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Definition of mental health…
Mental Health identifies mental disorders as those that affect a person’s cognitive, emotional or social abilities and attract a diagnosis of psychiatric illness. Mental health problems also affect these abilities, but not to the extent that they warrant a formal illness diagnosis. (Fuller etal, 2000)
Does mental health affect the way one function whilst at work?
 I believe that mental would affect one whilst at work the United Kingdom Department of Health and the Confederation of British Industry after doing research estimated 15-30% of employees will or have experienced menta health issues during the work span. they have stated that mental health is the leading problem of illness and disability. This suggest that mental health can shape one’s ability to function with society. (Harnois Etal ,2000).
I feel that being at work can bring positive factors, health professional believe that work environments can have a great impact on a person mental wellbeing. it helps with time management social contact, having a purpose, regular activity and social identity.
 Unfortunately for many of us we will  come across  job stress , Job stress can be defined  as the requirement needed from your employer such as  physical or emotional need are not being met this can become harmful as job stress can bring on poor health and increase injuries and accidents relate to work .
Subsequently mental health problems in the workplace occur they lead to increased sickness absence , poor health such  as depression , physical illness such as ulcers or high blood pressure , reduced productivity , errors increased at work change in staff attitude and behaviour no motivation and poor relationship with others .  I recommend we are socially responsible for understanding or being taught either from a young age or through government awareness programmes which should eventually lead firm practices done within work.
At the moment the UK is suffering with a pandemic , many people have been laid off or stuck at home on furlough , which has increased mental health issues , mental issues such as anxiety or depression also physical issues like heart disease and low productivity. 
 The pandemic has increased mental health due to deaths (bereavement), seclusion, loss of income which has flourish new health conditions or existing ones. many people negative habit has increase such as alcohol and drug abuse, insomnia and anxiety. it is possible job loss due to covid -19 can cause mental complication such as delirium and stroke. (world health organistion,2020) 
What should employers do?
It is a known fact that employee feel uncomfortable about talking about poor mental health and this may not change after the pandemic 
A range of measures to support employees will need to be put into place for those experiencing poor mental health due to the covid-19 effects of the Uks economy and society .the help will have to range from supporting effective work balance and speaking on fears about returning to work .
Employers must be acting on putting in place support especially for those on the front line. 
The main objective is to not be labelled or focused on diagnosing poor mental health, but instead support through discussions, should be most important when finding the impact at work (CIPD,2020)
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