without the active listening to gather positive feedback, which why knowing and being aware of the differences between hearing and active listening is so valuable information. “Create a constellation of value dimensions. In other words, organisations have to be capable of delivering value for stakeholders by satisfying their wants and needs” (Schiuma, 2011).
[bookmark: _Toc110459690]Unit 3 Mobilising support.
[bookmark: _Toc110459691]Topic 2 funding your idea.
This topic’s about funding, I had a great insight into the types of funding that were available to different businesses or ideas, that also provide mentoring support basic on your needs. Most of the time u have to offer equity for your idea. The most common and more accessible funding was Crowdfunding, I learn that go fund me was a crowdfunding campaign, and I learned about how to set one up and the importance of making a go fund me page clear and getting the message across quickly, using the 5Ws, who, what, where, when and why. Using captain Tom Moore as an example of how powerful a good idea is and the right funding when he raised £32,796,157 did a 100th birthday walk for NHS staff which Demonstrates the logic that states every idea needs funding to bring an idea to life and inspirited more people to raised money by using the crowdfunding campaigns (Belleflamme, Omrani and Peitz, 2015).
[bookmark: _Hlk110529114]I was impressed by social enterprises’ business, learning, and understanding of the importance and value they bring to communities as well as investing 50% of their profits, they give back by helping the vulnerable, for example, ex-offenders, and low-income families, it’s good to know that they are growing faster and stronger each time. Therefore, I am now able to compare the differences between traditional business and social enterprises.

[bookmark: _Toc110459692]Unit 4 Evaluation
[bookmark: _Toc110459693]Topic 2 Personal Evaluation
I found the topic very interesting and gave me more knowledge and awareness about myself, also learned about skills and techniques to criteria my work giving me a better understanding of my values and what’s important to me to create my ideas and goals and implemented them for improvement. Evaluate the positive outcomes as well as the negatives, as this brings change and improvement to develop growth and knowledge. This is essential to work as a part of a team, being a team player is important to me, I like to give 100 and don’t like to let the team down, after taking the ocean test tool on my personality traits, I was shocked by my results, after reviewing the five personalities, I scored low on conscientiousness 48%, I always thought I was a very ambitious person and goal-oriented, my high score was agreeableness, which I do agree with as I like to help others, and I do have a caring nature. I feel these traits will help me work in a team, but the negative impact could be not so good planning and not being an organised person could affect my performance, also my emotional side of my trait scores 65% neuroticism. Working as a team is about us coming together for a common goal, knowing our weaknesses and strength will help us strengthen and understand each other roles to achieve a stronger unit (Mustafa, Glavee-Geo and Rice, 2017).
[bookmark: _Toc110459694]Conclusion
This reflective account paper and the e-Learning materials for each of the topics have given me a greater understanding of my thoughts and feelings around the personal and creative ways that I express myself and how they can impact and influence the way other people may act and behave. Also, the importance of motivation and skills to achieve new experiences and ideas to take them to the next level, where resources, knowledge, and the right funding is paramount to success.
The most powerful knowledge that I learned for me was the difference between social enterprises and traditional business, the impact of giving back to the community and reinvesting is a valuable resource and making a positive impact in different people’s lives.
What I feel I will take away from competing on these topics is to not always think that others think bad of me, or just assume without getting more feedback, it’s not always negative thought.
The information and knowledge from all the units are important and relevant within the health and care setting, as the key factors of the team working, active listening, and communication skills to deliver a service to clients, understanding the power of knowledge to change and transform lives by being creative and using resources to developed and empower.
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