As mentioned in previous chapters, the aim of this research is to explore whether Police Officers are more at risk from suffering with their mental health from operational or organisational stressors. In order to answer this as accurately as possible, I have conducted a survey with serving Police Officers, to gather their thoughts on the link between mental health and the work they perform. As stated in the last chapter, I decided to conduct the survey as my primary research method as there are many benefits of this data collection approach; including convenience and it being available to a large sample pool (Batinic et al, 2000); (Van Selm and Jankowski, 2006), meaning it would be possible to have a greater response than other methods of data gathering, which would enable me to more accurately answer the question of this project in a time efficient manner. 
As stated in the previous chapter, the respondents to the survey are current serving police officers only. I sent the survey directly to a number of officers working in Gwent and South Wales Police. In order to get the most accurate answer to the project question, I wanted to make the survey available to as many officers as possible. To do this I also sent the survey to serving Police officers, that make themselves known as such, on social media. Due to the stringent timeframe of the project, the survey was not able to be open to responses for an extensive amount of time. The survey was open for 14 days. In that time, it has 71 responses.
Questions 1, 2 and 3 give an insight into the respondent’s policing career. The first question of the survey asked the respondents their age. As can be seen in the graph below, I grouped the results and organised them into age ranges. Twelve respondents of the survey were aged 18 – 24, with the largest number of respondents being aged 25 30, with 29 officers stating they fall into this category. 18 said they were aged 31-40, and 9 respondents were aged 41-50. The least populated category was the 50+, with only 3 officers stating they were older than 50.








There was an overwhelming primary answer to question two, which related to the amount of time the respondents have been employed as Police Officers. Four respondents said that they were within the first year of their policing career. The foremost answer showed that 53 officers (74.6%) have been employed for between 1 and 5 years. Five stated they had been a Police Officer for between 6 – 10 years. While four had been employed for between 10 – 20 years, with the same number for between 20 – 30 years, and only 1 respondent having been a Police Officer for over 30 years

.
Question three asked how many years respondents spent within response policing. The results of this question were mainly spread between the first two answers. 23 officers (32.4%) spent as little as less than 2 years on response, while 36 (50.7%) had spent between 2 - 5 years within the department. Only 12 officers said they spent longer than 5 years in response policing with no one spending over 20 years on the department.








Over half (66.2%) answered question four stating that they currently do or have at some point suffered with their mental health. Meaning that 33.8% of respondents said they had not.


Question five asked whether the respondents had suffered with their mental health prior to joining the Police. 51 (71.8%) of the 71 officers said they did not suffer with their mental health before they joined. 




Question six related to mental health conditions the respondents had suffered prior to joining the Police. Forty-four (52.4%) officers said they didn’t experience any of the above mental health conditions prior to joining the Police. While 18 (21.4%) had experienced Anxiety, and 14 (16.7%) suffered from depression.


Question seven asked the respondents if they had suffered with their mental health since joining the Police. 52 (73.8%) officers said they had suffered with their mental health since they joined the Police service.







Question eight enquired as to what mental health conditions the respondents had suffered from since joining the Police. As can be seen below, the majority of officers reported they had suffered from at least one form of mental health. 



Question nine asked whether the respondents had experienced feelings of stress, anxiety, low mood, or other mental health struggles within the last 12 months; 85.9% of the 71 stated that they had.







Question ten requested the requested the responding officers to highlight to what extent their work has impacted their mental health.


Question eleven asked the respondents how many traumatic incidents they had attended as part of their role. Only 2 officers stated they had not been to any traumatic incidents, with 21 (29.6%) stating they had been to over 15.







Question twelve enquired whether attending traumatic incidents had an adverse impact on officers’ mental health. 45 (63.4%) said that attending traumatic incidents had no impact on their mental health.

Question thirteen asked the respondents what aspect of work impacts their mental health, allowing them to select multiple answers. A high workload was the main cause of mental health difficulties with 58 officers (13.9%) stating this as a cause, closely followed by having low numbers on shift and having a poor work/life balance with 54 (12.9%) and 45 (10.8%) people selecting these causes respectively. The next highest answer with over half of respondents, 37 (8.9%), stating they felt under-valued/under-appreciated by force hierarchy. 

Question fourteen directly focused on the overall question of the project and asked the respondents what causes them more stress and/or anxiety. 48 officers (67.6%) stated that organisational factors caused them more stress and anxiety than those of an operational nature.


Question fifteen saw 45 officers (63.4%) state despite any mental health difficulties they’ve experienced, they have not taken time off work as a result.


The final question of the survey veered away from the quantitative trend of the previous questions and targeted more of a qualitative answer. Respondents had free text to state what they think could be done to improve mental health within policing. For ease of reading, I have grouped together answers given within the free text. 16 respondents (22.5%) stated within their recommendations that officers would benefit from further support. The PQEF programme was highlighted by 13 respondents (18.3%) as a factor that can be changed in order to improve mental health of officers.
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