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Basic terms:
Health – the protection of the bodies and minds of people from illness resulting from the materials, processes or procedures used in the workplace.
Safety – the protection of people from physical injury
Welfare – the provision of facilities to maintain the health and well-being of individuals at the workplace
Health & safety:
Concern for the physical and mental wellbeing of the individual at the place of work

Hazard – a hazard is anything that has the potential for causing injury or harm

Risk – a risk is the likelihood or chance of injury or harm happening
The Health and Safety at Work Act 1974
The Police (Health and Safety) Act 1997

The Chief Constable must: 

· Ensure so far as is reasonable, the health, safety and welfare of all employees
· Ensure, so far as practicable, that people who are not employees are not exposed to risks to their health and safety i.e. public, visitors, contractors, detained persons.
The Health and Safety at Work Act 1974
The Health and Safety at work act also makes it your responsibility to: 

· take reasonable care of your own personal health and safety and also others who may be affected by your actions or omissions
· co-operate with your employer to ensure that you comply with statutory obligations i.e. utilising PPE
· no person shall intentionally or recklessly misuse or interfere with anything provided in the interests of health and safety
Following an EC directive the Management of H&S at work regulations became law in 1993 were updated in 1999.
Employers must:
· Undertake suitable and sufficient risk assessments where there are more than 4 employees.
· Put in place effective arrangements for the planning, organisation, control, monitoring and review of H&S measures in the workplace (including health surveillance). These measure should be recorded if there are more than 4 employees.
· Employ (preferred) or contract competent persons to help them comply with H&S duties.
· Develop suitable emergency procedures. Ensure that employees and others are aware of these procedures and can apply them.
· Provide employees and others with H&S information, in particular information resulting from risk assessment or emergency procedures.
· Co-operate in H&S matters with other employers who share the same workplace.
· Provide non-employees working on the work site with relevant H&S information
· Provide employees with adequate and relevant H&S training. (CONNECT for H&S policy, H&S messages, emails with H&S messages)
· Provide temporary workers with appropriate H&S information.
Hazards in the workplace:
· Manual handling (most absence)
· Repetitive injuries - upper limb disorder
· Vehicle movement – occupant or pedestrian
· Chemical - dust, vapours, fumes, liquids, smoke, gases
· Biological – fungal, bacterial and viruses 
· Energy sources – e.g. electrical
· Explosion – all substances can be explosive
· Noise – physical and psychological
· Radiation – eg. ultraviolet
· Stress – demand, control, support, role and change
The Police Service is required to produce policy documents outlining how they will comply with

legislative requirements and keep employees safe, these include:

· Information, Instruction, Training and Supervision
· Safe Systems of Work and maintenance
· Fire safety & other emergency situations
· Risk Assessments
· Reporting procedures  - Accident and Near Miss
· Control of Substances Hazardous to Health (COSHH)
· Personal Protective Equipment (PPE)
· Display Screen equipment (DSE)
Some of these are detailed below:

Information, Instruction, Training and Supervision:
· Information upon induction
· Self-serve information (intranet)
· Instruction re emergency procedures
· Initial and refresher training
· Continuous professional development
· Supervision of inexperienced employees
Safe Systems of Work and maintenance:
This looks at the integration of People, Equipment and Environment

· People – safe behaviour, knowledge, skills, risk and control, aware and a willingness to conform

· Equipment – Good design and safety specifications, ergonomic, inspection and maintenance requirements

· Environment – Good standard of welfare amenities, first aid, clothing, PPE and protection from hazards.
Fire safety & other emergency situations:
· Fire alarms
· Fire exits
· Assembly points
· Fire stewards
· Fire extinguishers
· Provision for the disabled
Risk Assessments (The 5 steps):
Employers must ensure that preventative and protective steps can be identified to control hazards in the workplace:
· Identify the hazard
· Who might be harmed and how?
· Evaluate the risks and decide on precautions
· Record findings and implement them
· Review and update
Risk Assessment:
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	Likelihood:
	1
	2
	3
	4
	5

	
	Very unlikely
	Unlikely
	Fairly likely
	Likely
	Very likely

	Consequence:
	1
	2
	3
	4
	5

	
	Insignificant (No injury)
	Minor            (Minor injuries: First Aid)
	Moderate        (Up to 3 days absence)
	Major          (More than 7 days absence)
	Catastrophic (Death)


Risk Rating:
1-2: 
No Action (No further action but ensure risk controls are maintained)
3-6: 
Monitor (Improve at the next review or if there is a significant change)
8-12: 
Action (Improve within a specified timescale)
15-16: 
Urgent Action (Take immediate action – Stop activity if necessary.  Maintain existing risk      controls vigorously)
16-25: 
Stop (Stop activity and take immediate action)
Likelihood
Anything in your risk assessment that places you in the very high risk category, you do not do!
Control measures should be put in place to reduce the risk to an acceptable level.

Dynamic Risk Assessment:
The continuous assessment of risk in the rapidly changing circumstances of an operational incident, in order to implement the control measures necessary to ensure an acceptable level of safety.

Individual officers have to make professional judgements through being:

· Competent to perform the tasks required
· An effective member of a team

· Self-discipline to work within accepted systems of work

· Adaptable to changing circumstances

· Vigilant for their own safety and that of others

· Able to recognise their own personal abilities and limitations.ly (1 in a million)
2   Unlikely (1 in 100,000)
3   Fairly Likely (1 in 10,000)
4   Likely (1 in 
Increased Likelihood





Increased Consequence
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