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The same as task one for community engagement I would like to discuss here and to cover the importance of the NHS health issues and the community engagement over the importance of taking care of the NHS staff members and their environment and challenges. I want to do reflective writing and discussion for the NHS importance for the community and that if the government and community focus over the better staff members working conditions this will reflect into better people health. There is need of engagement and more understandings about the NHS importance and role in to the community good health and environment (Wheeler,2021).
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As already introduced within the assignment one the selected topic and community engagement is the NHS effectiveness and productivity of the staff members and their better environment conditions. The NHS are currently in focus due to the COVID19 epidemic and this showed the NHS system mistakes, lack of resources, lack of educated and specialists professionals. All this is mainly due to the poor working conditions and environment. For the last ten years the government focused more into the BREXIT and other challenges instead of the NHS system and the same as community lack of engagement when comes to the health care system issues (Llewelyn,2021).
There are more activities and changes now a day due to the increased focus over the health care system some of them are:
· Better payment and increasing of the wages paid to the NHS staff
· There is new system of motivating high educated specialist from outside the UK to take more easy way working VISA and to support the NHS system. 
· For the last few years the government refuses to invest more into the health care system, but this now after realising the importance is a little bit changed and the authorities pay more attention for the working conditions
· There are also changes within the community engagement when comparing with the past years where the society did not care about the NHS problems we can see now that the community is much more engaged and focused to support the health care system and the working environment. 
· There are also more investments for the working environment currently, because in the past the NHS staff worked over 12-15 hours per day which impacted the quality of the care for the people in need.
· Since the last year the government implemented special recruitment scheme in order to attract more staff into NHS services and this impacted the level of provided care for each patient.
There is much more need of community engagement and focus from the government into the NHS services, quality and work environment, because there is still serious issues for example the waiting time at the emergency services where people need fast and adequate reaction for their serious illness or accidents (Leape,2021).
 Of all the areas of employment in the country, the National Health Service (NHS) in the United Kingdom experiences a higher percentage of pressure employee absenteeism. This must be solved because workplace stress is bad for both the employees and the organization, which then affects patient care. The purpose of this report was to use a mixed-methods approach to gather a comprehensive picture of the employment conditions and wellness of NHS staff members from three NHS Trusts that provide employment. First, 1644 survey participants to a cross-sectional organizational survey filled it out. Work experience in the field, stress, mental health, career satisfaction, and reduced absenteeism were all covered in the questions. 33 distinct semi-structured interview questions with NHS employees in a variety of medical and non - clinical roles were conducted after that.
If we want to deal with the underlying causes of workplace stress, we must foster societies that guarantee a concentrate on providing the high-quality, appropriate care that NHS staff members want to deliver. To resulted in a marked to high-quality care, officials must maintain a laser-like focus. As  have said before, working to develop, choosing, encouraging, and encouraging executives to cultivate such societies is crucial. However, we also need to make a hasty shift away from unhealthy instruction cultures, which calls for a fundamental overhaul of how management is established and acknowledged in the NHS (Manley,2021).
Taking immediately actions is critically important for the NHS staff and from there into the community health care services. The health care and the community health becomes now first priority for the government and the community especially now when there is different epidemics and health issues into the society. People start realising the importance of the work environment of the NHS staff as this immediately impacting the decreasing and damaging the quality and the speed of the health care services. Currently we all can see that the waiting only for simple health care check can take months or even few months which is very poor speed and long time frame for this important public service. In some examples the waiting can lead to high risk for the people as some of the illness need to be threat with very fast actions and preventive methods of care. Due to the low speed many people prefer to pay abroad especially when there is matter of life threat illness which getting worse every day (Clarke,2022).
There is high volume of complains about the quality and level of speed when comes the NHS system and the community engagement into this UK problem is increasing daily especially during the COVID19 everyone felt left with limited support only over the phone and shortage of staff. All this lead to more focus from the community and this force the government to be more active when comes to investment and legislations for the NHS members work environment. There are still need of more decisions and real implemented actions so everyone in health care need can feel supported and protected from any health care risks and possible damages instead of keep waiting for appointments with months.
There are available many different strategies and tools when comes to improve the quality and speed of the NHS services for example:
· Differently involving more trainee and volunteers into the specific important services with providing the enough attractive conditions.
· Differently improving the working conditions in the form of shifts, assets, equipment and wages which improved in combination can deliver results, quality and speed of the provided services and help for the community.
· There are need of more collaboration between the NHS, government and the community in order to have enough change and improvement into the health care services.
· Community need to be more aware and involved into the NHS challenges and there are needs of serious and consistent actions for improving the services and the support provided for the community at high level and quality. 
· Extra training, options for promotions, career opportunity and bonuses are also some of the possible actions which can lead to extra staff engagement and more results from the NHS staff members and their services provided to the community. 
The NHS faced its greatest test in its 72-year historical record in 2020–2021 and met the danger posed by Covid19 with bravery and excellence. As it results the full implementation of the Covid-19 vaccination programme besides the largest influenza vaccination system in the world, the NHS has surely been over there for every one of us when it has made a difference. The Government is extremely appreciative of the hard-working NHS employees who worked and are still working incredibly hard under the intense global epidemic stress to keep us all protected (Ashiru-Oredope,2021).
The Government's top priority continues to be boosting public trust in the NHS. Supplying on the NHS Long Term Plan and the Government's manifesto responsibilities will help with this, but also anticipate NHS England and NHS Improvement to proceed collaborating with the Government to increase people's confidence in the NHS via other channels, such as through public engagement and spreading awareness of improved performance on a state and national level (Dixon,2021).
There is need of different approach and more effective communication between the government, NHS and the community so this can improve the final impact over the community and the NHS level of quality services. The UK nation need to show more engagement into the NHS work conditions and problems so this way the authorities will take more productive and effective decisions which to make the difference into the health care services. It is proven that the community engagement can speed the process of the changes and can lead to more effective results comparing into the past delay and lack of any actions linked to the NHS quality and speed of provided care (Aylin,2021).
· 
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The community engagement is of critical importance as we can see from the provided above discussion, evidences and facts when comes to NHS improvement and services. The government need to take serious and fast decisions and actions for improving the services provided to the community. There is number of strategies and tools which can be implementing for more productive improvement of the provided services. The NHS work environment need to be improved with more investment and proper smart decision using the staff and community feedback for better understanding of the challenges in details. 
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