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Misogyny in Policing and the Effects it has on Mental Health
Introduction 
This section of the dissertation will analyse several academic theories and sources which relates to the topic of misogyny in policing and the effects it has on mental health. 
Misogyny in policing is something which effects most police forces in the United Kingdom, many females are often discriminated being in a workplace that is male dominated and this will show the differences between male and female officers. 
The objective in which will be achieved is: “To identify academic resources on misogyny, policing culture and gendered workplace discrimination, as well as mental health”. 
To achieve this objective, it will require examining literature which is focused on misogyny yin policing and the differences of opinions from scholars. The literature found will be from using google scholar as it has high quality academic resources and has the most up to date research. Google scholar has a series of academic content, including articles, books, dissertations and conference papers which will assist in providing information for misogyny in policing. 
Furthermore, to reach to the objective, research on mental health on females within the policing industry will also be looked upon as it will show the reasoning as why there are fewer female officers within police forces than men.
Misogyny in policing is an important topic due to females being known in the public view as weaker and less than those of a man in some cases. Misogyny  is the feelings of hating women, or the belief that men are much better than women. This section will show theories, methods and debates surrounding this. the scope of misogyny encompasses a range of behaviours and attitudes that contribute to oppression, (prolonged cruel or unjust treatment or exercise of authority) and marginalisation, (the act of treating someone or something as if they are not important) of women. It includes different forms of discrimination, such as harassment, dismissals of women’s contributions and the under representation of women in leadership roles. 

Theories
In 1792, Mary Wallstonecraft, a feminist was one of the first females to speak on the differences between males and females within the education system, workplace environment and the differences in equality. Wollstonecraft encountered several arguments regarding the difference between males and females, which would limit female roles to a maternal and domestic incidents. This is showing that the first policewoman would have their role limited to caring for women and children by the use of their similar difference arguments about their nature (Women in Policing, et al, Emma Cunnignham, 2021). Also stated within the book Women in Policing, it states that the first example of discrimination against males and females within policing is their uniform. According to, Wollstonecraft the challenge from policewomen was their resistance to their uniforms, which did not fit and made their job more difficult. Female officers were also challenged on stereotypes about their natural strengths and weaknesses in relation to policing practice (Cunningham and Ramshaw, 2020). 
Feminist theory positions policing as a patriarchal institution designed historically to protect male power and enforce gender forms (Smart, 1995). Radical feminists have contributed to the understanding and its impact on crime and justice. They argue that patriarchy is a system that uses various social control policies and practices to maintain male power and keep women subordinate (Daly and Chesney – Lind, 1988). From this perspective, misogyny is not a one-off problem but something integrated into hiring, training and daily work routines, shaping the culture of the organisation and how people interact day to day. 
In the United Kingdom, this can show that police leadership is majority males and that gendered expectations about roles within the force continue to influence daily task (Silvestri, 2018). The Casey Review (2022) reported sexism in Metropolitan Police, with many women describing regular harassment claims, exclusion and unfair treatment. These findings show that workplaces are influenced by patriarchal norms which my continue to expand gender inequalities through both policies and general interactions. 
Many feminist scholars, look at the Sarah Everard case as an example of how policing institutions can fail women of our society. Couzens had a record of indecent exposure, abusing police powers, and displaying misogynistic behaviour, yet these signs were dismissed by the Metropolitan Police (Casey,2022). This shows that if the police force can ignore prior abuse of power on a person, there can be several other officers with same record therefore, causing females to be at more harm. It is argued that there is a wider pattern in which misconduct by male officers is overlooked, helping to maintain patriarchal norms and creating conditions that allow violence against women to continue. 
Since this incident, The College of Policing and National Police Chiefs’ Council (February 2024) created a joint report – ‘Policing Violence against Women and Girls: National Framework for Delivery’, where it includes actions for police forces to challenge and address sexism and misogyny within the role.
Intersectional feminism highlights how gender intersects with race, class, sexuality, and immigration status to shape women’s experiences of policing (Crenshaw, 1991). The Angiolini Report (2023) emphasised that black and minority ethnic women face intensified harms, including racial profiling, disbelief when reporting violence and crimes, and disproportionate use of force. According to Amnesty International UK, 2020, migrant women without an immigration status often avoid reporting any domestic abuse due to fear of police collaboration.  
Intersectional feminist theory challenges broader explanations of misogyny in policing and highlights the importance of recognising how forms of oppression influences women’s mental health. The College of Policing, 2016 provides several mental health options if someone is struggling with this and explains which mental health line would be best suited to what people are dealing with. This is targeted to every individual and there is no support lines for those that have dealt with misogyny in policing 
Feminist institutionalism argues that institutions reproduce gendered norms through informal rules, rituals, and networks (Mackay et al., 2010). In policing, this manifests in the normalisation of sexist “banter,” tolerance of harassment, and the marginalisation of women’s voices. UK studies show that women officers often feel excluded from informal networks that influence career progression and decision‑making (Brown et al., 2019). According to, Policing: A Journal of Policy and Practice, (2024), 43% of females are victimised through internal sexual harassment in small policing units. It also states that more than two-thirds of officers who experience physical sexual harassment and half who experience non-physical sexual harassment are serial victims and are targeted by their peers, this being female officers. 
The Angiolini Report (2023) found that institutional cultures within policing often trivialise or dismiss women’s concerns, contributing to a climate where misogyny is tolerated. This kind of institutional behaviour supports the idea that misogyny is built into policing. 

Key concept or debates
Misogyny in policing operates at structural, cultural, and interpersonal levels. Structural misogyny is embedded in organisational hierarchies, recruitment practices, and disciplinary systems. Cultural misogyny is expressed through norms, humour, and everyday interactions. Interpersonal misogyny includes harassment, discrimination, and abuse.
The Sarah Everard case brought structural misogyny into sharp focus. Couzens used his warrant card, handcuffs, and police authority to abduct Everard, demonstrating how institutional power can be weaponised against women (Casey, 2022). The case also revealed failures in vetting and misconduct systems, which allowed a known offender to remain in post.
Sexual harassment is a continued issue within UK policing. A Police Federation survey found that 64% of female officers had experienced sexist behaviour or harassment at work (Police Federation, 2019). The Independent Office for Police Conduct (IOPC, 2020) has documented numerous cases of officers sharing misogynistic messages, engaging in sexual misconduct, and abusing their authority for sexual gain. However, the IOPC, 2025 has proven several officers guilty of gross misconduct due to the offensive messages found on WhatsApp group chats. This shows that the IOPC will take allegations seriously and investigate the matters until there is justice for the victims. 
The Angiolini Report (2023) highlighted repeated patterns of sexual misconduct by officers, including cases where complaints were ignored or ineffectively investigated. These findings show that misogyny not only targets a few individuals but reflects broader institutional failings. Due to this, there is a lack of females coming forward and speaking about dealings that they face. 
The “blue wall of silence” refers to the informal code that discourages officers from reporting misconduct. The College of Policing, 2024 reviews the struggles that officers face due to the ‘blue wall of silence’ as it is a phenomenon suggesting a persuasive pattern of deception and truth withholding within the police. Women who report harassment may experience responses such as retaliation, social exclusion, or reduced opportunities for advancement. This institutional betrayal intensifies psychological harm, contributing to anxiety, depression, and moral distress (Smith and Freyd, 2014).
The Casey Review (2022) found that women who reported misconduct often did not receive any support, which leaded to a lack of prioritisation and ineffective response to crimes against them. The Everard case highlighted how officers’ misconduct was repeatedly ignored, revealing a wider pattern of institutional failure that resonated internationally.
The mental health consequences of misogyny for women officers are significant. UK studies show that women working in hostile or discriminatory environments experience elevated levels of stress, burnout, and emotional exhaustion (Silvestri, 2017). Harassment and being left out creates ongoing stress, which is made even worse by the risks that come with police work in general. Females, therefore, need to continue to investigate crimes and also need to try and fit in with their team due to misogyny they may face by being the ‘weaker gender’. 
Bell and Eski (2016) found that UK police officers face high levels of mental health stigma, with many fearing career repercussions if they disclose psychological distress. Females, in particular stress in relation to seeking support for their metal wellbeing as it may reinforce sexist stereotypes about emotional weakness. Therefore, females will continue to face struggles and mental health declination whilst in the workplace. 
Misogyny in UK policing also affects women who interact with police as victims or complainants. UK research shows that women reporting domestic abuse or sexual violence frequently encounter disbelief, victim‑blaming, or minimisation of harm (Hester, 2013). This “secondary victimisation” exacerbates trauma and contributes to long‑term psychological distress.
Since the Sarah Everard case this has caused more concern for members of the public, especially women as their fear has grown as well as mistrusting the police. Surveys conducted after the case found that many women felt less safe and less willing to seek help from police (Casey, 2022). For marginalised women, the feel like due to their personal characteristics this will intensify the misogyny they will face due to racism, immigration enforcement and inequality. According to, the End Violence Against Women Coalitions they conducted nationwide research regarding the distrust of policing since the Sarah Everard case, this shows that 47% of women distrust the police. It also shows that 76% women think that the culture of policing has to change in order to better respond to violence against women and girls. 1 in 10 women would be less likely to report sexual assault to the police following the Everard case. 

Gaps in literature 
Despite there being a growing attention to misogyny in policing. Much of the existing literature focuses on high profile cases such as, The Sarah Everard Case, institutional culture or patterns of misconduct such as police officers sending offensive messages to each other on WhatsApp. There are fewer studies on the long-term psychological effects on women who work within the police forces or those who are victims of crime. It shows that there are places within policing which will show where people can go to receive mental health support however, there is not any dedicated for those who have dealt with misogyny. 
There is also more research identified within English police forces such as in the Metropolitan police force than there is in Welsh police forces. This is not to say there is no literature but a limited amount, there needs to be further research conducted in relation to misogyny however, due to high profile case mainly being committed in England, case studies and literature will be directed to those incidents. 
Additionally, most studies rely on qualitative accounts or case reviews rather than empirical research that tracks mental health outcomes. These gaps suggest a need for more systematic, intersectional and mental health focused research to fully understand how misogyny in policing shapes women’s wellbeing. 

Conclusion 
In conclusion, there is several sources which show how misogyny affects women in policing whether they are employed by the police or members of the public who wish to receive support from the police. This show that women are usually scrutinised for being emotional, weak or different from the patriarchal norms. 
Additionally, this shows that within the police force there is an ‘inside rule’ which stops colleagues from addressing any concerns causing women more stress when they are victims of sexual harassment or discrimination.
As shown, the Sarah Everard case reveals problems in vetting prior to officers being employed, misconduct processes whereby they either do not take female victims seriously or take too long to investigate incidents appropriately. This causes serious mental health impacts on women both within the force and members of the public. 
Addressing these issues will take major changes to how policing is structured, stronger systems for holding officers accountable, and an effort to challenge the gendered norms of UK policing. 
However, it also shows that there is limited information to support women’s mental health when dealing with misogyny in policing which needs to further investigate and more research needs to be completed so that women can receive the support they need if they suffer with mental health after dealing with any discrimination or misogyny. 
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