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Introduction to the portfolio 185 
This year, there was an option for the student to submit the portfolio as a whole or in segments. The students ultimately decided to hand in their portfolio as a whole, and the first part of their portfolio will be their information sheet. Following this will be the community profile, an in-depth SWOT analysis of the organization, a critical examination of the roles and responsibilities of the trainee youth worker and finally a summary of own learning. All these segments will be supported by wider reading, theory and the students' own experiences while on placement. As the entirety of this portfolio will consist of five thousand words the student has created a roughly estimated word count for each segment, as seen below. 
Word count 
· Introduction to portfolio: Two hundred words. 
· Information sheet: Eight hundred words. 
· Community profile: One thousand words. 
· An in-depth swot analysis of the organization: One thousand words. 
· A critical examination of the roles and responsibilities of the trainee youth worker while on placement: One thousand words. 
· A summary of own learning: One thousand words.

The references for the portfolio will be listed at the end of the portfolio.  

The next page will contain the students' information sheet.

Introduction to information sheet 
This part of the portfolio will contain information about the organization Dr Mz, the placement the trainee youth worker is currently attending. This placement is the students third and final placement for level six. The information sheet below will contain a description of the location of Dr Mz, the background, aims and the roles of the trainee youth worker while attending. 
[image: ]
(Carmarthen Youth Project, 2020)

Location 
Dr Mz in Carmarthen is situated close to Carmarthen town center, where it is surrounded by shops and local schools and parks. Nearby there are green spaces, parks and food restaurants, which young people can go to at any time. Regarding travel there is a bus station and train station that young people can utilize to attend the organization. However, a lot of young people walk from school or travel by car (Google Maps, 2019)
Aims, objectives and vision 
Dr Mz is a youth-based provision that is an open center to young people aged between eleven and twenty-five. The center is a self-funding organization and holds different drop ins catering for different young people, for example there is a transitions group and LGBTQ+ group (University of Wales Trinity Saint David, 2024). As well as this the provision is open multiple times a week, providing lots of opportunities for different young people to attend. For example, on some Mondays there is a LGBTQ+ group, Wednesdays, Thursdays Fridays and Saturdays are drop ins (Dr Mz, 2022). This shows good youth work as it is therefore more accessible for others, relating to the National Occupational Standards where it says this is good practice because one of the values of youth work is to show commitment to being inclusive (CLD Standards Council Scotland, 2019). The organization also works with University of Wales Trinty Saint David, providing placements for youth work students and others. They also are supported by volunteers and use their input to help fund sessions and ideas on how to fundraise.  
 
Background 
The Organization Dr Mz was founded and named in nineteen ninety-seven when a group of young people named it after Dr. Margaret Evans who helped envision the project. It was a provision that provided opportunities for young people such as ice skating and a safe place for young people to meet which is still the case today (Carmarthen Youth Project, 2020b). Dr Mz has continuingly grown and offers similar and more opportunities, such as more trips, organizing fundraisers and owning more equipment such as pool tables and games like an Xbox. This shows how Dr Mz continuously changes to accommodate to young people's needs. 

Learnings while at Dr Mz
While in placement at Dr Mz the student youth worker has made some observations. One observation made was that young people can leave and arrive voluntarily and simply must sign in and out. Although relating to a work site, it is said by the helpful safety company (Fulton, 2023) that signing in and out of buildings shows good practice as head counts in emergency situations especially in the case of fire are vital, which relates to settings for young people. Another observation made was what a typical night in Dr Mzs looks like. A typical night includes socializing, playing games, having access to food and snacks and a chance to talk to someone. This shows good practice as stated in the youth work in Wales, principles and purposes (Youth Work in Wales Review Group, 2022, p.4), youth work provides a safe place for young people to be able to build relationships and enjoy themselves. A final thing learned at placement was that Dr Mz offers a free meal as well as fruit and drinks on Fridays. This is something the student youth worker has observed to be of importance to the young people who attend Dr Mzs.








Critical examination of the roles and responsibilities of the trainee youth worker whilst in placement 


Introduction 
This part of the portfolio will contain a critical examination of the roles and responsibilities of the trainee youth worker whilst in placement. In this the student youth worker will explain how they found out their expectations and how they met these expectations whilst in their level 6 placement. 

Finding the youth workers expectations 
First, the student youth worker attended the first three-way meeting between their learning mentor and their placement coordinator. In this meeting, the learning mentor could say what they expected from the student and their roles and responsibilities. In this placement the learning mentor stated the student would be required to observe, and lead and manage sessions within the placement. It was also stated that there were professional expectations for the student such as turning up on time and giving notice of leave. All these rules and policies were available to the student, making them easier to follow. For example, not being one on one with any young people without the staff's knowledge. All these rules and policies were available to the student, making them easier to follow. 
The student also had an introduction day at Dr Mz where the learning mentor went through what was expected from them on a day-to-day basis, and the student had to sign this. 
 

Leading and managing 
An important part of youth work is having the ability to lead and manage others. As stated in the Youth work in Wales principles and purposes (2023) youth work consists of finding the needs and wants of young people and implementing it into youth work. 
In this case, through observation the student noticed that many young people did not converse with or know others well. The need here is to get young people to talk to one another as socializing is an important part of adolescence as socializing helps young people have heathy social lives which can help improve mental health (Newport Academy, 2017).
When planning for the activity to meet these needs the student used the project management triangle which makes the user consider the cost, scope, and time (Tyler, Hoggarth and Merton, 2009). This helped the student plan a reasonably priced but effective activity. The student ultimately decided to run a ‘get to know you bingo’ which involved young people having to get to know as many young people as possible to win. This activity was overall successful as young people enjoyed it, and staff found it effective. The student was then able to reflect on this in supervisions and meetings with their learning mentor. 
Natural opportunities arose while on placement for the student to lead and manage, such as Christmas activities, cooking and making activities on the spot. It is a skill needed of a youth worker to be able to think on their feet and problem solve (People, 2025) as youth work takes place where the young people are, and resources are sometimes limited. 
Photos of said activities can be requested. 




Supervisions 
As part of the student's level six placement, they must undergo six supervisions. These six supervisions are a chance to reflect on their youth work practice but also a chance to gain insight from someone else who has a youth work background and can help the student improve their practice also. 
[bookmark: _Int_appLvZNf]Within these supervisions there were more responsibilities for the student, more specifically to the supervisions. For example, the student had to be professional and let the supervisor know of any cancellations. The student also had the responsibility of ensuring they did what was asked of them in sessions and future sessions. 
[bookmark: _Int_oorG7av0]The student overall found the supervision process helpful to their practice and used it to their full potential. 
[bookmark: _Int_yQrRlgaC]However, reflecting back, the student feels they could have used the supervisions in many ways such as advice on university work, as well as reflecting back on their practice. 

Working in line with theory – nos mention reading 
Another crucial factor all youth workers should be considering is youth work theory, policies, and procedures. As a result, this is something that the student youth worker did. For example, the students followed and reminded themselves of the national occupational standards throughout placement. This was helpful to the student as they were able to use the national occupational standards while doing university assignments and planning and leading activities. For example, in the national occupational standards it says youth workers should “promote young people's self-awareness, confidence and participation” (CLD Standards Council Scotland, 2019, P.6).
This part of the roles and responsibilities of the youth worker was a critical and helpful one. 

Completing portfolio 
Another responsibility the student youth worker had on placement was completing their level six portfolio. 
[bookmark: _Int_6stLbekf]This was an important aspect for the student youth worker, however reflecting back this is something they could have improved on. A portfolio in this context gives the student a chance to show the university and lecturers all of their learning on placement and if done correctly, can help them achieve a high mark. Although the portfolio was completed, the student could have made it to a higher standard through more effective planning and timekeeping. 

Conclusion 
To conclude, during level six the student has a lot of roles and responsibilities while on placement. However, these roles and responsibilities have helped improve the student youth worker throughout their level six journey. This critical analysis also gives the student a chance to reflect on all their accomplishments but also consider where they can go next with the improvements they have made.









Community profile year 3 

Introduction 
A community profile plays a vital role in youth work. A community profile is a process in which the researcher gathers information on a community, such as a group of individuals or a location. The information would include what the resources, needs and improvements needed for that community are (Blackshaw, 2010). 
For this community profile the author has decided to do this on a group of young people who attend Dr Mz in Carmarthen. Through this community profile there will be links to relevant theory and policy such as the national occupational standards and youth work in Wales principles and purposes.  

What is community 
Although community can mean a variety of things to different people, in this sense community is where a certain group of people have one or more things in common (Hawtin and Percy-Smith, 2007). For example, where they live, however the common trait here is the young people who attend Dr Mz. 

Demographics 
In Dr Mz there is an even mixture of both boys and girls and all being between eleven and twenty- five, however the author has noticed through placement that most of the young people who attend Dr Mz regularly are eleven to sixteen. The older young people who attend Dr Mz often use the pool table as this is a resource Dr Mz provides for free. This may be the case as a lot of activities in Carmarthen require paying for. For example, bowling in Carmarthen can cost anywhere from £7.50 onwards (xcelbowl, 2016), which may be expensive for young people. 
The author has also noted that a few young people that attend Dr Mz are not living with parents or are in the care system. This matches the Welsh Parliments care experienced children statistical briefing report, which said that there is fifty-two young people per ten thousand under eighteen having care experience in Carmarthenshire (Parliament and Research, 2024). 

Education 
The author has also attended a home education group that Dr Mz holds once a week. All the young people who attend this group are home-educated. This is because there are high volumes of home education in Carmarthen, Carmarthen actually being the highest in Wales with a rate of 26 young people being home educated for every thousand young people (Welsh Government, 2023). 

Health and wellbeing of the community
[bookmark: _Int_9KvYRaFZ]The overall health and wellbeing of young people in Dr Mz is good and the young people who attend like to take part in mindfulness and physical activity games. The author has also learned through conversations with young people that a lot of them do not smoke, which is relevant to wellbeing in Carmarthenshire report which states the number of people smoking in Carmarthen has slowly reduced (Rogers, 2021b), there is no mention of vaping in the report, suggesting more in-depth research needs to be done into the habits of young people in Carmarthen. The BBC has done a news report on vaping and its impacts on school life, showing that vaping is an increasing issue in today's society (Edwards, 2022).

Interests and activities
In the wellbeing in Carmarthenshire report it was found that nearly forty eight percent of young people were involved in three separate activities a week (Rogers, 2021). This is visible in Dr Mz as the author has heard from many young people that they have many hobbies that they attend outside such as hockey, football and scouts. 

Protective factors and community resources
Protective factors help lower the likelihood of a problem's outcome and help to reduce the impact of risk factors (Youth.gov, 2009). There are many community resources and protective factors in place for young people in Carmarthenshire. 
[bookmark: _Int_7m1zuC0J]In regard to young people who are homeschooled there is the risk of isolation and lack of physical/ in depth education. However, the botanical gardens offer a learning membership for young people where they can have lessons in Maths, English and physical education (Youth.gov, 2024). 
There is also the youth provision of Dr Mz which offers a variety of experiences and resources for young people. For example, attending Dr Mz is free and they offer free meals, mindfulness, signposting and support. 

Action plan 
Through this community profile the author has found a few issues which will be addressed in the action plan.
One issue found was a lack of research done into young people ages eleven and above as a lot of information found was sixteen and above. An action for this would be for Carmarthen County council to do more in-depth research on younger people. The author also found that there was little information provided by the council about the usage of vapes by young people and the effects it has on them. The author would recommend more research be done into these so provisions can be made to educate young people and put things in place to help prevent more young people from vaping, for example workshops.  Another common issue was the cost of things for young people.  A recommendation from the author would be to put things in place to make things more cost effective, such as making things a little cheaper during school holidays and half terms. Another recommendation would be to have more shelters around in parks in Carmarthen to keep young people dry in the colder months. 



Conclusion 
A lot of the young people's behaviours, characteristics and demographics match that of others research and Carmarthen County council. However, there were notable variations and differences. It is also important to mention the protective factors of young people and the community resources that young people use. Finally, actions should be taken to help the issues the author has unearthed.



















SWOT Analysis of Dr Mzs 

Introduction 
This part of the portfolio contains the SWOT analysis which looks at the strengths, weaknesses, opportunities and threats of an organization. The author will also look at internal and external factors. Internal factors refer to the things the organization has control over whereas the external factors they do not. 
All will be listed in the box below, but due to the word count the author will only go into detail about a few.

	
	Helpful 
	Harmful 

	Internal 
	Strengths
· Building is owned
· Good timings
· Kitchen, shower and disabled toilets
· Good staff
· Drama room and classroom
· Can buy food
· Computer rooms

	Weaknesses 
· Shortage of staff 
· Finding funding makes them busy
· Location- car park
· Mainly younger people attend 



	External 
	Opportunities 
· Can run fundraisers
· Can get volunteers to save money
· Can have different sessions for the older ones 
· Can advertise the shower more with signs
	Threats 
· Can lose funding
· May not find qualified volunteers
· Stress on staff with staffing levels, sickness, and holidays
· Competitors such as the leisure center and Xcel
· Decreasing numbers in young people due to issues like covid 








Interanl / helpful/ Strengths 
As stated above there are many strengths in the organization Dr Mz, however the author has decided to go into more depth with two of them.
The first strength the author will examine is the strength of having good staff. 
Having good staff is the building block of a strong and functional organization as different staff bring different skills to the job and allow for the success of the organization (eLearning Partners, 2025). In this case in Dr Mz the staff have the values of youth work, for example they have the value listed in the national occupational standards of facilitating learning and development of young people through doing learning activities in youth work (CLD Standards Council Scotland, 2019). 
Another strength Dr Mz has is that they have multiple sessions a week to not only cater for different groups of young people but also to work around them, for example their school timings. In the youth work strategy for Wales, it states the importance of young people being able to thrive (Welsh Government, 2019), Dr Mz does this with their timings as it creates safe spaces and is inclusive by offering so many sessions that all young people can join. This helps with young people's sense of belonging which plays a role in them thriving. Link to Maslows hierarchy of need

Internal/ harmful/ weaknesses
[bookmark: _Int_12QCu8J9]The two main weaknesses the author has decided to go into are the weakness of having a shortage of staff, and the weakness of mainly younger people attending Dr Mz. 
In Dr Mz there are few members of staff dependent on the day, however the number of young people is growing, meaning they need more staff to meet the demand. This has sometimes led to Dr Mz having to close earlier if one staff member is off sick, on these days there are not enough members of staff.  This can cause problems in the long term with trust between the young people and staff. Without trust there will be no improvement and encouragement about their future (Meunier, n.d.). Although this may affect young people it is also important to consider the impact low staffing can have on staff. For example, less staff can put more pressure on current staff and lead to a stressful work life. According to the BBC this can affect the quality of work and have an impact on staff's mental health (Christian, 2023). 
[bookmark: _Int_esaOMMGE]Another weakness is that mainly younger people attend Dr Mz. This can be seen as a weakness as this may hinder older young people from coming such as sixteen-year-olds. This is an issue as youth work aims to be inclusive and work with young people ages eleven to twenty-five. Without the older young people being there it is harder to reach them and carry out the important youth work of helping them develop personally, socially and educationally (National Careers Service, 2024). 

External/ helpful/ opportunities 
One opportunity available to Dr Mz is the opportunity of being able to run fundraisers. This is a helpful and important opportunity for young people as the national youth agency (Wood, n.d.) explains youth work aims to help build young people's confidence and leadership skills. 
As stated in the grid above, as they are self-funded it is important to save money and provide opportunities. This is why using volunteers is a promising idea, as it can help with both saving money and helping take pressure off staff. It also provides the volunteers themselves with an excellent chance to build new skills and experiences. These skills and experiences can then lead to different opportunities such as employment and network building (Petkovic, 2022). 


External/ harmful/ threats 
For the final part of this assignment, the author will go into the external threats relevant to Dr Mz. 
One external threat for Dr Mz is that they may lose funding as they source their own funding. This is a common theme in youth work as there is a lack of funding for youth work so much so that the number of youth clubs have halved according to Youth (2024).  although Dr Mz has been running for many years and is good at being on top of finding funding, this will remain to be seen as an external threat. 
In relation to this there is also the external threat of other competitors, as if young people begin to use these other provisions, Dr Mz will have less numbers to use to help them raise funds. However, these competitors help Dr Mz to continue to look at ways in which they can be unique and more current with young people as without competition they may stay the same (Kebbe, 2023). This is also relevant to the characteristics of youth work because one characteristic of youth work is to be youth-centric, meaning they serve the aspirations of young people (Council of Europe, n.d.).







Summary of own learning year 3 


Introduction 
This part of the portfolio will contain a summary of my own learning. It will contain everything I have learned throughout my time in placement and everything I have learned in university this academic year so far. It will also be linked to my personal development plan that I made at the start of the academic year with things I was hoping to learn and how. Links to relevant theory may also be made in this part of the portfolio

First aim 
[bookmark: _Int_gy3Z35sO]One of my first aims in my personal development plan I had written down before I started placement was that I wanted to learn how the five pillars of youth work were used in relation to Dr Mz, a placement unlike any I had been on before, a youth club of sorts. More specifically how could the educative pillar be used in a youth club setting. I thought originally, I would learn this from observations and supervisions. Although this is true in that it helped me learn how each of the pillars was used, I also learned in an unexpected way, which was asking young people at Dr Mz themselves. This was an important way of learning as it also allows for young people to be able to develop their voice which is noted in the National Occupational Standards as one of the key purposes of youth work (CLD Standards Council Scotland, 2019). Through this I learned that Dr Mz does meet all five pillars but more specifically that they do provide educational opportunities, such as workshops on online safety. 
Second aim 
My second aim was to learn how Dr Mz facilitates the personal, social and educational development of young people. Furthermore, I then wanted to learn what to do if these needs were not being met. To begin with, I first learned what to do if these needs were not met in my initial introduction, as I was told if I had any concerns or improvements, I was to give them to my learning mentor or another trusted staff member. I then later learned that Dr Mz does meet these needs of facilitation and that there was no need to air any concerns. I learned that Dr Mz facilitates these needs by regularly asking young people for their input on what they need, for example what they feel they need to learn about. They also do it through observation and keeping up to date with policies. While in placement it was noticeable that the staff at Dr Mz encourage youth socialization, which has been proven to improve mental health (Tasmanian Department of Health, n.d.). Again, showing further they do facilitate personal and social development. 
Third aim 
My third aim was to then learn how to make young people want to participate with me promoting inclusion, equality and young people's interests and wellbeing and if there would be any barriers.
Personally, I learned this through lots of conversations with my lecturers and reading about youth work starting where young people are at. A great deal of learning also came from conversations with staff and young people. They were able to tell me about their interests and what would get them involved. Because of this I was able to plan activities according to their needs and wants. Through reading and supervision, I was able to ensure I was being inclusive and following equality principles. When I did my personal development plan, I assumed I would learn this through reflections also, but I would now say reflections did not necessarily help with my learning here.  
Fourth aim 
One of my final aims was to learn if my youth work practice working with young people and others, would change or look different in a new and different placement. Looking back at my placement experience it is easy to see my practice was hugely different to previous placements, and in an improved way. In this placement I was able to build meaningful relationships with young people and actively help them learn new skills, use their interests in my practice and have fun whilst doing so. All of this is important to a youth worker (National Youth Agency, n.d.). I had predicted when first writing my personal development plan that I would learn through experience and feedback from my learning mentor and supervisor, this is true as they were the most impactful on my learning throughout placement. 
Due to the word count, the fifth aim will be missed, and we will move onto the sixth. 

Sixth aim 
My sixth and final aim was to learn how to develop my leadership and management skills and what this would look like in a setting like Dr Mz. I further wanted to learn which theories I would use as a part of my leading and managing. In my personal development plan, I said I planned on learning through reading and supervision and feedback from my learning mentor. This is accurate as in supervisions we would end the session with different theories we thought were relevant to that session. Through this, I used knowledge and theories like understanding what young people go through during adolescence, when planning my activities. 

Conclusion 
To conclude, I learned everything I set out to at the start of the academic year in my personal development plan, and more. My biggest achievement this year was learning that this type of youth work practice is best suited to me. I was able to make major improvements to my practice and enjoy it whilst doing so. One of the most notable things to improve was my confidence, because I could see myself building those relationships and the valuable feedback I was receiving.













Reports 
Appendix 4: Final Reports  
PRACTICUM SUPERVISORS FINAL REPORT  
When considering the level of competence of a student in supervision please refer to the marking criteria outlined below:
	Percentage marks  
towards HE  
qualification
	Description

	70% < 
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice.

	60 – 69% 
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development.

	50 – 59% 
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.

	40 – 49% 
	A rather weak trainee youth worker with a basic level of knowledge or skill. May be very poorly organised with very limited understanding of important concepts

	< 40% 
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail.
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This section of the report should be completed by the fieldwork supervisor. To complete the report, we would like you to use the headings below giving specific examples to support your observations.
	How did the student use supervision and respond to feedback?

	During supervision we would discuss Caitlin’s performance and how she was doing and any feedback given was taken on board and implemented. An example would be when I asked Caitlin to set up and organise an activity and she planned, implemented and fed back on her activity, which shows a willingness to push herself and to also reflect on how it went. We discussed different policies and learnt together about new things, and she was always prepared and ready for supervision.

	To what extent did the student seek challenging situations, and how were these worked with?

	Caitlin has a very relaxed and calm demeanor and during moments when young people were being loud or inappropriate she was able to talk to the young people and calm the situation down. There were not really many situations in the time Caitlin was on placement that any major challenging situations arose however I feel her attitude and confidence will allow her to deal with any that will arise in the future.

	To what extent did the student show enthusiasm and commitment?

	Caitlin is very committed and turned up for all her sessions and if there was a reason she could not attend we were given enough notice. Her energy at the sessions was great and it was lovely to see her get fully immersed and build relationships with the young people. The young people have definitely enjoyed being around her and ask where she is when she is not working, which is a great sign that the young people like her and were engaged in her sessions.

	How well was the student able to relate theory to practice and reflect on their own practice and that of others?

	During our supervisions we would discuss theory to practice, Caitlin did hours at all the different groups and was introduced to the LGBTQ+ Action Plan for Wales, The Equality Act and many more. Her reflections were very honest, and Caitlin would ask for help if she needed it and through reflection, we were able to discuss how she was meeting the principles and purposes without realising she was naturally doing the work. Through discussions Caitlin was able to better understand how her work was linked to theory and her reflections over the 6 sessions showed a willingness to reflect more critically on her own practice.

	How did the student articulate their own beliefs and values and relate them to the work?

	Caitlin came into placement and was very fair and open and did not discuss her beliefs but with her values she has treated everyone the same, being open to building relationships with every young person. She exemplifies equality and has shown this by being able to build strong relationships with young people in the short time she has been here.
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	How pro-active was the student in demonstrating anti oppressive beliefs, language, and behaviour?

	Caitlin was very proactive in demonstrating these, she would regularly correct people’s pronouns when they were incorrect and used inclusive language. Having a session at the LGBTQ+ group allowed Caitlin to better understand the importance of using correct and non-discriminatory language. Her attitude towards learning and implementing change will allow her to become a very capable and fair youth worker.

	In your professional opinion has the student achieved the necessary standards to progress to Level 5?

	Yes, Caitlin has demonstrated that she is a very capable youth worker who has come into this placement and got stuck in, she has formed relationships with the team and the young people.

	Student’s Provisional Grade  
(Please refer to the grading criteria above)
	80%

	Signed Supervisor 
	Ash Lewis

	Date
	15/01/25
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LEARNING MENTORS FINAL REPORT  
The University would like to remind the Learning Mentor of the importance of their role in the assessment of the student. This role is fundamental in ensuring standards of practice for those working with young people in communities and cannot be taken lightly.  
To ensure the desired results are achieved, all those involved in the placement are required to understand and remain committed to the process of supervised practice. Issues of competence which might jeopardise a student’s ability to complete workplace/work based practice successfully should be identified and communicated to the visiting tutor or fieldwork coordinator as soon as possible. 
After the student’s induction to the placement, the student will have drawn up a professional development plan balancing the needs of the student and the requirements of the programme. As Learning Mentor, you will have carried out managerial supervision and an interim review of the placement. This document is the final report and will include your final assessment of the standards achieved by the student on placement and an assessment of an observed piece of youth work practice. 
Key areas of competence 
When considering the level of competence of a student please refer to the marking criteria outlined below:
	Percentage  
marks towards  qualification
	Description 
	Requirements

	70% < 
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice.
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	60 – 69% 
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development.
	

	50 – 59% 
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.
	

	40 – 49% 
	A rather weak trainee youth worker with a basic level of knowledge or skill. May be very poorly organised with very limited understanding of important concepts
	

	< 40% 
	A weak trainee youth worker who has been unable or unwilling to meet the required standard may demonstrate inappropriate values or lack understanding or attention to detail.
	




This section of the report should be completed by the fieldwork supervisor. To complete the report, we would like you to use the headings below giving specific examples to support your observations, the boxes will expand to allow you ample room to provide detailed feedback to the student. 
	
	Please tick the appropriate box. 

	Work with Young People in accordance with the pillars of Youth Work in Wales: Principles and Purposes 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	X
	 
	
	
	

	
	Comments: Caitlin has shown a high level of professional competence engaging young people on a voluntary basis.
She has encouraged and supported young people to engage in a range of activities and
sessions and promoted a safe space for young people.
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	Facilitate the personal, social and educational development of young people 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	X
	
	
	
	

	
	Comments: Caitlin has built trusted with young people and through consultation has engaged in activities such as group games and arts and crafts.

	Facilitate learning and development of young people through planning and implementing learning activities in youth work 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	x
	
	
	
	

	
	Comments: Caitlin has shown a thorough understanding of the needs of young people. She has engaged and consulted with them and planned her activities independently. For example, she organised “a get to know you bingo “this enabled her to build on her professional relationship with the young people while also developing their group and social skills

	Actively demonstrate commitment to inclusion, equity and young people’s interests and health and wellbeing


Comments: Caitlin has participated and engaged with young people from all backgrounds, including our LGBTQ+ youth group.



	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	x
	
	
	
	

	
	 
	
	
	
	

	Plan and implement strategy and youth work activities for young people 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	
	x
	
	
	

	
	Comments: Caitlin has planned activities around connecting, engaging and empowering young people throughout her placement.

	Develop, lead and manage self and others 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	
	x
	
	
	

	
	Comments: Caitlin has challenged herself by taking part in and leading activities that are new to her. She was able to thrive in the youth drop in environment, she has worked well individually and as part of our team.

	Work with communities. Encouraging Young People to actively engage in their communities and work to promote the voice and needs of young people 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	
	x
	
	
	

	
	Comments: Cailtin engaged the young people to participate in our Christmas craft sessions where young people made items to sell to the wider community to fundraise and promote the work Dr Mz does.
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How has the student developed during the placement? 
	Throughout the placement Caitlin has developed a real passion for the youth drop in environment. She enjoys the range of activities we provide and can see the value of providing a safe dedicated space for young people,

	What are your suggestions for further development? What would be your recommendations for the student’s development during the Level 5 placement? 

	For further development Caitlin would benefit from experience in other youth work settings, for example a statutory targeted team or a placement in an NHS setting.

	What is your feedback on observing the student’s practice? 

	Caitlin has been a welcome addition to our team, the staff and young people have loved working with her. She can engage with young people professionally and independently, she is a natural at youth work with her calm demeanor , she has excellent communication skills with young people and actively listens to them.

	Has the student passed the placement? Please take into account your view of the student’s performance in each of the Key Aspects of Youth Work (Please highlight/mark clearly). 

	Yes, Pass  
( < 41 % )  
	Provisional Grade:  79%

	No, Fail  
( < 40% ) 
	

	Final Comments: Caitlin has been a joy to have on placement and we will miss her.

	Signed Learning Mentor 
	[image: ]

	Date 
	7/01/2025
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