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Introduction
Professional career development skills remain one of the important tools to help graduates to navigate through the frantic job market of today. Equipping graduates for employability and competitiveness is thus very important. My attendance and participation in the Professional Career Development lectures helped me see different models and strategies that promote employability. Such sessions have let me understand what constitutes both my personal and professional attributes. In this essay, I will be using Gibbs' Reflective Cycle to underpin my essay to help demonstrate my insight of the skills and knowledge I picked up and applied in different contexts. Gibbs' Reflective Cycle is a structured reflection approach that has six stages which shall be discussed in this reflective essay as under (Adeani et al., 2020). I will reflect on my experiences in a systematic manner using these stages and explore some of the professional models covered during the course.
Gibbs Reflective Model
1. Description: Overview of Professional Career Development Lectures
Professional Career Development was a set of lectures aimed at equipping us with the essential skills of communication, teamwork, leadership, problem-solving, and time management that would enhance our employability. Besides, a look was taken at self-assessment tests, the role of networking, personal branding, and interview techniques. In this course, I acquired knowledge about several models and frameworks of employability that support an individual in assessing his or her own skills and competencies (Nair and Fahimirad, 2019). Some of the important frameworks introduced in the lectures include Yorke and Knight's Employability Skills Framework which addresses the personal qualities, core skills, process skills, and career management skills (Gomez And Peter, 2017). Another important model was that by Kolb's Experiential Learning Cycle which emphasizes over the need for experience, reflection and application to provide learning effectively (Kolb and Kolb, 2018). Throughout the lectures, we were involved in a set of activities allowing us to get an overview of our personal strengths and areas for development. For instance, we had one workshop on how to do a good CV and prepare oneself for interviews and another one on communication and teamwork. Such an activity allowed me to get a practical interpretation of the theoretical material included in the lectures.
2. Feelings: My First Impressions and Attitudes
In the very beginning, I felt excited and overwhelmed at the same time by developing skills that would be in demand by employers. On one hand, I realised the role that professional development was going to play in my aspirations whereas on the other hand, I was a little apprehensive about group activities like role-playing interview situations and team-based problem-solving skills. The competitive nature of the job market at times made me really feel that maybe my present skill set was not good enough to turn me into a distinctive individual. Later on, these feelings were replaced by confidence and motivation (Suarta et al., 2017). Clear structuring of the lectures, along with supportive guidance by the instructors, helped me to finally relax. For example, during one of the mock interview exercises I was anxious at the beginning but after the class when I received the feedback, it made me feel confident because I knew I would be able to express my skills and experience.
3. Evaluation: Assessing the Positive and Negative Aspects
Overall, my experience in the Professional Career Development lectures had both insightful and less productive moments. On the positive side, the course was all-rounded and had a practical approach toward professional development. I liked the balance when applying the theories in learning to identify and develop transferable skills. Specifically helpful was the utilization of models like Kolb's Experiential Learning Cycle and that of Yorke and Knight's Employability Framework, which have enabled me to understand how my learning processes and personal development contribute to career growth (Gomez And Peter, 2017; Kolb and Kolb, 2018). For instance, Kolb's cycle taught me how reflection and continuous learning provide leeway for a person to adapt in different work situations. In addition, the lectures encouraged self-assessment for which I am grateful. One of the sessions focused on the SWOT analysis, which was supposed to analyse my personal competencies (Teoli et al., 2019). With the aid of this tool, I identified my strengths, which were problem-solving and adaptability, while my weaknesses included public speaking and time management. This analysis was an eye-opener, helping me focus my attention on and work at those aspects that needed upgrading. On the minus side, I thought that some of the workshops were a trifle too short. To follow, the mock interview practice was practical, but I believe it felt a little hurried, and I would have liked to spend more time with other practice situations. Also, although this course was supposed to deal with a general idea of skills, personally, I thought that the aspects of personal branding and online networking had a lot more to be investigated, since their importance is growing day by day in the digital era (Scheidt et al., 2020).
4. Analysis: Realizing the Underlying Ideas or Concepts
Breaking down the theory into key concepts presented over these lectures has further crystallised in my mind how so many models and frameworks apply to the real world.
Kolb's Experiential Learning Cycle comprises Concrete Experience, Reflective Observation, Abstract Conceptualization, and Active Experimentation. This model was important in helping me understand how learning from experience unfolds. With the provision of this model, I looked back previous experiences from work and considered ways that I would add to my repertoire of skills for the next time over. For instance, while on internship, I felt pretty challenged by the task of managing time and prioritizing events. Through reflection using Kolb's model, I was able to understand where I went wrong and come up with strategies that would put me in a better position to manage such tasks in the future; these strategies would include things like making a to-do list and setting realistic deadlines.
Employability Skills Framework by Yorke and Knight added a holistic view to the elements constituting a person who is employable. Take, for instance, the decomposition of employability into personal qualities such as confidence and integrity, core skills such as communication and numeracy, process skills including teamwork and problem-solving, and career management skills such as job search strategies; the model underlined the multifaceted nature of employability. This framework helped me assess my skills more holistically and informed my priorities regarding areas needing development. For example, while I believed my problem-solving skills were good, my career management skills needed to be developed in areas such as networking and searching for jobs. 
5. Conclusion: Lessons Learned and Insights Gained
The Professional Career Development lectures taught me more about my personal and professional development. I grasped the implication of continuous self-assessment and then applying theoretical models to practical situations; perhaps one of the most important things I have learned in this course is the importance of transferable skills. Not only communication, but also problem-solving and adaptability, being general skills, can be applied to any industry and thus are considered vital components in bringing success to the career path one has chosen (Pierce et al., 2017). Apart from this, I also came to know the importance that self-promotion and personal branding hold. In the competitive job market of today, one needs not only to develop skills but also be able to present them to potential employers. Some lectures emphasised how online platforms like LinkedIn have become crucial for networking. While I felt uneasy at first, now I am able to realise that self-promotion is an important feature in career development, that is, to be able to illustrate ones achievements and competencies. One aspect in which I have grown a lot is giving and receiving feedback. Throughout the workshops, we engaged in peer review sessions through which we provided critiques of our fellow's CVs and interview performances. At first, I found it tough to give constructive criticism, but soon enough, I learned that feedback is a very integral part of growth. This experience has improved my interpersonal skills and has made me more receptive to feedback in both academic and professional contexts
6. Action Plan: Future Steps toward Professional Development
Moving forward, I plan to implement several strategies to continue my professional development.
1. Since I have so far been in a position to manage my time better, I would like to work on this area more effectively using different techniques which will enable me to keep track of things easily and submit assignments on time. 
2. I welcome activities that would help me improve my public speaking skills which will develop the confident delivery of clear, concise messages.
3. I realise the importance of networking and would make sure to attend more career fairs, seminars, and workshops to build an across-industry network. 
4. Building on what I learnt about personal branding, I'll do a refinement of my profile on LinkedIn and create an online portfolio showcasing the skills, experience, and achievements made. This will go a long way in helping me to build a stronger presence online and attract prospective employers.
Conclusion
In a nutshell, Professional Career Development lectures have been the cornerstone in my understanding of the skills and attributes required to accomplish a successful career. The use of models like Kolb's Experiential Learning Cycle and the Employability Skills Framework by Yorke and Knight helped me understand these strengths along with my areas of improvement. Structured reflection, therefore, through Gibbs' Reflective Cycle has identified a critical incident which has enabled me to develop meaningful personal and professional growth. With an appropriate action plan, I'm fully confident in continuing to work on developing the required skills to meet my career goals.
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