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[bookmark: _Toc109993750]Introduction 
Team Working is important because it helps the team members in sharing new ideas and responsibilities by which they can reduce their stress and also keep themselves contracted while completing any task. The study provides an analysis of the importance of teamwork and how team working provides comprehensive benefits to the individual in gaining success. The study also illustrates the importance of team working and how it is important for the business organisation. Team Working is also taken as a process of incorporating own ideas by which an individual can easily keep the team members free from conflict. For discussing the importance of team working, necessary examples are also provided. 
[bookmark: _Toc109993751]Importance of Teamwork
Teamwork is necessary for every business organisation. In the current era of digitalisation, every individual must understand the importance of digitalisation and how an individual can easily develop their skills by working in a team. Every individual must understand the importance of team working skills which can be easily learnt from academic careers (Tai et al., 2022). In academic careers, it becomes important for every individual or student to understand the importance of a team and also complete any task in a team. Improving teamwork helps in understanding and increasing the productivity and performance of an organisation. Teamwork also helps in understanding the importance of healthy competition and also finding appropriate ways of gaining several benefits. Students need to understand the importance of team working and how an individual can easily gain several benefits. It is also necessary to understand the importance of team working and how it provides comprehensive benefits to the individual in building good relationships with their subordinates. Team Working is taken as a process by which an individual can easily identify their strengths and weaknesses and also focus on the weaknesses which can be overcome by working with other team members (Nguyen et al., 2022). 
Collaborative working is one of the effective ways by which team members can easily identify their own strang and also natural delivery of a good outcome for a specific business organisation. It also becomes important for team members to understand the ways of accomplishing their goals and also foster their innovative ideas for gaining success. While working as a team the organisation is required to understand the ways of minimising their workload and also try to share new ideas and responsibilities. For example, in the classroom students are given PowerPoint presentations as a task and in this class, it becomes important for the team members to work all together and also incorporate new ideas for completing the task. Completing the task with the help of new ideas can be considered as the process of improving their skills and also find out the process of completing easily (Imam and Zaheer, 2021). Competition for a PowerPoint presentation in a creative way can provide comprehensive benefit to the individual in understanding the ways of gaining opportunities. The interaction in the learning opportunities in the workshop can be considered as a process by which an individual is gaining experience as an employee. Experience from the work can be considered as a positive way by which the individual can understand the requirements of the business organisation. After understanding the importance of teamwork, the individual can easily work with experienced team members in ways he or she can easily improve their ideas and also incorporate new ideas. The importance of teamwork also allows experienced employees to face challenges and also complete tasks in a given period. It can be also considered as a process by which individuals currently focus on their creative skills and those are incorporated into the development of their career.
[bookmark: _Toc109993752]Importance of communication in teamwork 
Every individual needs experience from the workshop and it is one of the primary and most ways they can easily gain experience and also improve their low morale. Teamwork is one of the effective ways by which individuals can easily gain confidence and also maintain their experience for a longer duration of time (Raurell-Torreda et al., 2021). Team members are also responsible for gaining experience and also trying to understand the ways of working and also improving their accountability. If the individual is facing difficulties, it becomes the responsibility of the member to encourage other team members and also communicate with them regarding their challenges and issues. Encouraging the team members is one of the bright ideas and in this case communication will help in improving their confidence. If a union member is facing difficulties to communicate confidently then it becomes the responsibility of other team members to support them and also improve their communication on the standard. Communication is considered effective progress by which team members can easily lower their problems and also build trust in an automatic process. In simple words, it can also stay that communication is the process of gaining success and also completing the working activity effectively. 
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Figure: Effective Team Working
(Source: Raurell-Torreda et al., 2021)
Teamwork also emphasises the importance of communication and how it can help an individual in completing the task efficiently. Effective communication also helps remember in understanding the rules of avoiding duplication and also working appropriately (Chiu et al., 2021). It provided a major benefit to the team members in understanding the goal of the project and also realising the goals. Motivation is taken as an effective way by which team members can easily improve team working activity and also keep their working progress on track. It is also essential for the team members to understand the importance of effective communication and also give the authority to every member to deliver the speech. Effective communication will provide measurable benefit to the individuals in understanding the ways of completing the task and also lowering the issue of conflict. For example, if a teacher provided a presentation task force to students in the classroom, the primary responsibility of the student was to work altogether. The students are responsible for incorporating their ideas into the same work and also effectively delivering the presentation. If the student does not follow the same guidelines, then it can be considered of a challenging nature for the student to be incomplete in the presentation properly and result in a negative outcome (Folsom-Kovarick et al., 2021). In this case, the teacher is also for communicating with the average student and also trying to gather knowledge about the process of improving their morale and also making them capable of working in a team. 
[bookmark: _Toc109993753]Success and benefit from the effective team working 
Getting success by working in a team can be considered primary and progressive by which individuals can easily understand the necessary process and skills. It becomes important for every individual to understand the ways of solving several problems and also find appropriate ways for improving their performance. 
· The primary and foremost way of gaining success is solving several problems by working in a team. An individual with problem-solving ability can easily direct the team for working and also accomplishing the task in a determined period. It can be also considered as a process of enduring success and correctly responding according to the requirement (Chiu et al., 2022). 
· Increasing the potential innovation is necessary and, in this case, it becomes important for the team members to understand the ways of incorporating new ideas and also gaining success. According to the study of making a company, it is stated that team members can easily gain success and it becomes important for the team members to communicate effectively and also try to respect their diversified backgrounds. Providing respect to the diversified background can be taken as an effective way of improving their working activities and also gaining success. 
· As a part of ongoing research on teamwork, it is identified that team members belong from different cultures, and it has become important for every team member to be in good relationships for the accomplishment of a task. The accomplishment of the task with creative ideas can benefit the individual in understanding the ways of using the ideas for future growth progress and also finding out the solution to several ongoing challenges. 
· Personal growth is necessary, and, in this case, it becomes important for every individual to follow the Murphy theory. The theory is discovering new processes by which individuals can easily gain experience and also learn from their mistakes. It can be considered a vital way by which individuals can easily identify their weaknesses and also overcome the weaknesses with the help of their knowledge. Furthermore, the theory also provides a comprehensive benefit in understanding the weaknesses of team members which can be exposed with the help of feedback (Peng et al., 2021). Feedback usually provides measure benefit to the individual in understanding their weaknesses while working and also overcoming the weaknesses with the help of new strategies. 
· Gaining opportunities is necessary and in this case, it becomes important for every individual to understand the ways of changing their working activities. Every individual in an Indian academic career needs to understand and get detailed knowledge about the use of new technology and also find out the necessary solutions for using technology. Technology and advancement can be considered as a process by which individuals can easily find out their creative activities and also meet their requirements. 
[bookmark: _Toc109993754]Team Working in removing workplace issues 
Workplace issues are becoming one of the major problems current days and it has become important for every individual to understand the ways of lowering work issues. The primary objective of every team member is to understand the ways of building good relationships and also foster their success with the help of innovative and creative ideas. Important for every team member to understand three different phases that can be incorporated for improving their working activities (Liu et al., 2022). 
Actions Oriented roles:
At first, it is necessary to understand the importance of action-oriented rules that should be played by every member for gaining success. For understanding the Orient Road, the individual must find out the challenges and also try to overcome the challenges effectively. Overcoming challenges can be taken as a positive test by which individuals can easily understand the ways of completing their working activities and also gain new experiences. Finishing the project in a given period can be considered a process by which individuals can easily understand completing the task (Zawawi et al., 2022). It is also necessary for every individual to understand the ways of completing the task in a given period and it can be considered a process of maintaining their time management skills.
People Oriented Roles:
Every team and individual is responsible for acting as a chairperson who will be guiding other team members for completing the task with the help of new ideas. Completing the task with the help of new ideas can be considered a process by which teams identify the best possible ways of improving their working activities and explore new ideas for gaining necessary opportunities. It becomes important for every individual to find out the process of improving their working activities and also deliver the presentation effectively for gaining new opportunities. Presentation skill is considered a way by which individuals can easily understand the importance of working effectively (Kashive et al., 2022).
Thought Oriented Roles:
Presenting new ideas and opportunities can be taken as a process by which an individual can easily find out the best possible way for improving their working activities. It becomes important for the team members to find out the process of resolving the issues and also analyse the options by monitoring continuously. Every day remembers to be responsible for finding out the process of resolving the issues and also incorporating new strategies for overcoming the problem. It becomes important for the individual to understand the opportunities specialist. 
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Figure: Belbin Team Role
(Source: Kashive et al., 2022)
Based on the above-mentioned activities that are incorporated as Belbin team roles, every organisation can easily understand the process of supporting the individual and also improving their working activities. The action-oriented goal is considered an effective way by which individuals can easily understand and incorporate new strategies for completing the task without creating challenges in the working environment (Ma et al., 2021). It is also taken as an effective strategy by which individuals can understand the best possible ways of shaping their working activities and also find out the process of maintaining excellence.
[bookmark: _Toc109993755]Team Working and motivation
Team Working is a process by which an individual or diversified group can easily gain several new ideas and incorporate them into the comparative working environment. Each individual to understand the ways of improving efficiency and also find out the solution to managing difficult tasks (Imam, 2021). Motivation is necessary and it is one of the effective processes by which individuals can easily find out the process of improving their working activities. It also becomes important for every individual to find out the solution to improving their business activities and also try to understand the importance of motivation. Motivation is also taken as a concert by which individuals can easily improve their working aspect and also try to maintain the high quality of learning activities. To improve the morale of team members it is necessary to understand the ways of highlighting the importance of teamwork in the office and also providing value to their subordinates. Subordinates are taken as the key driver of changes, and they are responsible for contributing to a positive outcome in the work environment. 
Team Working also provides several learning opportunities for the individual. For example, an individual working in a team needs to understand the preference of the employer and also try to gather detailed knowledge from other employees (Gupta et al., 2022). After understanding the requirements of the organisation, it became my responsibility to focus on my working activities and also gather feedback based on my working activities. Gathering feedback can be taken as a primary aspect and on this basis, individuals can find out the best possible ways of improving their learning activities. Encouragement is taken as effective by which a business organisation can easily poster the innovation of employees and also make themselves capable of identifying possible ways of gaining success. Every team member needs to understand the importance of success and also find out the best possible ways of gaining success. Managerial interference is necessary for every business organisation and in this case, it becomes the requirement for the organisation to find out the best possible ways of improving the working activities (Bartlett et al., 2022).



[bookmark: _Toc109993756]Recommendations 
First upon the importance of team working and how team working can provide measurable benefit to the individual in fostering success and also improving their working activities. Every individual must understand the importance of team working and how an individual can easily lower workplace conflict. 
· The primary objective of every business organisation is to understand the importance of feedback and how feedback can help improve the weaknesses of the members (Kim et al., 2022).
· If the individual is still connected with the workshop, then it becomes the responsibility of the manager. Students can easily understand and identify the best possible ways of improving their working activities.
· Conflict is considered one of the major problems that can directly impact the working progress and also result in lowering the working activities and demoralising the team members. 
· For improving the new working the organisation must understand the ways of guiding the team members and also motivating them.
· Leadership activities are also taken as an effective way by which organisations can easily improve their working activities and also maintain a better personality test (Nossek et al., 2021).
[bookmark: _Toc109993757]Conclusion 
Working is taken as the ability of two or three individuals to work in a group and also complete the task in a determined period. In academic careers team working is considered as a process of completing a task and also improving their skills and knowledge which can be later used in their employment. The study provides an illustration of the importance of team working and how walking can provide measurable benefit to the individual in elements of toxic workplace culture. The elimination of toxic work culture can be considered beneficial for the individual in understanding the ways of completing the task and also maintaining good relationships for future productivity. The study also illustrates the importance of the Belbin team role and the process that can be incorporated for improving the knowledge of team members.
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