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· not write information that enables any individual to be identified indirectly through the description you provide. This includes references to names, colleagues, places (including hospitals, schools, town, villages, streets) specific incidents which were high profile and could be identified due to past publicity, other professionals or any other personal information including medical or other conditions;
· take personal responsibility for adhering to confidentiality rules. 
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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

	Having achieved Independent Patrol Status, reflect on the impact of organisation culture within policing on your wellbeing and resilience (organisation change, retaining personal values in a wider organisational culture). 

Consider the risks of conforming to organisational culture. 

Illustrate your strategies for maintaining wellbeing and resilience. 


1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


1000 words

In this section of the workbook, I will reflect on my personal experiences since achieving independent patrol status last year. I will look at what is ‘organisational culture’ and discuss the impact that is has had on my wellbeing and resilience whilst policing throughout the beginning of my career. I will talk about specific examples where organisational cultures have impacted on me. I will then consider what possible risks may arise to myself or other officers when conforming to ‘organisational culture’ and illustrate what strategies I have put in place that I have found help me to maintain my wellbeing and resilience.

I must first understand what is ‘organisation culture’ is and how it relates to a policing environment. One definition of this is that organisation culture is the “collection of values, expectations, and practices” (Wong, 2020). Throughout my time as a constable, I understand that the nine core policing principles such as honesty and integrity, respect and fairness are a part of what can make up our organisational culture. (Code of Ethics launched, 2014). Through the recruitment process and also carrying on into independent patrols I believe I am aligned with the policing code of ethics and believe that my personal individual values have helped me to fit into the organisational culture of policing on a response team. Whilst I believe that these are part of what makes up the organisational culture within the police, Dr Sarah Charman, who is a reader in Criminology with the University of Portsmouth talks about how culture within police forces are often perceived as negative and “condemned as being sites of, among other things, masculine hegemony, prejudice, discrimination and exclusion” (Charman, 2017). Whilst I do not totally agree with this as I have seen no discrimination or prejudice, I have noticed the masculine culture that occurs within the police. 

Whilst reflecting on my time as an independent patrol officer, I believe that organisational culture has in some scenarios helped my welfare and resilience and also put me under stressful situations whereby I have had to manage strategies to maintain my wellbeing and resilience. 
I believe that the close team bonds that many officers on response shifts share help policing environment has helped me to remain resilient and look after my wellbeing. It has helped me to manage my workloads and understand what is required of me by working with officers why share the same values of responsibility, fairness and selflessness.

However, I also believe that the masculinity culture that has been discussed by Dr Charman can have a negative effect. Whilst the masculine culture within police forces is prevalent, I believe that this can potentially lead to officers putting themselves in dangerous situations. 
When considering the risks of conforming to this culture, I think back and reflect on an incident that I have encountered and dealt with was whilst attending a response call to a disturbance outside a pub. Upon attending the call there were approximately 20 males stood outside the pub, and no obvious disorder. I attended with one other officer and one of the males outside the pub began to shout and swear at me. My colleague and I proceeded to arrest this male for drunk and disorderly conduct, however the male became aggressive and so did the crowd outside the pub. An emergency call was put out over the radio and other officers attended shortly, however there was a brief period of time whereby we were left vulnerable. I believe that this may be an example of where masculinity in police culture, as discussed by Dr Charman, has put me at risk. When reflecting on this scenario, I believe that I should have waited for backup before making necessary arrests. I have considered that perhaps newer officers wanting to prove themselves may not fully think of their own safety before jumping into an incident which can, on some occasions, cause unnecessary risk.


Throughout my time on independent patrol, I have implemented some strategies to help me maintain my wellbeing and resilience. I have maintained the wellbeing strategies from my first year’s workbook such as communicating with colleagues to deal with the added stresses of university work and response policing (Mind Mental Health Charity, 2017) which has proven effective. I have also implemented new strategies to further maintain my wellbeing and resilience. I have found that getting more sleep has significantly improved my wellbeing and resilience. A study found that service members in the armed forces who were not getting enough sleep were often more liable to develop mental health issues. The study explains how sufficient sleep is key for “promoting physical and psychological health, operational readiness, and overall resilience to stress” (E, Pederson. 2015). I agree with the study as I have found that my resilience has increased and levels of stress have significantly decreased. I believe that taking care of your own wellbeing outside of the workplace is important to becoming resilient in a policing environment.


To conclude, from my time working as an independent patrol officer I believe I have been mostly positively impacted by the effects of organisational culture. I have tried to identify what actually makes up the organisational culture within the police and discussed scenarios whereby I believe that these values and expectations have both affected me in different ways. I have considered the possible risks that may arise when conforming to some of the less favourable cultures within the police environment and reflected on my experiences. I have then talked about what strategies I have found help me to remain resilient and maintain my wellbeing at the work place and concluded that taking care of wellbeing outside of work is important to become within the policing environment.

(904 words)
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Task 2

Relevant areas of the National Policing Curriculum: 
Decision-making and Discretion, Vulnerability and Risk, Public Protection.  
 
You must choose an incident, for example a domestic related incident, and reflect on how you made decisions in complex and unpredictable circumstances using dynamic risk assessment. 

	
Give a brief description of the problem including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Evaluate decisions made during the incident and your use (or otherwise) of the National Decision Model. Explain the rationale behind your decisions and your considerations when recording details of the incident. Consider your ethical approach to the decision. Outline the consequences of your decision making. 

1500 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:

In this section of the workbook, I will be talking about an incident I have attended since become independent whilst working as a police constable. I will be giving a description of the incident attended, the legislative and social contexts of the incident and talking about what decisions I made to resolve the situation. I will then spend time reflecting on how I make these decisions in these often complex and unpredictable circumstances. I will evaluate the decisions I made using the national decision making model. I will discuss my thought process behind the decisions I made and evaluate the effectiveness of my decisions as well as what I could possibly do better in these scenarios. I will be considering the ethics behind the decisions made and the importance of making decisions that may not always seem ethical and I will also outline the consequences of the decisions I have made.

The incident I will be discussing will be a domestic assault related incident where concerns for the two young children living at the address became apparent. 
I attended an address with a colleague after a report of domestic assault had been made from a man who reported his ex-partner had assaulted him whilst at the address. Upon arrival to the address on the early hours of the morning, I was met by the reporting person who informed me that he had attended his ex-partners address to pick up his two very young children to come and stay with him for a short while. The couple had made an informal arrangement between them that this would be the case. He disclosed that he had not seen the children in two weeks and upon attending his ex-partners address to pick them up, she was heavily intoxicated and under the influence of drugs. An argument had ensued and his ex-partner had assaulted him by punching him to the face, causing him no injury. The male was not interested on making a formal complaint, however wanted officers to check on the wellbeing of his children. I asked the father to move away from the address for the time being as to not escalate the situation. Upon knocking the door I was met by a suspect who was clearly under the influence of alcohol and drugs. She was unable to stand still and was slurring her words, her pupils were dilated and there was a strong smell of alcohol from her breath. The house was also in complete disarray and unclean. This immediately raised my concerns for the children in the address and so I entered the address to check on their welfare. The woman immediately became aggressive and started screaming and swearing towards me and my colleague. My colleague stayed downstairs with the woman and I went upstairs to check on the children. The two young children were located in a room at the back of the house sat on a mattress. There was a foul smell in the room from and the children appeared unclean, however they were safe. At that point I immediately arrested the suspect for child neglect and common assault before calling for extra units to assist and stay with the children so I could leave the address. Social services were informed and checks were made to ensure the children were safe to go with their father back to his address.

Throughout this incident, I had identified several legislative offences that needed to be dealt with. Section 39 of the Criminal Justice Act 1988 for the common assault on the ex-partner (Criminal Justice Act, 2018) and Section 1 of the Children And Young Persons Act 1933 for the neglect to the care of her two young children. (Children and Young Persons Act, 2018). I also identified that there were some social issues that needed to be resolved that would require other agencies. Such as the mothers drug and alcohol problems. Public Health England estimate that an average of 1.37 percent of adults in England had alcohol dependencies between 2018 and 2019 (Alcohol dependence prevalence in England, 2018) based on the 2014 Adult Psychiatric Morbidity Survey. Another social issue was the father who may now potentially be caring for the children for a prolonged period of time and may need help from social services as he may not have the income, care support or housing to support the welfare of the children for a long period.

Reflecting back on how I made decisions during incidents, I believe that I focus on safeguarding as a priority and not escalating situations further than need be. Whilst speaking to the intoxicated mother at the door, my priority was the welfare of the children who I had concerns for, but I first made sure to move the father away from the situation and talk to the mother in a polite and calm manner. I believe that focusing on not escalating the situation was essential in safeguarding everyone involved in the incident as it better allowed me to manage and control the situation.

The biggest decisions I had to make during this incident were the decisions to arrest the mother and leave the children in the care of their father. I will be evaluating the effectiveness of this decision using the national decision model and try to critically evaluate myself to see what I could have done better, and what potentially could have gone wrong .(National Decision Model, College of policing, 2013). The first step was to gather all available information and intelligence, I did not have any previous knowledge of anyone at this incident and believe that checking NICHE before attending could have helped me gather a bigger picture on those involved. I then assessed the threat and developed a working strategy. There was a slight threat to the children at the time I made the decision to arrest as the mother could have resisted arrest and become violent or protective of her children. The long term risks were the continued neglect of the children. 
I then considered South Wales Police policy that positive action should always be taken in domestic incidents and considered the powers I had available to me, such as the power of arrest. I then looked at all options and contingencies and took action. When weighing up my options, I did not feel that I would be able to effectively safeguard the children without the arrest of the mother. I considered other options such as restorative justice and other community resolutions involving social services and removing the children to their fathers, however I believed at the time that if we could not keep the mother secure in custody that she could become a risk to the children or even a risk to herself given her volatile state.

I was aware of the ethical dilemma of removing the children from their mother in this situation, as I was unsure how long they would be able to stay with their father and if social services would need to take them. An American based study found that children who are removed from a parents and placed into foster care are almost 55% more likely to get involved in crime through-out their adult lives (Lindquist, M. and Santavirta, T., 2014). This was considered when making my decision, however I did feel that their physical safety, and being able to provide support for the mother on a longer term basis took priority, and was an overall more effective public protection strategy. 

The consequences of my actions mean that on a short term basis, that the children were safeguarded and steps were taken to be able to investigate the criminal offences involved in the incident. However, on a longer term basis, I have made social services aware of their situation and potentially have the children removed from the care of their mother. If social services deem the children are unable to live with their father for reasons yet unknown, then it is possible the children may be brought up in foster care. A study found that children who are raised in foster care often “produce poor social outcomes, such as high delinquency rates, high teen birth rates, and lower earnings” (Doyle, 2007)

To conclude, I had discussed a scenario whereby I have had to make decisions since being independent patrol. I have talked briefly about the details of the incident as well as the actions I took, before looking at the legislative and social issues that occurred. I have reflected on my decisions using the national decision model and discussed how I believe that I try to make decisions under pressure. I have then looked at the ethical issues that could be questioned from the actions I have taken, and linked in that in with the potential consequences of my actions.

1401 words
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Task 3

Relevant areas of the National Policing Curriculum: 
Maintaining Professional Standards, Leadership and Team-working

	
Evaluate theories of team dynamics as a means of developing team cohesion (reasons why some teams cannot function, theories and models relating to team dynamics, ways to improve team cohesion).

Consider why inter-personal conflict can occur within a team and outline what strategies can be adopted to enhance individual and team performance. 

Consider how team dynamics within the police service can result in failing to comply with professional standards requirements (Code of Ethics, policies, procedures, protocols or legislation).


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

In this section of the workbook, I will evaluate theories of team dynamics and look at models that relate to team dynamics whilst trying to understand the reasons that some teams do not work as well together as others. I will also look at and evaluate ways to improve team cohesion. I will then be considering why inter-personal conflict can occur within a team and look at what strategies teams and their leaders can adopt to enhance both individual, and team performances. I will be considering how poor team dynamics can result in teams falling short of their expected professional standards and duties, such as members not meeting the code of ethics or adhering to the correct policies and protocols. I will be evaluating and considering all of these factors in relation to maintaining professional standards, leadership and team-working.

First I will look at what exactly is meant by the term “team dynamics”. One definition of team dynamics is that they are the “unconscious, psychological forces that influence that influence the direction of a team’s behaviour and performance”. (Tiwari, D. 2021)

I have found several models for understanding team dynamics. I will look into, explain and then finally evaluate each of these models before looking at how they can work to improve team cohesion. The models I have found are the Tuckman Team Model, and the DISC model.
The Tuckman Team Model talks about how teams progress. It states that it does this by “forming, storming, norming, and performing and Adjourning” (BA Campus. 2021).
The model is depicted as a cycle that continued round in a circle. The forming stage is where teams make first try to make good impressions on each other and build initial relationships. The next stage of storming is where boundaries are challenged as team members learn about each other’s goals and motivations. On the norming stage, if all is going well on the previous stages then teams can move on and continue to work on their roles within the team. The final stage of performing can progress if a team is working well and finally can progress well with their objectives.
I believe that this is a good model to evaluate team dynamics and it shows how teams need to first overcome the “storming stage” in order to progress into the “norming” and “performing” stages before they can become an efficient team. I believe that without being able to challenge, accept and overcome others boundaries then teams will not be able to effectively communicate with each other and work well in a team dynamic. I can see how this model can be effective to use as a team leader as it can be used to analyse where your team is on the cycle, and better understand how to build a working strategy to progress them to the next stage and make them a more effective team.

The second team dynamics model I have chosen to evaluate is the DISC model. This model is used to help team leaders better identify and develop team’s functions. It does this by looking at four behavioural styles. The styles it looks at and tried to measure are “Dominance” “Influence” “Steadiness” and “Conscientiousness” (DISCcert Team, 2019). 

This model tries to look at each team mate’s personalities individually to resolve their conflicts and progress as a team. I believe that this model works well as it can help team leaders to prioritise individuals that may be causing issues due to personality traits and target their support towards helping them. However, I do feel that the complexity of this team dynamics model may cause some confusion and may also lead to issues not being properly resolved. However, I do believe that this model is more effective in looking at ways to improve individual’s problems and better identify and exploit the strengths of stronger team members to better progress a team dynamic. 

From my evaluation, I would choose to use the Tuckerman team model as a more effective method of team dynamic evaluation as the simplicity and overview of the entire teams instead of individuals can help to progress the team as an overall.

Throughout the team environment, inter personal conflict can occur between individuals for a number of reasons. Through my research, I have found that these issues within team dynamics can occur from the individual’s and also from the overall team. I believe that the individual team member’s values, roles and responsibilities can cause conflict between each other, and on a team level the overall goals and expectations of the team as well as lacking resources can cause these conflicts. (Lewison, M. 2010) Through analysis of the Tucker man team model, I believe that the individual-oriented conflicts occur “storming” phase when personalities may clash, and the team-oriented conflicts will occur on the “norming” stage.

In these team dynamic scenarios, it primarily comes down to the role of the team leader to first identify these issues and then come up with plans on how to overcome them. 
Firstly, relating to the “Storming” stage, I believe that issues that have been identified from individual team members should be focused on. I believe that getting to know your team to identify their strengths and weaknesses is important for this. Although I stated I believed the Tucker Man Method was the most effective, the DISC model would be a more suitable method of identifying this. Team leaders should then identify problems and quickly show team members the impacts of their actions in order to progress them as individuals. (Improving Group Dynamics: Helping Your Team Work More Effectively, n.d.)

Once all problems from individuals have been resolved, team leaders could then work on how they can improve the overall team dynamic and move from the “norming” to the “preforming” stage where team dynamics are running smoothly and most efficiently together to achieve their goals. Team leaders could do this by building communication between their members and enhancing team culture, by building enthusiasm and supporting employee wellbeing. (Deakin, C. 2017) I believe that maintaining the teams moral and enthusiasm is important not only to have the continued support and trust of the team members, but also to improve their overall productivity and increasing the number of strong relationships they are able to build with each other.

With all of this in mind, in relation to a policing environment, I have identified some reasons why poor team dynamics can result in failing to comply with professional standards. Whilst working in a policing environment, the standards and expectations that are required from officers are particularly high at all times as failure to comply with these standards can result in having a significant negative effect on the lives of the people who we interact with on a day to day basis. The “storming” stage, it is possible that individuals will not be able to work with each other as an effective team. If team members have clashed in personality and do not work well together then communication will become significantly affected. In many scenarios officers often have to rely on their partners to split up parties in high intensity situations, and communication between the officers is essential not only for safety of the officers, but also for the people involved. Officers may find that they are not effectively safeguarding victims if they do not trust or communicate properly with individual team members.

On a team level, teams may fall short of professional standards if their moral and wellbeing is not looked after on the “norming” stage. Being unable to feel valued and being over worked may lead to officers overlooking or not dealing with situations properly in order to reduce the number of jobs on their workload to reduce their stress. This is why I believe that team leaders must manage the well-being of their team to not let them become overly stressed and not supported.

To conclude from this section, I have first identified what is meant by the term “team dynamics”. I have then gone onto look into two models for identifying team dynamics being the DISC model and Tucker Man Team Model. I have evaluated these models to look at what the differences are and what they do better than each other before coming to a decision on what and why I believe the Tucker Man Team model is more effective. I have then considered reasons why inter personal conflicts can occur within teams and looked what options can be used by teams to enhance both individual and also team performances. I have then considered why poor team dynamics can result in individuals or teams failing to comply with professional standards due to the teams not being able to communicate and function properly, and discussed why this is a negative and needs to be addressed by leaders in the team dynamic.

1415 word total
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Task 4
Relevant areas of the National Policing Curriculum: 
Policing the roads, information and intelligence and conducting investigations. 

	
Explain how information and intelligence can be used in the disruption of the more prevalent criminal activity (e.g. drug smuggling, human trafficking, child sexual exploitation, counterfeit goods, organised crime groups and ‘county lines’) by effective policing of the roads. 

Outline how ANPR can be used as investigative resource when disrupting criminal activity. 

1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

In this section of the work book, I will be looking at Policing the roads, information and intelligence and conducting investigations. I will be relating the conducting of investigations and intelligence to roads policing. I will be explaining how exactly it is that information and intelligence can be used in the disruption of different criminal activities. I will be looking into different areas of criminal activity such as drug dealing, organised crime groups and talking about ‘county lines’ and I will explain their need to use roads to conduct their activities throughout the UK. I will explain how these criminal activities can be prevented, or at minimum disrupted, by the police through effective policing of roads. I will then go on to look at the role of automatic number plate recognition. I will outline what the role of this is and explain how this can be used to disrupt criminal activity.

Information and intelligence are vital parts in modern day policing. Intelligence can be developed from information gathered through police officers, members of the public, or a number of other sources such as automatic number plate recognition and cover human intelligence sources. (College of policing, disrupting organised crime, n.d.)These sources are vital for police to build up a bigger picture on what criminal activities are currently going on, the tactics they are using and when or where are about to take place. Without the gathering and development of intelligence, police are unable to proactively target and disrupt these gangs. This intelligence allows police to target serious organised crime gangs and prevent criminal activity instead of being reactive to crime. Police can also work with partnership agencies such as the Driver and Vehicle Standards Agencies and Highway’s agencies to collect information for their intelligence. (College of policing, 2013)

Modern day policing in the United Kingdom faces a wide variety of different criminal activities. These can vary from drug smuggling, human trafficking, child sexual exploitation, counterfeit goods and county lines. These types of crimes are sometimes run by organised crime gangs, but can also be acts from individuals working alone. I will look to focus on drug smuggling and county lines that are run by organised crime groups.

Across the United Kingdom, it has been estimated that the size of the drugs market is worth an estimate 9.4 pounds billion per year. (Gray and Ahmed, 2021) With over an estimated 3.2 million drug users across the united kingdom and the government statistics showing 103,071 cannabis seizures between 2018 and 2019, (Gov.uk, n.d) there is lots of money to be made by organised crime gangs by transporting, supplying and selling drugs. Whilst these drugs are being distributed to different places across the country for their sale and supply, the police have a perfect opportunity to stop, seize, and prosecute the road users who are transporting them.

There is an estimated thirty six thousand organised criminals operating across the UK (statistics taken from December 2013) and an estimated five thousand three hundred different OCG’s (Organised crime gangs). (CPS.gov.uk. 2019) These organised crime gangs will use a variety of methods to make money and fund themselves, however they will often require drugs to either be supplied to them to further deal to people on the street, or they will be transporting and supplying drugs to other organised crime gangs themselves. This is where I believe that effective use of roads policing can disrupt these criminal gangs and activities. As stopping, or at least reducing, the supply of drugs, and therefore money, to these organised crime gangs will give them less incentive to also commit other crimes or be involved in the criminal world by reducing its profitability.

One of the methods used to transport these drugs across the country that roads policing could help tackle is a tactic used by organised criminals known as “county lines” which involves the transport of drugs across the United Kingdom. 

As a brief explanation, county lines is the term that has been used to describe the network that the criminals use to move their drugs into different areas of the UK using mobile phone networks and other lines. Often young children are used and railway systems are the main method of transportation. (National Crime Agency, 2018)

Effective use of roads policing can be used to disrupt organised criminals in many different forms. By police stopping and checking that vehicles using the motorway are not up to suspicious activity then criminal activity using the roads can be reduced. Police can use their information and intelligence that could, for example, be provided by a covert human intelligence source, to find vehicles that members of organised crime gangs are using to transport drugs or conduct other criminal activities. 

In order to disrupt organised criminal gangs through road policing, police can disrupt them by not only seizing any drugs that found whilst they are stopping vehicles involved in the supply of drugs, but by also seizing phones and vehicles. Many vehicles involved in these criminal activities are passed between and used by multiple members of specific gangs. Should the vehicles be removed from their possession, their methods of transportation and therefore their ability to conduct crime is reduced and disrupted. It is also a factor that many of these vehicles involved in these activities are often stolen and sold to other gangs for cheap. Throughout the UK, over 150,000 vehicles are stolen each year, based on data by RAC insurance (Farsite, 2020). This is an effective way that the police can disrupt crime, and support the public through roads policing. Officers can also consider the seizure of phones if they believe they are involved in criminal activity. This can lead to “county lines” being uncovered from these phones that will help to further develop intelligence that can be used to stop more vehicles involved in crime. 

Effective use of roads policing can also be used to target individual criminals who are not working in serious or organised criminal gangs. Many of these criminals who may be prolific burglars or small independent drug dealers can also be targeted by police intelligence to be stopped by police whilst on the roads. It is also possible to target violent and sexual predators who are not supposed to be in certain areas at certain times by making officers aware of what vehicles these people are using.
I believe the use of roads policing is able to be utilised by police officers now more than ever to gather intelligence, as the coronavirus restrictions have meant that vehicles from outside of the local area will need to be stopped to ensure that people are obeying the government guidelines. This opens many opportunities and situations whereby vehicles that have yet to become known to police will be caught out and disrupted from their criminal activities.

A new resource available to the police to utilise is automatic number plate recognition systems. Automatic number plate recognition can be used to disrupt crime on a local or national scale across the UK. It is a national tool that tracks the stores the last known locations of a vehicles number plate whenever it is detected by an ANPR camera (Police.uk. n.d). This can show officers where a vehicle was last seen, at what exact time and location. When the information is developed into intelligence through analysis of the vehicles sightings, officers can figure out what direction, route and how long it has taken for a vehicle to travel to its location.

The benefits of ANPR are that they can detect the location of any stolen vehicles across the UK. This can help to resolve crimes and will also prevent criminals from being able to re-use these stolen vehicles in further criminal activities. It is also a useful tool to track the location of known offenders and to locate outstanding suspects of crime. Without ANPR, policing of the roads and the solving of crimes would be much less effective.

To conclude on this section of the work book, I have explained the uses of information and intelligence in modern day crime prevention in relation to roads policing, and stated why I believe that the police cannot take a proactive approach to roads policing based crime prevention without it. I have then focused on organised criminal gangs and their transportation of drugs through the UK, and explained how roads policing can help to prevent and disrupt this. I have also talked about how individual criminals can be disrupted by roads policing. I have then outlined what automatic number plate recognition is, and outlined exactly how it can be used to detect, prevent and resolve criminal offences as well as be used to develop intelligence. 
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Task 5 
Individual Learning Plan 
 
 
The second learning outcome identified in the accompanying module descriptor (BMPP 5000D) asks that you create an individual learning plan to meet your identified needs through reflection upon your continuing practice. This shows confidence in your ability to manage your own learning in response to evolving circumstances in the workplace. 
 
This task differs from the PDPs that you have completed in your previous workbooks in that this learning plan allows you to assess what level you believe you are in key knowledge, skills and experience against where you believe you (and the force) consider you should be – now and in the coming 6 to 12 months of your placement. This should then be used to target future development need. 
 
 
1500 words equivalent. Please note that this is not the actual number of words used in completing the table, the count reflects the thought and research behind it. 
 
It will count towards the overall equivalent word count of 8000 words expected from this module.   
 
 
ANSWER: 
 

 
Knowledge, Skills and Experience Assessment 
 
	 
	REQUIRED 
	RATING 
	DEVELOPMENT NEED 
 

	KNOWLEDGE 
 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	 

	SKILLS 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	 

	EXPERIENCE 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	 


 
 


Task 6 
Recognition and confirmation of progress on the Occupational Competency Portfolio (OCP). 
  
 
 
By signing the section below you are acknowledging your continuing progress on O.C.P.  

This is recognised by the university as work that is fully supporting this module BMPP 5000D; Professional Police Practice 2 and in signing it will be equivalent to 1000 words towards the 8000 words equivalent total. 
 
 
 
 
Confirmation of the progress on the Occupational Competency Portfolio (OCP). 
 
I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations.  
 
Signed:  M.Noble  (Learner – electronic signature accepted.) 
 
Date: 28/03/2021
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The bibliography should only include sources referenced within the workbook using the Harvard referencing system. Information about referencing in written assignments and how to avoid plagiarism can be found on Moodle. It is important that you are aware of the importance of ensuring that the work submitted is your original work.
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