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[bookmark: _heading=h.30j0zll]Benefits of Flexible Working Environment          
[bookmark: _heading=h.1fob9te]For Employees      
Employees gain various benefits which allow them greater freedom in regard to their everyday work. Employees are able to set their own time limits for starting and ending their everyday work where they can even adjust the number of hours, they work by strategically segmenting through compressed hours. In addition to this, the workers gain the liberty of remote working where they can easily work at home thus saving up on fuel and travel expenses. The examples of this are such that employees are also able to attain greater work-life balance due to the provided career breaks and term-time work which provide sufficient break time from work. Employees are also able to manage work stress and avoid burnout due to the availability of job-sharing where work tasks can be strategically divided between employees another factor that helps here is commissioned outcomes where targets can be met in quicker times or employees can even take more time so as to avoid stress. This also benefits in areas of mental and physical health and even disability management which in turn results in greater job satisfaction.

[bookmark: _heading=h.3znysh7]For Employers
Employers can gain the upper hand due to how this kind of flexible work environment allows them to retain and attracts skilled and talented employees. With the recent pandemic, the concept of remote work and a flexible work environment has become common in many jobs. Employees now look forward to such job opportunities which can benefit the employers. As this kind of work environment brings about employee satisfaction it allows the employers to retain employees which become much more loyal and committed to the employers. Examples of this are such that employers benefit as the rate of absence is also greatly reduced and better physical and mental health improves the morale and productivity of the workforce which is highly required by the employer. Overall, it allows the employers to create a career-friendly workplace that allows the development and growth of employees which in turn benefits the employers as a whole. These various factors are also noticed by individuals who are seeking new and flexible job opportunities and thus new employees can also be recruited and hired. 

[bookmark: _heading=h.2et92p0]For Government   
In terms of benefits for the government flexible work environments allow the government to set up new and relevant policies regarding these kinds of work arrangements. Examples of this include how the government is able to set policies that provide details regarding factors such as the way in which these annual hours will be structured so that set working patterns can be followed for optimum results. Government policies can also shape how payments and salaries of such jobs are structured so that there can be a balance between actual work and the number of hours being spent on that work. Government can also impose certain taxes on such corporations which follow these kinds of work environments and can allow these kinds of workspaces to receive certain benefits which can allow the growth of such businesses.  

