Event Risk Assessment:

Title:
Date:

	Event Description
	203 Field Hospital Visit

	Department:
	University of Wales Trinity Saint David

	Event Location:
	203 Field Hospital

	Event Organiser (Module Lead) Name
	Tania Davies

	Student Event Manager 
	Tania Davies

	Student Treasurer
	

	Numbers of students attending
	24

	Students with additional needs (please describe)
	

	Numbers of staff attending
	4

	Number of first aiders attending
	

	Start Date:
	30/04/2019

	Return Date:
	30/04/2019

	Event Details:
	







Examination and Description of Health and Safety Legislation
 Included (750 words minimum)
	[bookmark: _GoBack]The Health and Safety at Work Act 1974 is a primary Piece of legislation that covers safety and occupational health in the United Kingdom. The Act was created to ensure, as far as reasonably practicable, that the health safety and general welfare of employees is maintained, the Act places legal responsibilities on employers to do this. The executive of Health and Safety works simultaneously with local Authorities to enforce  the Act and a number of other Acts such as statuary Instruments that are relevant to its working environment (Hse.gov.uk, no date). Statutory instruments are secondary legislation Acts made under specific Acts of Parliament. These cover a vast range of subjects, that includes control of asbestos at work, diving escape rescue from mines, ionising radiation and working at height.
The Health and Safety at Work Act is not only designed to ensure employers take responsibility and care of their employees, but also places duty upon the employee to ensure they take reasonable care for the health and safety of themselves and others.
Dimond (2016) states the regulations of reporting injuries, diseases and dangerous occurrences (RIDDOR) were introduced in 1885. They were replaced by new regulations which came into force on 1st April 1996 the Health and Safety Executive in 2009, set full details of the regulations the schedules and appendices. There is now one set place and the list of reported diseases has been updated, in the list of dangerous occurrences. It is now legally possible for all reporting to be made by telephone. The Reporting of any Injuries, Diseases and Dangerous Occurrences Regulations 1995 have a legal duty to, employers, self employed and people in control of any premises. 
An example of secondary legislation which includes various regulations could be COSSH. COSSH stands for Control of Substances Hazardous to Health. The regulations were introduced to prevent or if not reduce workers exposure to any substance that might be hazardous to health. Employers are required to either prevent, reduce or at very least control any exposure to hazardous substances in order to prevent any ill health to they employees. Most of today’s organisations use substances that could potentially harm their employees, continuous research has suggested that almost twenty five percent of workers are exposed to these substances in some way or form at work. There are many different forms in which the hazardous substance can be present such as chemicals, nano parties, fumes, dusts, vapours and gases. The health and safety guide, working with Substances Hazardous to Health, outlines how employer’s asses the risks of their own substances and what control measures they should have put in place to mitigate or minimise the risks present. ( What Is COSHH, no date).
Another example of regulations covered by the health and safety at work act are the Manual Handling Operations Regulations 1992. These apply to various manual handling activities which include lifting, lowering, pushing, pulling and carrying. Manual Handling injuries can happen anywhere, they do not necessarily have to be inflicted by carrying excessively heavy objects. Heavy manual labour, awkward postures and previous existing injury can all be risk factors. The regulations were designed to highlight correct techniques and actions to prevent these injuries occurring. The Manual Handling Regulations require employers to avoid the need for hazardous manual handling, assess the risk of any injury from hazardous manual handling that can be avoided and reduce the risk of injury from hazardous manual handling so far as it is reasonably practicable. Employers have duties they should always follow and safe systems of work in place for their employee’s safety. They should highlight the safe use equipment provided for their employee’s safety. Employees also have responsibilities to cooperate with their employer on health and safety matters and to take care to make sure their activities do not put anyone at risk (Hse.gov.uk, no date).
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Event Risk Assessment

	Ref
	Hazard / Task / Activity
 Area of Concern
	Persons at Risk
	Existing Controls
	Describe Any Further Controls Actions Needed
	Actions By Whom
	Action By When

	
1
	Cables & Equipment.
	Students/Lecturers/Public
	· Signage 
	D Brief of the Site before event.
	Site Supervisor
	ASAP

	
2
	Dehydration due to overcrowding or activities carried out.
	Students/Lecturers/Public
	· Signposted water fountains
· Army representatives providing bottled water.
	Supply visitors with bottled water upon arrival.
	Site supervisor/army cadets 
	Next public event

	
3
	Physical injury, slip, trip or falls.
	Students/Lecturer/Public
	· First aid Tents. 
· Nominated first aider
	Physical assessment of each visitor before participation in any activity.
	Army cadet supervisor
	ASAP

	
4
	Fire Hazards.
	Students/Lecturers/Public.
	· Fire extinguishers 
· Fire exits and assembly points 
	In depth risk assessment, visitors’ book with time in and time out.
	Army supervisor
	ASAP

	
5
	Security
	Everyone/Wider general public.
	· Police searched upon entry
· Valid ID 
· Sniffer dogs
	Wider search of the area before the event, increase of police presence.
	Senior Management/all army personnel 
	ASAP
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Review of Risk Assessment Process (250 words)
	Review Date:
	01/05/2019

	By reviewing this risk assessment, the following has been identified
1- Identifying the hazards
This is a critical part in the risk assessment process so all hazards can be identified prior to work commencing. There are many contributing factors, hazards can be simple slips, trips or falls or more serious such as chemical exposure.
2- Decide who may be at harm or at risk
This element of the risk assessment will focus on identifying persons at risk. Employers have a duty to review work routines where different situations are present, examples of this can be simply identifying the risks for a nightshift worker, pregnant or Brest feeding women or somebody whose job includes repetitive motions.
3- Evaluate the risks and decide on precautionary measures to minimise the risk.
This element will consider how likely it is that the hazard could cause harm. The results will determine weather or not the risk should be minimised. It is very rare that all risks and hazards can be eliminated so remaining risks must be identified and the likelihood of them causing an accident highlighted.
4- Record your findings and implement appropriate strategy’s
This element should include details of any hazards noted in the risk assessment and then the actions taken to reduce or even better, eliminate the risk.
5- Final step is to review your risk assessment, make any amendments and update where necessary. Date and sign any amendments to clearly identify changes.
This is an essential element of the risk assessment process. This will ensure that safe working practises are applied and any changes or improvements which might effect the risk, both in a good or bad way can be assessed.

This is the first time I have ever attempted a risk assessment and I found it quite difficult because I was not going to the actual event and it is not something I have been involved in before. However, using online sources to research different risk assessments I have completed it to the best of my knowledge. It is important risk assessments are carried out to identify certain hazards and allow you to implement control. Perry (2003) states that risk assessment means the likelihood of something going wrong that is going to cause harm or damage, it is a logical approach on how to review what dangers are in a job activity or event and how to determine the consequences. If the dangers of the job are considered too great, then the job should not be undertaken unless there are control measures are put into place. Risk assessments are not something that hasn’t been in place long it has been a requirement since the Health and Safety at Work Act 1974. Managing an Event or activity you are responsible for ensuring the safety at the event, you must have appropriate management systems in place for each phase of the event, you must ensure cooperation of all activities providing relevant health and safety information to the public.
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FULL RISK ASSESSMENTS MUST BE COMPLETED FOR ALL VISITS
NOTES:	
(i) In the event of any student or member of staff listed below failing to attend for whatever reasons his/her name must be given to the Faculty Secretary.
(ii) For purposes of Health Insurance the Tutor-in-Charge of the visit must make known to all members participating in the visit, the provisions contained in the relevant Insurance Notes. 

(iii) The Event Manager must deliver to Module Lead of the proposed Educational Visit ALL names and mobile numbers of all Students who have agreed to participate in the Activity.
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