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The Social (Re) Production of inequality ECED7006 Assignment 2 (1100769).
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Within this assignment one campaigning or activist group that has had recent media coverage will be explored and examined. A reflection of why the movement has been developed and what are the aims and objectives involved within the group. The barriers to equity will be considered. The chosen group is a menopause group named Pausitivity (Pausitivity.co.uk, 2023).
https://www.pausitivity.co.uk/2023. (Accessed 03.02.2023).
https://www.pausitivity.co.uk/poster-download/2023. (Accessed 03.02.2023).
Pausitivity has recently been in the media spotlight campaigning with the hope of educating women and men on the confusion and fear often surrounding the menopause topic when understanding how it effects the body physiologically and psychologically (Pausitivity.co.uk/media,2023). The hashtag for this campaign group is – To make the world know #KNOWYOURMENOPAUSE. This is one other way this campaign group helps to spread the information through algorithms on social media. This movement has developed to reassure the population that guidance and advice are available upon the menopause topic. Menopause is a subject which has historically been taboo, not discussed, misunderstood, uninformed and shrouded in embarrassment and shame as explored by Beck et al (2020); Duffy et al (2011); Grandey et al (2020) and Krajewski (2019). This is why it is so important to be able to readily access factual informed information and education readily within society upon this topic regardless of the circumstance and no matter what nationality one is born into or what disability one may have it should be made available to each and every individual so that equity is established. There has been much confusion surrounding the definitions of the stages of the menopause, the many symptoms involved in the menopause transition and the use of hormone replacement therapy and its risks and health benefits. This is why it is so important to have evidence based factual information accessible to the public concerning this transition as noted by Löfqvist (2022) and Harper et al (2022). There has always been a lack of information in public places concerning the menopause transition due to the taboo surrounding its existence (Dillaway, 2020).The aims and objectives of this campaign are to provide support and education to be made available to all genders by having posters displayed in every surgery, G.P practice, healthcare centre, hospital, prison, foodbanks, school, workplace, library, gym and any public place and space available to display important information pertaining to menopause symptoms. The poster shows some common symptoms experienced in the menopause transition and the ages that many women commonly experience them and includes advice to seek doctors advice on options available and a website link where there is an abundance of information and helpful links and content to explore. There is a printable poster available in many languages including English, Welsh, Gaelic, French, German, Dutch, Romanian and Urdu. This helps the campaign to provide accessibility to the rich diversity of various nationalities. The United Kingdom is a diverse country full of a multitude of cultures including many immigrants which makes it important to supply women and men of all nationalities access to knowledge and informed advice in addition to up to date information upon the menopause topic as noted by Zou et al (2020). The Pausitivity campaign is so inclusive that it also includes an accessible poster in video format that can reach out to individuals with learning disabilities and other disabilities and uses symbols, speech and signs so as to include the disadvantaged and marginalised individuals within our society (Pausitivity.co.uk, 2023). A downloadable menopause support pack is also available which includes helpful information and resources (Pausitivity.co.uk/menopause-support-packs, 2023). The origins of this campaign group started with a single woman sitting in various G.P’s waiting rooms searching for answers to why she was feeling the way she was, an experience echoed by many women across the country over many years. After chatting online to a handful of other women who had similar experiences the idea arose to start the campaign to make information regarding the menopause accessible to everybody in the form of posters which then grew to online content and a website Pausitivity.co.uk (2023). 
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https://www.bigissue.com/life/health/menopause-activist-teams-up-with-big-issue-to-give-sellers-crucial-advice/2023. (Accessed 03.02.2023).
This movement has been developed to improve barriers to equity within society regarding the menopause and to spread the word in Westminster to support the women’s health commission. This campaign has support from politicians, trade unions, hospital trusts, celebrities, doctors and the media and from women and men all over the world. The barriers facing menopausal women include untrained doctors where menopause is concerned an alarmingly significant number of G.P’s don’t have sufficient training surrounding this subject which produces an inconsistent service with regards to women’s healthcare (Pulse today.co.uk, 2023). One specialist in Women’s health Doctor Nighat Arif said that ‘In her evidence there was misogyny within medicine when it comes to women’s health which led to the normalisation of women’s pain and menopause symptoms’ (Publications.parliament.uk,2022). Women have resorted to self diagnosing and finding information online and educating doctors on the subject. Last year the newly founded Women and Equalities Commission recommended that doctors should have mandatory training on the menopause and that at least one member of staff should have specialist training on the subject (Committees.Parliament.uk, 2023) This has been denied by the government along with four other recommendations that the committee has made citing that it was not necessary and that GP’s have ongoing training as it is part of their ongoing development to undertake training upon the menopause (Pulse today.co.uk, 2023). This does not resonate with most women when they go to the G.P for advice and are turned away still bewildered and confused and struggling to get adequate diagnosis and treatment with doctors still hesitant to prescribe hormone replacement therapy . However, this is becoming easier to self diagnose due to the vast array of information now available online. Women still struggle to access hormone replacement therapy and GP’s often seem confused about how to deliver this treatment (Mahase, 2019). 
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https://www.50sense.net/pausitivity-at-parliament-how-we-helped-mps-to-knowyourmenopause/2023. (Accessed 02.02.2023).
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However, it is to become mandatory in England for all new G.Ps’ to have the training from 2024 under the first ever Women’s Health strategy which is a 10 year strategy which sets out to improve women’s health (Gov.Uk, 2022). Pausitivity also have workplace information on the website giving expert advice covering hormone replacement therapy, nutrition, lifestyle, tips on raising awareness of menopause in the workplace, mental health, exercise and how to discuss the menopause with a doctor (Pausitivity.co.uk/work-with-us, 2023). This is another important factor for menopausal women when trying to gain equality and avoid discrimination when trying to access basic support surrounding conditions within the workplace with many women taking time off or leaving work due to symptoms and an unsupportive workplace. A recent menopause and the workplace report and the largest study undertaken on the subject in Britain by the Fawcett society which involved 400 women between 45 and 55 found that one in ten women leave work due to problematic menopause symptoms (Fawcettsociety.org.uk, 2022). Work can be a challenging place for women struggling with symptoms as explained by Beck et al (2021) Atkinson et al (2021) and Steffan (2021). Difficulties include embarrassment due to hot flushes, tiredness, loss of confidence, depression, unsympathetic colleagues and managers, poor concentration, poor memory, brain fog, stressful workloads and lack of flexible working hours (womens-health-concern.org, 2023). This is a big concern for the government as women over 50 are the fastest growing demographic in the workplace due to an aging society (Peoplemanagement.co.uk,2022). 
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Much can be improved to accommodate and support women at work. Simple changes that can benefit are normalising conversation surrounding the menopause, air conditioning or cooler work environments, flexible working hours, hybrid working, cold drinking water, a quiet space to go when feeling overwhelmed or suffering hot flushes, comfortable, light and loose fitting work attire, access to fresh air, adequate breaks, menopause leave, information and training for employees and managers and a menopause champion within the workplace, (Nhs.inform,2023). Menopause policy is not a legal requirement within workplaces however, many companies are implementing a standard policy to address inequality and to support equity and diversity. This supports good working practices and addresses underlying stigmas. Unfortunately the government have rejected five of the recommendations by the Menopause and the workplace report produced by the Women and Equalities commission (Publications.Parliament.Uk. 2022). According to Menopausemandate.com (2023) those rejections include menopause leave within the workplace, model menopause policies to support employers to give advice on flexible working and menopause sick leave and provisions for training, education and building a supportive culture and one being that the menopause should be a protected characteristic in the Equalities Act (2010). Pausitivity has recently been teaming up with the Big Issue to discuss and educate minority groups and the disadvantaged about the topic of the menopause to give sellers crucial advise with regards to supporting and reaching out to the people in our communities. One of the founding members of the campaign group realised one day while walking that if she couldn’t access information and was unaware of her own psychological and physiological symptoms relating to the menopause even though she was a well educated woman, how could others who were more disadvantaged survive this torturous time. Many women in our society do not go to G.P surgeries. This led to a partnership between Pausitivity and The Big Issue foundation. A positive collaboration that spreads information to the wider public from the ground level ( Bigissue.com, 2023). There are still many difficulties  and barriers for people from marginalised groups to access information. Among those are illiterate groups, many in the gypsy and traveller communities, individuals who are computer illiterate, autistic women, homeless individuals, immigrant women and refugees, people who cant speak English and people from various cultures still don’t have access to information and have cultural barriers which makes it difficult to be able to access information (Reeves et al, 2022; Jones et al, 2019 and Lazar et al, 2019). Campaign groups like Pausitivity are vitally important to support women’s health and wellbeing. Campaigns support social change and are a way of spreading information to the population regarding specific ideologies seeking justice and inclusion within society. Campaigns are a way to connect and swap personal experiences on a topic that is passionate to the individual. Campaigns are an activity that individuals and groups perform to provide the changes that need to be achieved within society (Commonslibrary.org,2023). The theoretical perspective and approach used within this campaign comes from a feminist constructivist approach which understands that gender is a social construction which encounters the power and imbalance created within a male dominated society seeking change and acknowledgement when faced with gender intersectionality and bias and power imbalances affecting our society (Lombardo and Kantola, 2021). Gender inequality has been relevant in feminism historically and is central to the movement to create change within society specifically where gender imbalance is concerned. Mohajan (2022) acknowledges that women have been oppressed by men historically in our patriarchal society and the power imbalance is still dominant today and endeavours to restore balance and respect on equal levels and strives to achieve equality in all aspects of society. In conclusion what began with one lady sitting in a doctors surgery has transpired into a full scale campaign supported by thousands. There are many campaigns in recent years all striving for the same goal in reaching equality between the sexes and much progress has been made in establishing a more equal society, however there is still more to be done to achieve the goal within government and industries through the world. Empowering women and men throughout the UK and further to understand the wider implications of the menopause and how it affects women in every part of their being. The power of inclusion and understanding reaches beyond societies social norms and seeks to find positive change for women. The menopause has been a taboo subject for women for too long and as societies are becoming more inclusive and diverse the implications surrounding the subject are empowering women to take control of the situation and support each other throughout this stage of life. There is a generational shift in the discussion surrounding the menopause and its implications surrounding inequality and gender power norms. In an aging society it is important that women lead the revolution in changing perspectives surrounding this topic. 
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