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Abstract.
[bookmark: _Hlk186575478][bookmark: _Hlk183798070]This research aims to explore upon the substantial amount of research already conducted regarding the mental health of police officers and to also review existing literature around this theme to identify whether police officers suffer with mental health, due to their job role.
The researcher has firstly analysed existing literature, based upon already conducted research and has formulated and distributed a survey to police officers. The newly obtained research information has then been analysed. 
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Chapter One: Introduction.
[bookmark: _Hlk167049755]The purpose of this chosen topic is to enable research to be conducted to investigate whether police officers suffer or have suffered with mental health due to their job role and to also establish what the causes, effects and impact of mental health on police officers are. The researcher will also gather information of whether there is a comparison regarding police officers suffering with mental health within a longer or shorter length of policing service. The researcher will also explore whether police officers feel that there is sufficient support for their mental health and what methods of support are available for them.
Much past research has already explored the impact that the role of policing has on police officers and their mental health due to the nature of the job role. This was emphasised according to a Police Federation Pay Morale Survey during March 2023, which highlighted that 82 percent of police officers indicated that they had experienced feelings of low mood, anxiety, stress and other problems regarding their mental health and wellbeing and 73 percent of police officers stated that their mental health and wellbeing was a significant factor for wanting to resign from the job role. (Police Federation, 2024) 
It is completely evident that police officers attend a vast variety of incidents and that they can never predict what to expect regarding what they will deal with upon their attendance to their work daily, therefore no preparation can be conducted to be able to deal with their emotions prior to the calls they attend.  (Carlier et al., 2000; Toch, 2002) emphasises this, by stating that being a police officer presents exposure to critical incidents such as domestic violence, physical assaults, handling dead bodies, motor vehicle accidents, crowd control and dealing with dangerous, unpredictable and sometimes criminals that are armed. Due to this, police officers that are extremely susceptible to mental health after being exposed to distressing situations. This can have a dramatic effect on their lives, even months or years after the situation has been dealt with. This can cause officers to have a variety of mental health issues, for example, post-traumatic stress disorder.  According to (Wagner et al., 2019; Inslicht et al, 2011) approximately 92% of police officers deal with these critical incidents within the first two years of being within the role, linking to poor mental health. 
Research has also been conducted based on each significant theme and gathered data has been analysed to answer the research question.










Chapter Two: Literature Review. 
This chapter will provide the reader with an overview of the previous research that has been undertaken and the effects and impact that mental health has on police officers. The literature will also evidence the objectives regarding if there is a link regarding mental health based on the police officer’s length of service and will provide an overview of whether there are sufficient support options available to provide support, if required when mental health effects have been identified. 
2.1 Do frontline response police officers experience mental health and what are the causes, effects and the impact of mental health on police officers?
Being a police officer presents exposure to critical incidents such as domestic violence, physical assaults, handling dead bodies, motor vehicle accidents, crowd control and dealing with dangerous, unpredictable and sometimes criminals that are armed.  (Carlier et al., 2000; Toch, 2002) Approximately 92% of police officers deal with these critical incidents within the first two years of being within the role, linking to poor mental health. (Wagner et al., 2019; Inslicht et al, 2011)
According to The Police Foundation, a quote from a police officer was made stating, "I was feeling like I was banging my head against the wall, swimming in mud". (Rick MUIR, (01/03/2019). This quote significantly emphasising on the link between the job role and mental health. The quote was taken from the Police Federations latest demand, capacity and welfare survey. This survey also showed that 79% of officers said that they had experienced feelings of stress, low mood, anxiety, or other difficulties with their mental health and wellbeing within the previous 12 months, to which 94% of these officers said that this had been made worse by their job role.  It has also been described by the Police Foundation, that there are indicators of a 35 percent increase in police sick-leave, due to psychological reasons between 2010 and 2015, demonstrating that the emotional and mental wellbeing of police officers has been getting worse in recent years. In the last three years, it has been specified that there is a high increase within a proportion of officers reporting a case of work-related stress. Such research demonstrates that there is sufficient evidence that police officers experience various issues with their mental health.   
During the year of 2015, the mental health charity MIND conducted research into 'blue light services' looking at the mental health and well-being of police officers and received a response rate from 1,193 police officers, emphasising that 91% of the police personnel experienced stress, low mood or poor mental health problems, showing that policing had the highest level of personal experience with mental health problems amongst all blue light services. The survey evidenced percentages of the key stressors showing organisational change (57%), excessive workloads (55%) and ‘pressure’ from management (47%) as the main contributing factors, as opposed to dealing with traumatic incidents at (33%)  
 A nationwide study conducted by the University Of Cambridge, during October 2022, involving a significant amount of 12,000 police officers, suggested that rates of trauma induced disorder named complex post -traumatic stress disorder are exacerbated by factors such as lack of say over working hours and such little time and support.
It was also stated that extremely high levels of trauma related mental health conditions within police forces were recognised across the United Kingdom, due to the result of bad working conditions, dealing with difficult situations without support and sexual harassment. 
To emphasise the extreme severity of the impact of the effects that policing can have on police officers, a systematic review regarding suicidal ideation stated that there was a significant relevance of mental health problems observed, including suicidal ideation, suicidal plans and attempts.
The review conducted, focused on the suicidal ideation among police officers and found a lifetime prevalence of 24 percent, whereby officers had admitted that they had seriously considered suicide, stating that they had feelings that life was not worth living anymore. (Stanley et al, 2016)  
During a study conducted and named Violanti and Steege's Study, (2020) which was an investigation into suicide committed by police officers, showed that they were amongst workers that would be 54% more likely to die by suicide.  (J Violanti, A Steege, 2020).  Furthermore, regarding this element of policing, studies have also suggested that although under-reported in the media, police professionals are at increased risk of suicide in comparison to the general population and it has been acknowledged that police officers do avoid seeking support within the organisation. (Wheeler et al, 2021) A Freedom of Information request that was undertaken during the year of 2023, found that an estimated 13,000 United Kingdom police officers were signed off their duties due to stress, anxiety or post-traumatic stress disorder revealing an 80% increase over the time-period of a decade, providing evidence, showing such a extremely high percentage of the link between mental health and policing. (Police Federation, 2023.)
 
2.2: Evaluation of the mental health effects of longer service officers in comparison to shorter term serving officers.
 
It has become evident that police officers are susceptible to a drastic amount of stress during their service. Much literature also focuses on if there is an impact regarding the length of service that has been performed.  A study was sought to examine whether the length of service of police officers moderates the effects of depression stress and anxiety. This investigation was completed by the means of a self-report questionnaire in accordance of 177 serving UK police officers from 10 different regions. Results obtained indicated that officers are most at risk of experiencing stress during the first 15 years of their service. (P, Gullon-Scott, L, Longtaff, 2022) 
 
Another study conducted by (Burnett et al. 2019) investigated the effects of stress and compassion fatigue within a large single UK force. It was reported that length of service within the role of a police officer was described as a significant predictor of stress, however in contrast, (Evans, et al 1992) reported that officers with 12 years of service or more, were described to have less anxiety than colleagues that had an even fewer length of service, therefore it was considered whether officers with more years of service may have developed coping mechanisms to enable them to cope better when they were faced with very stressful situations. 
 
Additionally, according to statistical analysis revealed by (Dr Lilly and Sergeant Curry, 2020) it was described that an important pattern emerged within the gathered data that the disproportionate level of suffering among a subgroup of police officers who were five to ten years into the occupation were stated to have been too far into the job to quit their role and were more than a decade away from the ability to retire.  This group of officers incorporated 20% of the sample and showed that there was a significantly higher risk of depression and post-traumatic stress disorder than of those who were less than five years or 10 years into their chosen career.  A figure of 54% of officers who were in a five-to-ten-year range of service had a positive diagnosis of post-traumatic stress disorder and 44% of this group showed moderate to very severe depressive symptoms compared to 29% of officers with less than five years, whilst then showing a percentage of 35% of officers displaying these symptoms with over 10 years conducting the job role. 
[bookmark: _Hlk183791795] 2.3:  Do Police officers feel that they have sufficient support for their mental health and what methods of support are available for identified mental health. 
Police officers can be exceptionally vulnerable to suffering with poor mental health if they don’t have relevant and supportive systems present, contributing of a combination of trust from colleagues, supervisors, family or friends, or if they have an absence of personal qualities that enable them to cope with the pressures of policing. (Loriol, 2015) 
According to (Gabarino et al, 2013) it was suggested that due to police officers always being encouraged to display physical and emotional courage as opposed to a lack of emotional control, that investigating individuals can portray as particularly difficult, as these officers compromised by stress can experience the feeling of their admittance to suffering with mental health, could be deemed as a weakness.  Furthermore, within policing there is also culture that makes it difficult to discuss psychological health with managers and colleagues as to do so, is often seen as career destroying. It has been described that the general distrust associated with policing, macho culture and insufficient empathy prevents discussion, therefore proving to negatively influence access to support services. (S, Bell, Y Eski 2015) 
A research project conducted by the purpose of an interview within the Scottish Police Authority/The Police Service of Scotland regarding police officers, police staff and special constables stated that police officers and also police staff,  did recognise that there had been progress with managing and promoting mental health within the organisation but the need for further potential interventions was also recognised, with improvements needed with methods such as counselling, training and environmental work changes, to provide assistance and support the situation. It was stated that although the report showed some positive results, highlighted, was that there was a necessity for more understanding of interventions required for the management and prevention of mental health issues in the workforce.  (Demou, et al, 2020) 
[bookmark: _Hlk183792341]According to a demand, capacity and welfare survey regarding the subject of mental health and wellbeing, a support survey was open during the year of 2020, between the months of October to November. A viable 12,741 responses were received, with 71% of those being police constables from England and Wales. 
Respondents were asked a specific question, requesting an answer of if they had sought any help or not, for their mental health and wellbeing.  71% of respondents stated that they had sought help for their mental health and wellbeing and that they had disclosed this information to their line managers. However, statistics from the survey revealed that one in four respondents being 25%, had decided not to disclose seeking help for their mental health and wellbeing to their line manager and the most frequently cited reason for non-disclosure, was due to 67% of police officers stating that it was felt to be a personal matter and 41% of these respondents also stated that they did not want to be treated differently in what was to be described as in a negative way if they had sought any help or support. 
[bookmark: _Hlk183792377][bookmark: _Hlk183792307]67% of respondents also disclosed that when they had sought help and support for their mental health and wellbeing, that they felt adequately supported by the police service when they had discussed the issues with their manager. However, in contrast to this information, one in three of these respondents, being 33 percent, indicated in their responses that they were either poorly, or very poorly supported by the police service after their disclosures.  (M Eliott-Davies, 2020) 
 Due to the widespread presence of mental disorders among police officers and communicators despite available mental health treatment and support, a survey conducted in the year of 2018 through interviews and semi-structured focus groups was implemented, to gain an understanding of the barriers that police officers and communicators face when seeking mental health support or treatment and what would be considered important in overcoming these barriers when accessing mental health resources.  The two focus groups contained of 33 participants, including a number of 25 police officers and 8 police communicators within a police service in Canada. 
 Results showed that there were three preventative issues explained from the participants creating a barrier between seeking mental health care. The preventative issues were identified to be, the stigma associated with care seeking, trust in confidentiality and occupational experiences with mental health. Furthermore, three strategies were suggested to overcome these issues, by requesting that there was reassurance that confidentiality would be abided by an uncomplicated electronic resource, such as an app on everyone’s mobile telephone, specifically used within the police service to assist with confidentiality. 
 A police officer with 20 years’ experience, explained that if a choice to attend therapy was chosen and offered from the workplace, that this would not remain confidential, therefore he suggested that he would prefer to use a private therapist as an alternative. Another police officer, having a service of 17 years, noted that instead of only being able to have access to resources at work, that there should be an option to use the resource at home.  Third police officer then explained that stigma regarding mental health, in his view, was a sign of weakness and therefore stated that if he sought support, he would be deemed a liability to the organisation, rather than an asset. 
Evidence continues to show that policing can have a detrimental effect on the mental health of police officers and due to this aspect of policing, during the year of 2019, the National Police Wellbeing service was launched to assist with mental health to provide guidance and support for police forces across Wales and England, to assist with helping and improving organisational wellbeing. It is described as a sector specific service, developed for policing, by policing. 
A service available named, psychological and trauma risk management assists with the support by working with various tools that assist with the service of assisting police officers who are either at risk or are currently experiencing work related or work affecting ill-health, trauma related exposure or a combination of both. The support therefore allows the police organisation to identify the level of risk and respond appropriately to reduce any harm.  The tools are a combination of structured interviews to enable occupational health staff to clarify any potential problems present and therefore should any officers require any intervention, counselling or further referrals, signposting information, whilst providing advice and further training if necessary.
Another service used is named ah emergency services trauma intervention programme which provides support by working in collaboration with the UK Health Security Agency, which consists of two key parts, one being named demobilisation, which is a primary stress prevention conversation following a traumatic exposure, which then links in with the second key part named defusing, which is where a police officer can meet with a line manager or peer supporter three days post incident and if required, one to one support can be further held.
Another method for support offered is named psychological surveillance, which gives the opportunity for police officers to use a reliable and validated online questionnaire as part of a risk assessment that is used to protect those at high risk of psychological injury and distress, allowing there to be acknowledgement if there are any possible changes in psychological wellbeing, therefore assisting with early recognised support as a preventative measure. 
The College of Policing, also supports with providing a list of sources to assist with mental health issues, being a Samaritans twenty- four hour, seven days a week telephone line, a mind information and guidance telephone line, regarding a programme named blue light, providing important confidential support. 
Overall, it is evident that policing is having a significant impact on the mental health of police officers. Research conducted has however, shown a differentiation within evidence regarding if a police officer’s length of service does correspond as an impactive factor of causing a worsened effect of mental health. However throughout conducting this research, it is apparent that there is a substantial amount of recognition of the subject of mental health regarding police officers and that there is importantly support within the organisation and on the outside of policing, should offers wish to remain confidential.




















Chapter Three: Methodology.
3.1 Introduction:
 During this chapter, the researcher is going to explain the methodology used, as well as the research design, data collection and data analysis.  Ethical concerns associated with the study will also be discussed. 
The researcher is going to collect the data from police officers who are currently on the frontline, police officers that have amended from the frontline role to a different role within policing and police officers that have now retired from the role. 
This data will be collected to establish if police officers are currently suffering with mental health or if they have previously suffered with mental health, due to the nature of their job role.
 The objectives being investigated are:
·  To explore if frontline response police officers experience mental health and what are the causes, effects and the impact of mental health on police officers where this has been identified. 

· To evaluate the mental health effects of longer-term serving police officers in comparison to short- term serving police officers. 

· To assess if police officers feel that they have sufficient support for their mental health and what methods of support are available for identified mental health. 

Literature previously gathered has already revealed that there is a gap in research regarding whether there is an association with whether longer-term serving police officers suffer with mental health in comparison to short- term serving police officers. 

3.2 Research Strategy:
The researcher is going to use a mixed methods approach to collect data consisting of both qualitative and quantitative data. The rationale of using a mixed methods approach is to obtain different and multiple perspectives, whilst building a comprehensive understanding of each subject and to also explain statistical results in more depth. (Harvard Catalyst, 2024)
Qualitative research involves collecting and then analysing non-numerical data to gather an understanding of a person's opinions, experiences or concepts. It can used to gather an in-depth insight into a particular subject. Quantitative research however is an opposite way of collecting data, as it involves collecting and analysing numerical data for statistical analysis (Pritha Bhandari, 04/04/2022)
The researcher will use the quantitative method of collecting data to gather statistics regarding the quantity of police officers suffering with mental health issues and if as a result, time has been taken off work due to this and to compare statistics of whether there is an effect of longer serving officers, compared to shorter serving officers.  
The qualitative method will be used to gather data of what the causes and impacts of mental health are and if officers feel that they have sufficient support for their mental health and what methods of support are available for identified mental health. 
3.3 Data Collection:
The researcher will collaborate the required data by the method of a questionnaire which will be offered to police officers through emails to colleagues who are currently within the role of frontline policing, police officers who have moved from frontline policing to a different role, police officers with a variety of years within the policing role and those who have retired from policing to accumulate a variety of data.  This is identified as the most effective procedure to use for the research because the objectives/ information is going to be gathered directly from police officers who are active in a policing role and are relevant sources that can provide information of the chosen topic in its entirety. 
The researcher has also contemplated another method of collecting the required data by the method of an interview for each participant, however upon reflecting on this method, it is considered to be time consuming. It has also been considered whether the participants would disclose information directly in person due to the research subject having the potential to expose understandable emotional sensitivity. 

3.4 Data Analysis
The researcher will analyse the collected data by integrating both quantitative and qualitative methods of research. Within the questionnaire, the questions asked will be synthesised together within themes for each individual objective to be included.  
The researcher will also use triangulation as it is helpful and assists with enhancing validity and creditability of the collected findings. (Pritha Bhandri, 08/04/2022)
The data is going to be collected and analysed at the beginning of the month of October 2024. 

3.5 Ethical Considerations:
Ethical issues have been identified within the research subject and will be fully considered.
It is firstly important to highlight that the researcher is aware that due to the nature of policing, mental health can be evident for some police officers, as currently evidenced by the Police Federation who have recently published an article on the 5th of SEPTEMBER 2034, named “startling rise in mental ill health along police officers.”  The article states that 14,500 UK police officers were signed off work over the past year due to depression, anxiety, stress or PTSD, explaining that nationally the figure is 9% in comparison to last year and is described to be a staggering 130% higher than when the survey was run firstly, eleven years ago. (Police Federation, 2023) 
The researcher is also aware that due to the nature of some questions asked within the questionnaire, these may prompt possible upsetting thoughts and memories, therefore causing possible distress to the participants. Due to this, the researcher will ensure that there are details provided of support methods for mental health should help be required after participating with the questionnaire. 
Confidentiality and anonymity may also be a concern for some participants. This will be resolved by explaining and providing reassurance to each individual that the questionnaire will be anonymous and that it will not ask for any personal details should they any concerns be raised.

3.6 Conclusion:
The researcher will be conducting all relevant research to evidence the importance of recognising mental health in police officers and to also fulfil the gathering of more information about mental health within longer term and shorter-term serving officers.
The researcher is aware that mental health can be a challenging subject and will remain empathetic throughout collecting all data.























Chapter 4 - Analysis and results.
4.1 Introduction.
During this chapter, the researcher will analyse and discuss the main key findings that have been obtained through an online questionnaire, that was conducted by using Survey Monkey.
Results were gathered from 28 participants, who are Police Officers. The researcher will discuss each identified main objective theme to analyse and display the obtained results. 
4.2 Questionnaire findings.
Objective One:
Do frontline response police officers experience mental health and what are the 
causes, effects and impact of mental health on police officers?
Question 5.
[image: ]
All 28 participants were asked whether during their career in policing, if they had suffered with mental health issues because of the pressures within the role. 13 of the participants (46.43%) stated that they had suffered with mental health issues because of the pressures within the role, however 14 of the participants (50.00%) stated that they hadn’t. One participant selected the option to prefer not to say. 

Question 6.


[image: ]

28 questionnaire participants were also asked what they think causes police officers to have issues with mental health due to their policing role. All participants answered this question. They were given the choice of four options to demonstrate their individual opinion. The gathered information demonstrated that high workloads was the main impactive factor of having mental health issues within the policing role, 10 participants selected this answer (35.71%) This can also been seen in a survey that was conducted in the year of 2015 by the mental health charity ‘MIND’ whereby research was obtained regarding  mental health of police officers, it was stated that 91% of police officers experienced stress and low mood and that one of the main key stressors was due to excessive workloads at a percentage of 55%, one of the highest main contributing factors.  (MIND, 2015) 
 8 participants, (28.57%) selected the option of staffing levels to demonstrate what they thought was the second main contribution to the cause of mental health.
A further 7 (25.00%) of participants selected the option that attending certain incidents was another cause of mental health and the least selected option was due to inadequate support when dealing with certain incidents where 3 participants (10.71%) selected this option. 

[image: ]
Question 7 asked the 28 participants if they thought that suffering with mental health had any effects and impacts on them as police officers.  Feeling stressed, anxious, having a low mood because of policing was the highest selected option by 11 of the participants. (39.29%) This was shown within a Police Federation demand and capacity welfare survey that was conducted during the year of 2023 and stated that a percentage of 79% of police officers stated that they had experienced feelings of stress, low mood and anxiety.  (Police Federation, 2023) 
10 of the participants (35.71%) did not feel that this question was applicable to them. 3 participants (10.71%) each selected that they had taken sick leave from work and had moved from the role of frontline policing to a different department. One participant (3.57%) selected that they had sought advice and support for mental health issues. 



Objective Two:
Evaluation of the mental health effects of longer service officers in comparison to shorter term serving officers.

[image: ]

Data collected on this graph shows that all 28 participants answered the question, 14 of those therefore equivalent to half of the participants had been a police officer for 0 - 5 years.  A further 9 of the participants had been a police officer for 5-10 years (32.14%) Another 3 of the participants for 15-20 years (10.71%) one participant within the range of 10-15 years and another one participant within the 20 plus years of service range both equivalating to (3.57%) 

[image: ]

Question 10 also had all 28 participants answering the question of whether they would each individually describe themselves as police officers with a longer or shorter length of service. A high figure of 22 of the questionnaire respondents (78.57%) stated that they were of a shorter length of service ranging from 0-10 years. Only 6 of the participants (21.43%) selected that they were of a longer length of service being 10-20 years. 

[image: ]
This graph shows that out of all 28 questionnaire participants, 18 of those (64.29%) did not feel that as their length of service has progressed that this has had a negative impact on their mental health. 
A further 6 participants (21.43%) selected that they did feel that as their length of service has progressed that this has had a negative impact on their mental health. However, a total of 4 (14.29%) of participants did not feel that this was applicable within their answer. 
 (Evans, et al 1992) previously considered whether police officers with more years of service may have developed coping mechanisms to enable them to cope better when they were faced with very stressful situations. 

Objective Three.
  Do Police Officers feel that they have sufficient support for their mental health and what methods of support are available for identified mental health?

[image: ]
This graph shows that 20 participants (71.43%) feel that there is enough support available to them regarding mental health. Only 5 participants (17.86%) felt that there wasn’t enough support available. 3 participants (10.71%) however, felt that this question was not appliable to them. 


[image: ]
Question 14 asked the 28 participants what support they had sought for their mental health. The highest percentage, (42.86%) of 12 participants selected that this question was not applicable to them. The second highest percentage of 6 participants being (21.43%) selected that they used personal hobbies and exercise as a method of support. 5 participants (17.86%) selected that they had received support from Trim Referral(s) 3 participants (10.71%) selected that they had sought support from private counselling and 2 participants (7.14%) from a general practitioner. 
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Question 15 shows that 15 of the participants (53.57%) did not find the question applicable.
9 participants (32.14%) felt that support had been beneficial with any mental health issues of police officers, however 4 participants (14.29%) did not feel that the support had been beneficial. As shown in a demand, capacity welfare survey regarding the mental health conducted during the year of 2020, 67% of respondents disclosed that they felt adequately supported when they had sought support, however in contrast a lower figure of 33% felt that they were poorly supported. (M Eliott-Davies, 2020) 










Chapter 5: Findings and Conclusion. 

5.1 Introduction. 
During this chapter, the researcher will be outlining the data that has been found during the previous analysis and results chapter of the dissertation and discussing the findings in comparison with the literature review. 

5.2 Main Findings. 
This dissertation has examined the found and collected information, including data collected from a survey and has demonstrated gathered information throughout.  The results of the study have drawn upon the three discussed main objectives, whether police officers suffer with mental health and what are the causes, effects and impacts, the mental health effects of longer service officers in comparison to shorter term serving officers have also been evaluated and finally, if police officers feel that they have sufficient support for their mental health and what methods of support are available for identified mental health. 
Within reference of information and data collected from the literature review, it has been stated by (Wagner et al., 2019; Inslicht et al, 2011). (Stanley et al, 2016), (J Violanti, A Steege, 2020) the Police Federation, 2023) (MIND, 2015) and others, that it was evident that police officers suffer with mental health due to their job role.  However, upon research conducted by the researcher by the method of a survey regarding this objective, data collected found that 13 of the participants stated that they had suffered with mental health issues because of the pressures within the role, however 14 of the participants stated that they hadn’t suffered from mental health issues due to the job role.
The second objective, regarding evaluation of the mental health effects of longer service officers in comparison to shorter term serving officers, information and data outlined from literature, evidenced that according to (Evans, et al 1992) it was considered whether police officers with more years of service may have developed coping mechanisms to enable them to cope better when they were faced with very stressful situations. Further information obtained from (P, Gullon-Scott, L, Longtaff, 2022) indicated that officers are most at risk of experiencing stress during the first 15 years of their service. 
Statistical data retrieved from (Dr Lilly and Sergeant Curry, 2020) revealed that a figure of 54% of officers who were in a five-to-ten-year range of service had a positive diagnosis of post-traumatic stress disorder and 44% of this group showed moderate to very severe depressive symptoms compared to 29% of officers with less than five years, whilst then showing a percentage of 35% of officers displaying these symptoms with over 10 years conducting the job role. 
The researcher’s study has provided information outlining that out of 28 survey participants, half of these had been a police officer for 0-5 years. 9 of the participants for 5-10 years and another three police officers had been in the role for 15-20 years, just showing one participant that had been within the role for 20 plus years.
 It also provided information that 18 of the 28 participants did not feel that as their length of service has progressed that this has had a negative impact on their mental health. 6 participants that they did feel that as their length of service has progressed that this has had a negative impact on their mental health and a total of 4 participants did not feel that this question was applicable within their answer. 

6 participants selected that they did feel that as their length of service has progressed that this has had a negative impact on their mental health. However, a total of 4 participants did not feel that this was applicable within their answer. 
The third objective, regarding if police officers feel that they have sufficient support for their mental health and what support is available for identified mental health, further information and data obtained from literature, (M Eliott-Davies, 2020) stated that according to a demand, capacity and welfare survey, 67% of respondents also disclosed that when they had sought help and support for their mental health and wellbeing, that they felt adequately supported by the police service when they had discussed the issues with their manager. However, in contrast to this information, one in three of these respondents, being 33 percent, indicated in their responses that they were either poorly, or very poorly supported by the police service after their disclosures.  (M Eliott-Davies, 2020) 

Data collected from the researcher’s study has provided information that 20 participants felt that there is enough support available to them regarding mental health. Only 5 participants felt that there wasn’t enough support available, and 3 participants felt that the question was not applicable to them.  When participants were asked if they felt that support for mental health issues had been beneficial, that 15 out of the 28 the participants not find the question applicable. 9 participants felt that the support had been beneficial, however 4 participants did not feel that the support had been beneficial. 
5.3 Limitations of the Study.
Limitations of the conducted research are due to the ethical aspect within the nature of the chosen topic that can be a preventative measure within the research conducted for each individual participant to be honest within their answers when the subject of mental health, to some police officers can be an extremely distressing subject. 
A short time restraint within the research, has meant that data collected has been within a lower timeframe period and therefore this limitation may have impacted a lower amount of police officer participants to respond to the researcher’s collection of information and data. 
5.4 Future Research.
In terms of future research, the researcher would like to recommend involving a larger quantity of police officers to participate in further research. To allow the research to be conducted within a longer time frame would assist greatly with gathering further information.
5.5 Recommendations for practice.
A recommendation for practice would be to gather data from police officers that have acquired a longer length of service, especially those on the frontline policing role.
The researcher would also recommend consideration of distributing the survey to police officers that have moved from the frontline policing role to enable further data to be collected to establish whether their departure from the frontline policing role was due to any relation of their individual mental health 
A further recommendation for practice would include taking into consideration that research conducted on female police officers, may have a considerable impact on gathered findings in relation to their length of service, due to periods of long absence spent on maternity leave, on some occasions. 

Chapter Six: Dissertation Conclusion.
This dissertation has demonstrated various opinions in the mental health of police officers and within a longer and shorter period length of service and upon discussion of whether support for mental health had been sought and if so if it had been beneficial. This has demonstrated that policing is causing a police officer to suffer with mental health, however overall, the study during this dissertation conducted by the researcher has contributed to the chosen topic, finding that during the study that less police officers do suffer with mental health.  As previous literature has stated, it is evident that police officers having high workloads are a large contributing impactive factor regarding their mental health. 
The researcher appreciates that the chosen subject is difficult to discuss and has been very grateful and appreciative of the participants throughout and encourages support to be sought if any participants have been affected by this research. 
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Appendix One: Mental Health Of Police Officers Study. 
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