[bookmark: _GoBack]I will be writing my reflective account on the group poster presentation for the module Youth Work in Principles and Practice. I will discuss my account on the group work I have participated in with my peers. I will be referring to my peers as number one and number two. I will discuss the group work on the poster, communication skills, how effective organisation is to a group, I will also discuss the effect on lack of communication and the effects it has on the group.  
According to theory (Tuckman, 1965), group work stages are forming, storming, norming and performing. Forming is the planning stage preparing and agreements. The storming stage is classed as the challenging stage. The norming stage is the communication stage, decision making and aims. The performing stage is where the students will complete tasks agreed and the mourning stage is the finishing off stage, evaluating the activity (Buchroth and Parkin, 2010).  
 
Whilst planning and creating the poster for the Youth Work in Principles and Practice module I have learned that there is a high standard of work involved when working within a group, although you may think it is less work as there can be more peers to take on the work load, it is not the case at all, there is still a lot of work involved in group work. Such as spending time planning and organisation, being organised is essential with group work as it can eliminate stress and saves time, being organised can also give you confidence and become more focused. I have learnt that communication is a key aspect and has a significant impact when participating in group work. If peers do not have effective communication skills when working within a group this can lead to disruption. When working within a group it is important for all members to participate and get involved as the other peers can feel pressure, stress, confused and less focused. When other peers are not able to participate in the group task, for example not being able to attend university due to traveling issues, this has a knock-on effect on the group work as the individual cannot participate. This then becomes an issue for others causing frustration and conflict (storming) for the other peers as they have travelled to university to do work on the poster presentation and must go home as others are not turning up to participate. On a positive note, number one communicated with myself effectively and involved me on decision making for the poster presentation throughout the group work. Number one and I set up a group chat on social media, where we communicated regularly about the poster such as making plans on days to meet in university, we were all available to participate in the poster. Number one and I met numerus times to work on the group poster presentation, we decided on the theme that we would individually talk about, I choose education and number one choose crime. I have learned a lot about education from the 1950s by participating in the group poster, including many interesting facts about education in the 1950s and education today. I was interested in how much has changed such as discipline in the 1950s compared to today. Teachers could physically discipline the young people, whereas today this is forbidden. This made me consider how important protective legislation is for the health, wellbeing and safety of individuals within society. 
 
Team work is such a big role within group work, number one and I felt confused and frustrated with number two for not turning up when we arranged to meet up to do the work on the poster and not replying to our group chat. As number two did not participate in the task this left myself and number one anxious as we had a big empty gap on our poster where we had left space for number two’s work. I felt so nervous doing this poster presentation as I have never presented before, and confidence is not a stong personal skill of mine. This is something I need to work on because for this degree there is going to be more presentations at some point. I worked myself up to the point I was shaking and sweating I could feel myself going all red in my face, I could feel my heart beating so hard through my chest, this was not a nice feeling under that pressure, which I believe made me more nervous. I need to work massively on my self-belief and confidence skills and also to be more organised and not leave my cue cards until last minute. I did not prepare myself very well for the presentation such as not leaving myself enough time to practice and read over my work. I did not know what to expect from this experience as I have never done a presentation before. I think this was good practice and a great experience as it has given me signs to work on my confidence. Number one who was very confident, and I believe enjoys presenting, didn’t appear nervous at all, they were very professional and academically presented.  
 
Number one and I supported each other throughout the presentation using effective communication skills and respecting each other's opinion.  If we knew number two was not going to take part in the group task, then number one and I would have prepared more evidence and done more research to add to the poster so there was not any empty gaps and it would have been more effective. Initially I felt frustrated that Number 2 was so unreliable. However, this made me consider the different reasons why number two did not participate. This made me think about other issues people may have outside university. I realised it is important when working with others to be mindful of others within the group and consider their circumstances. 
I enjoyed doing the poster presentation however I was very nervous. I need to overcome my anxiety and nerves. In the future when working in a group I think it is important to be more organised and prepare, do more research and provide more evidence as people have issues in their day to day lives which cannot be helped but can have an impact on the group. 
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