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Ford Company Profile





Ford Motor Company is a giant in the American automobile industry, founded by Henry Ford in 1903. With innovative production methods, such as the world's first automobile assembly line, large-scale production of automobiles has been realized, turning cars from expensive luxury goods to mass consumer goods. The company owns Ford, Lincoln and other well-known car brands. Its products cover cars, SUVs, pickup trucks and other categories, occupying an important position in the global automobile market. Ford not only constantly breaks through technology and design in the field of automobile manufacturing, but also actively promotes the development of the industry. Its business is all over the world, which has had a profound impact on the global automobile industry process.
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