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Question- Discuss the consequences of going off sick from work to individual business and society.
According to the case study illness absence rates in the UK remain high, with Musculo-skeletal ailments and mental health issues being the most popular reasons. Also, if a severe or long-term illness is poorly handled it can create considerable challenges, leading to workers losing their employment or failing to report to work. With this the business could make a great deal of loss. According to the "Work, Health, and Disability Green Paper" (DWP & DoH, 2016), a UK policy paper, poor health among working-age people costs the economy £100 billion per year, with sickness absence costing employers £9 billion per year. As a result, minimizing long-term illness absence is a government and organizational goal in the United Kingdom.
These are some of the consequences that happen when people are getting sick from work and are going on sick leave are as follows: 
Reduction in production with less people at work. When there are less people at work the targets are not being met. They are falling behind work or missing deadlines. Also, there are less bodies or hands to complete the job. This is also putting stress on the other people at work that could affect businesses. 
Employee morale suffers because of lack of attendance, as do employers' overtime expenditures and job involvement. Poor attendance consumes management time and attention and frequently leads to disciplinary action. You can control staff attendance to decrease absences.
Requirements to give sick pay. The business must give sick pay to the employer. Which is like a wage but without the work being done. During the pandemic of covid majority all businesses were closed or had less work to do which the business was making a loss. The government has given financial support to struggling businesses and self-employed people to maintain their businesses running and their employees paid throughout the coronavirus epidemic.
Having to find temporary cover to cover the other person. That is a loss to the company they would have to pay their wage also it could be a fee to the agency too. Which may not benefit them because the temporary cover might not know what to do so they would have to use one of their own employees to help the temporary staff, which will be time-consuming and loss of some of their day's work.
You could also lose your job if you are away for a long time, which the business is losing out on and cannot continue to pay sick leave longer than it should be. Some businesses will not accommodate your long-term illnesses which will affect your work and their business.




