Procedural Justice
This assignment will cover policing  by consent, it will explain what the Peel’s principles do and what they consist of. The second part of the assignment will consist of showing why each principle is important in relation to race. In order to evaluate the why the police having a good relationship with the public is important, use of statistics to identify how certain ethnicities may view the police and why. Examples of cases will be used to identify why the public may not have a good relationship with the police but also try to see why they might have a positive relationship with the police. The cases that will be included are the Mark Duggan shooting and the Stephan Lawrence murder. 
In order to understand what policing by consent is it is important to understand the role of the police. Brodeur et al (2023) states that the role of the police service is to maintain public order and safety; prevent, detect, and investigate criminal activity. Due to the nature of the role of the police it is important to engage with the community as it allows for the police to do their job more effectively than it would without the help of the community. The police often use problem-orientated policing to reduce crime in order to identify how to respond to reoccurring problems (Braga 2014). This method of policing can only work if the public report what is happening which will only happen if there is a positive relationship with the police. The college of policing (2023) backs this by stating that “the principles of policing by consent” relies heavily on the public’s “trust and confidence” of police service and any other law enforcements. Just because the police need the public to trust them and have confidence does not mean that they always do. In order for the police to do their jobs effectively the police need to have social cohesion within the community, Man (2021) states that social cohesion is a situation that only occurs if people are willing to cooperate and work together despite any differences such as their “demeanour, culture and beliefs”. Putting aside your differences, within the police allows for you to not only work together but it also allows the police to work effectively in order to solve crimes and help the community. However this is also down to the public having confidence that the police will not be biased against anyone or convey racism.
The Home office (2012) says that policing by consent refers to the power of the police due to “the  consent of the public”, instead of “the power of the state”. Within society we all consent to the laws of where we live, the police as a service made up of members of the community need to have the consent of the public in order to have any power of the public. In 1829 Sir Robert Peel, instituted a “professional policing force” that would answer to the public rather than the monarch or those with private interests (Pinto 2015). Having an organisation that answers to the public allows for them to follow the needs of those they keep safe and police to prevent crime. From what Pinto (2015) it brings the idea that the public makes sure that the police is held accountable for any misconduct or failures that may happen. There are many agencies now-a-days that oversee the police to ensure that they are doing their jobs,  such as the HMICFRS and the independent complaints commission.
The HMICFRS will investigate using PEEL, this stands for “police effectiveness, efficiency and legitimacy” it is an assessment to see what needs to be improved (HMICFRS 2023). Having another organisation outside the police to ensure that the they are working efficiently is important due to the idea that the public can then see where the police are failing at their jobs but also where they are being efficient. Other agencies designed to oversee the police service means that they can see if there are any issues regarding race, gender and social class within any service but also allows them to rectify the situation in an effective way. 
Sir Robert Peel known for forming the nine Peelian principles that are said to relate to the idea of policing by consent without using the idea of fear for power but the “public cooperation”(Jones 2017).  By having policing principles that put the public at the forefront of policing allows that public to see that they do matter in the eyes of the police. The second Peelian principle states that the power of the police to function comes from public approval and they need to keep the public’s trust (Matthews 2023). The idea that the police need the publics approval to go about their duties shows that they do value the publics opinion. Although trying to keep the publics trust is very difficult it is important as the only way the police can police by consent is by having the trust and confidence of the public that they know what they are doing. The Peelian principles are very focused on the public, the seventh principle states that the police need to keep a good relationship with the public that gives reality to the tradition that the police are apart of the public and the public is a part of the police (Matthews 2023). The idea of having policing principles focused solely on keeping public trust but also about remembering that you yourself are part of the public is important. However, there are many situations where the police do forget they are members of the public as well as the police; the public often forget that the police are human and do make mistakes as well.
When looking into policing by consent having a look into the police’s relationship with the community is important, this can be done by looking at statistics of crimes and arrests by race as well as example. The UK Government (2022) said that “black people were 3 times more likely to be arrested as white people”. The idea that the arrest rate in the UK for black people is so high may bring into question could the police be institutionally racist. There are many issues that may arise if the police are seen as racism as everything we see today is often recorded and posted online, this can have either a negative or positive impact on the police. One of the biggest issues within this are for the police is that if someone does something it can often reflect on the whole police service, or even other services around the world.
Regarding race and ethnicity within the police it should be important to have a police force that is representative of the community, this is due to the idea that if the police represented there community better, then people might trust them more. The Home office (2015) said that out of the 43 police forces in England and Wales none of them are truly representative of the Black and Minority Ethnic community. Recognising that the Government acknowledges that the community is often not fairly represented they do try to encourage BAME (Black, Asian and minority ethic) member to join the police. Getting recruits to join the police form these ethnic groups  can be difficult due to the beliefs they have. A lot of police forces use a positive action to try to help diversify the police. College of policing (2020) says that “positive action is the name given to measures under the Equality Act 2010” that are designed to help “promote equality” opportunities. Having a way to promote positive action helps to encourage under-represented communities to join the police. By the government and police trying to improve the diversity and inclusion. Being more diverse allows for the public to be understood better but also potentially it would make them feel more comfortable approaching the police if there is someone who identify with. Many of the police forces use positive action in order to better the diversity of their force, Northamptonshire police force (2023) said through the positive action plan have a team that gives free help to those who are a part of the under-represented groups to apply as well as give support if needed. The idea that the police are willing to offer extra help in order to get others to join means that they are trying to improve in order to maintain the public’s trust, which in turn helps them when it comes to public cooperation, for example when appealing for witnesses or finding out the line of events. This action plan would also help reduce the idea that was brought about in a news report saying, two thirds of those with a Black, minority ethic (BME) backgrounds feel as though there is a racial bias against them within the police BBC New (2020). 
While recruitment within the police seems to be focusing on gaining a better relationship with the public other aspects of policing seem to make the black and minority ethnic communities feel as though they are being targeted or that they cannot trust the police. For example, stop and searches are conducted in order to stop an individual if they have been or are being  suspected of carrying illegal items such as drugs or weapons (Horner 2022). While this process is designed to prevent the use of weapons and drugs being carried on the street it is often seen that a high number of black people are stopped. This process for anyone can often be scary due the police think that you are carrying something and possible being told of or cautioned but most the time it’s done in order to prevent others and yourself from getting hurt. In 2020, only 18% of stop and searches were conducted on black community, 63% white, 14% Asian, 2% mixed and 2% Chinese and other (Ministry of Justice 2021). Having seen the percentages by ethnicity of who is has been stop and searched it can be seen that while the black community while having a high percentage within the BME community is still under half of the searches conducted within the white community. The statistics of stop and searches have varied over the years by there have been decreased in stop and searches within the BME community. In 2018 consisted of 22% in the black community, 59% of the white community, 13% of the Asian community, 4% of the mixed community and 2% being Chinese and other communities (Ministry of Justice 2019). This shows that since 2018 there has been a 4% decrease in stop and searches within the black community as well as a decrease within other communities. The drop could be seen as the police tightening up on why they stop and search someone and it potentially being more intelligence based. While some parts of society may feel as though they are being racially stereotyped when it comes to stop and searches, others may be thankfully for them especially those who have been victim to knife crime for example.
A case that may impact the relationship between the police and the public is the Mark Duggan shooting. Kirk (2019) reported the Mark Duggan case by saying a “29-year-old man was killed by an armed Met police officer” as they believed that he had been carrying a gun while in a taxi traveling through Tottenham. Some of the reports do not always report the whole story, as this is public information the public could gain a negative view of the police and how they handle situations involving black people. In another new article, Prodger (2014) stated that the Metropolitan police gang unit referred to Duggan as being “confrontational and violent” stating that he was known to be “associated with drug dealing and violence”. The police have a duty to ensure that the public are safe, therefore having stopped Duggan due to the suspicion of possessing an illegal weapon they  have tried to make the public feel safe. 
Another case that impact a lot of the public is the Stephan Lawrence case, who was “stabbed to death in an unprovoked attack” in South-East London (Lake et al 2023). From this statement it is difficult to gage when Stephan was attacked but it still caused an outrage within the public. It was said that two suspected were arrested but then released shortly after due to the police saying that the “ID evidence was unreliable” (Lake et al 2023). The idea that even after identify evidence showing who committed the was said to be unreliable, the public must have been angered that the family of Stephan could not have justice. This case sparked riots within the community, it was only said that the “police were institutionally racist” after Mr Lawrence’s murder (Clifton 2021). The idea of the police being institutionally racist, would impact the community massively as the people who are meant to protect you are the ones who are ignorant certain issues. Furthering the idea of institutional racism within the police, the UK parliament (2021) found in the inquest of Stephan Lawrence’s murder that there was an issue with the fairness shown between black and white adults. Understanding why people see the police in a negative light is important as they need to public to believe that they can do their jobs which means the public won’t take matters into their own hands and get hurt or make it worse.
Both of the shooting and murder case make valid points about why race may be an issue when it comes to the police’s relationship with the public. Liebling et al (2017, page 197) stated that black people are more likely to be “cautioned or convicted of weapon possession” this could also be a trend due to the “disproportionate use of stop and search powers under PACE 1984 and the Firearms Act 1968”. The idea that legislation used by the police can often impact the way they police or be seen as the issue of why thewy are seen in a certain light may make it more difficult for the police to gain the public’s trust and confidence. While policing may be different depending on who is conducting it, the public also needs to remember that just because one person causes a racial injustice doesn’t automatically make the police institutionally racist.
To conclude, policing by consent is designed to work with the public in order to help them to stay safe, the police cannot do their job if the public do not cooperation or trust them. In the police, there are many issues with the relationship with the public that can be brought about or said to be an issue due to race, gender or even social class. Myers (2020) says that the negative perception on the police could be changed by “further diversifying” the police to ensure they have representatives from other communities to help them to feel understood rather than like outsiders. By having someone who can represent different cultures and races it allows for the police to stop certain barriers that may arise such as with communication and beliefs. The police need to have a positive relationship with the public not just due to trust and confidence but so that they have cooperation in order to do things more efficiently.
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