Introduction
This assignment will define Additional Learning Needs (ALN).  The assignment will discuss the policies and procedures that are in place for students that have ALN and how the policies are used considering professional standards used within teaching.  The assignment will demonstrate three students that have all different needs.  I choose the setting of University of Wales Trinity Saint David (UWTSD) for the three students all attend the Health and Social Care Course.  The assignment will exhibit how I as Post Compulsory Education and Training (PCET) teacher would support any student studying at UWTSD.
Part A
[bookmark: _Int_0W1obZdF][bookmark: _Hlk125718622]Additional Learning Needs (ALN) is a new term that is being used within Wales since 2020.  The name ALN is used for students who require extra support, this could be that the individual has a disability or has learning difficulties (Welsh Government, 2023).  The ALN system that is implemented is to replace Special Educational Needs (SED) and the system for supporting young people with Learning Difficulties and Disabilities (LDD).  The ALN legislative framework was created by the Additional Learning Needs and Education Tribunal (Wales) Act 2018 (ALN Act), also the Additional Learning Needs Code fort Wales in 2021 (ALN Code) and regulations made under the Act (Welsh Government, 2023). According to Conn and Hutt (2020), the ALN Act is used for children and young people who are in education from birth to age 25.  The Welsh Government (2023), states that the ALN can affect a child or a young person’s ability to learn, this might affect their ability to understand factors, reading and writing, behaviour, or ability to socialise and communicate, concentration levels, physical ability and with reading or writing.  Through the ALN Act the Welsh Government aims to ensure all learners with ALN are fully supported to overcome barriers, so that learning can be achieved to their full potential, by creating a combined legislative framework to support all students (Welsh Government, 2023). As stated by Snap Cymru (2023), ALN students will have an Individual Development Plan (IDP).  This is a legal document which describes the students additional learning needs with support that’s required and the outcomes that they would like to achieve and this is reviewed every 12 months.  According to the Welsh Government (2023), the ALN Act meets the professional standards by demonstrating commitment to learners in assisting with their learning, well-being and safety.  As stated by Robinson et al (2021), the Equality Act 2010 was introduced in order that no workplace or in any education departments must not discriminate against a student that has ALN, this is also inclusive of schools, colleges and universities.  This provides a legal framework to protect the right of individuals ensuring that everyone is treated equally and promotes equal opportunities for every student.  The Equality Act 2010 meets the professional standards of demonstrating value, whilst also promoting diversity, equality of opportunity and inclusion, Gravells and Simpson (2012).  The Act states that it is unlawful to discriminate due to the individual’s race, sex, disability, religion or belief, sexual orientation or gender reassignment of another individual whom the student is associated with.  As stated by The Government’s legislation, The Equality Act 2010 aims to overcome discrimination by ensuing that every institution provides reasonable adjustments for individuals with additional learning needs and that if there is anything required before starting, that they are actioned before a student starts a course and that the individual does not have to pay for any services that are provided to assist them through their study (Equality Act 2010).  It is crucial that all teachers follow the procedures of this act to make sure the student is well supported with their safety and well-being as this is a priority within post-compulsory setting.  This corresponds to the professional standards of providing commitment to learners and their well-being and safety throughout their studies and shows respect, courtesy and dignity towards everyone.  Furthermore, it upholds the values of, dignity, equality of opportunity and illusion (Centre for Studies on Inclusive Education, 2023).  Within the University of Wales Trinity Saint David (UWTSD), they have a Strategic Equality Plan 2020-24.  The plan is designed to demonstrate the importance of the work that UWTSD undertakes and its responsibility to promote equality and diversity, fair working practices, equality of opportunity and good interpersonal relations throughout the staff and student community (Strategic equality Plan, 2023).  The plan was created by listening to students, learners, communities and the staff to identify groups to ensure that barriers are fully understood to enable any action taken and to review access to facilities and resource for students and staff to enhance inclusive teaching practices and the wellbeing of all students.  This plan also incorporates the Human Rights Act 1998 as it facilitates every individual’s equally with dignity, respect and fairness (Strategic equality Plan, 2023).  Additionally, this incorporates professional standards in demonstrating the universities’ commitment to the wellbeing, safety and commitment to all students (The Human Rights Act/Equality and Human Rights Commission, 2018).

Part B
[bookmark: _Hlk125719797][bookmark: _Hlk125720260]If Megan was studying Health and Social Care at University Wales Trinity Saint David (UWTSD), I would recommend for Megan to receive support from Student Services within UWTSD and advise her that it will remain confidential within the service (UWTSD, 2023).  The Student Services department is a practical professional’s support services and is designed to assist students to reach their full potential and to overcome any concerns or barriers.  The service offered is a free confidential service and is there for any students to use whenever required.  Student Services will also follow the safeguarding policy to safeguard Megan through her time at UWTSD.  Even though Megan has not been fully diagnosed with mental health issues, student services will be able to assist and support her throughout her time studying at the University (UWTSD, 2023).    Megan would be able to receive the support, advice and guidance required and if she has any concerns or issues whilst undertaking her studies, she is able to contact the student support service within the university (UWTSD, 2023).   I can assist Megan in getting in touch with a safeguarding officer if she has any concerns and this will remain all confidential in line with the university policies (UWTSD, 2023).  Within UWTSD there is also a Wellbeing Service, this service supports students who have short-term or long-term mental health issues.  As identified in the brief, this covers individuals that may have anxiety, depression or are feeling low or stressed.  Megan would be able to access this service if she requires and I can assist Megan with this information if she requires the service.  The Wellbeing service follows the Wellbeing Future Generations Act 2015, by giving support to Megan’s health and studies with ensuring professional support and advice is given to her to manage with her day-to-day life and throughout her studying at UWTSD (UWTSD 2023).  There is a free application that Megan can use on her mobile phone called ‘Feeling Good’.  This application allows students to attain a more positive attitude which can help individuals feel better, lift their mood and recover from anxiety, depression and stress.  This application is recommended to use by the National Health Service (NHS) and has helped 80,000 individuals by building confidence, mental resilience and coping mechanisms (feeling good app, 2023).  I can also advise and support Megan to fill out a Support Request Form, this will assist Megan in finding the service and support which suits Megan’s needs, as every student has different needs, therefore the services need to adapt and change to meet the growing demand for support and to be always professional and efficient.  Additionally, within the classroom I would use strategies which would include Ice Breaker activities or have small group discussions, so that this will help to build Megan’s confidence in getting involved in activities and will encourage Megan to speak out within the classroom (Orlich et.al, 2018)
If Dafydd was at UWTSD and studying Health and Social Care, I, as a PCET teacher, would treat Dafydd with dignity and respect and recommend him to contact Student Finance Wales as he would be able to access a Disabled Student Support allowance (Student Finance Wales, 2023).  The Disabled Student Allowance is a grant for extra support on top of any other student finance.  This grant is for any individuals that are registered as disabled for specialist equipment and everyone gets access to up to the value to £33,145 a year to support a disabled student.  Dafydd would be assessed, however, with his disabilities, he should be granted the finance to support him through his studying at UWTSD.  The disabled grant financially supports Dafydd to study at the university and supply any specialist equipment required for him to carry out his studies, such as a laptop, to pay for a non-medical helper to assist Dafydd in taking notes within the classroom because of Dafydds disability (Student Finance Wales, 2023).  As Dafydd gets tired and finds it difficult in taking notes within the class.  The use of a Dictaphone, so that he can record all the lessons so that Dafydd could listen back to the lecture in his own time.   This could help him when it comes to writing assignments.  As for typing up the assignments Dafydd could be shown how to use the dictate button on a laptop.  Dafydd can speak into his computer and it would type what he says into a document, however, he would have to be careful as sometimes it does not pick up all the correct words or spelling so he would have to check when speaking with it (O’Callaghan et al. 2018).  I would also make sure I would be following the Equality Act 2010 in treating Dafydd fairly within my classroom and support Dafydd as much as I can (Equality Act, 2010).  Dafydd is partially sighted although he is not registered blind, I would recommend that Dafydd sits in front of the classroom so that he could see myself as the teacher and any equipment that I would use within my lessons.  Furthermore, I would also make sure that all the lessons that Dafydd attends to complete his course will be on the ground floor due to him cerebral palsy and uses crutches.  However, in most buildings within UWTSD have access to lifts within their buildings, so that if a ground room was not available for the lesson that Dafydd attends then he has access to use the lifts to the room that is required for the lesson (RNIB, 2023).  I would plan and deliver effective learning assessment and teaching by handouts for any documents within my lesson. I would make sure that there is a copy with larger writing on for Dafydd to have.  I would also send Dafydd the power points that I will be using within the class for that day so that he would be able to read on his laptop (RNIB, 2023).  Additionally, this links to the professional standards by demonstrating commitment to Dafydd with his learning wellbeing and safety at UWTSD (Professional standards, 2017).  I would also provide Dafydd with Student support services, who can assist Dafydd in finding the right support he requires this could be in assisting him to find the right accommodation that suits his needs while studying at UWTSD and informing him of all activities that go on within the university so that he can get to know other students who are also studying at the university (UWTSD, 2023). 
I, as a PCET teacher would treat Alys no different to any other student and demonstrate dignity and respect toward her.  I would ensure Alys that the UWTSD would support her throughout her time at the university and to make sure Alys was comfortable sitting within the classroom.  Additionally, I would make sure that she is comfortable in continuing with her studies pregnancy (UWTSD, 2023).  I would advise Alys that if she would like to defer for a year, then she could, however, I would reassure her that she could still carry on with the studying at the university and leave the decision up to her (UWTSD, 2023).  I would follow the Student Pregnancy, Maternity, Paternity and Adoption Leave Policy in ensuring the health and safety and the wellbeing of Alys is being met and supporting her with time off to go to any hospital appointments, sickness or any pregnancy related absence (UWTSD, 2023).  This will link in with the professional standards demonstrating commitment to Alys with the safety and well-being pregnancy (UWTSD, 2023).  I would have regular meetings with Alys to make sure that she is coping with her studies and the work, this will build a positive and collaborative relationship with Alys to support her through her time studying (Welsh Government, 2023).  If Alys is falling behind due to her pregnancy, I would recommend Alys to apply for Extenuating Circumstances, this will allow Alys to have more time to complete her work (UWTSD, 2023).  I would also speak to Alys and advise her to speak to Student Support Service as they could support her if she needed any financial support or any other support through her time at UWTSD (UWTSD, 2023). After Alys gives birth, I would advise that she can continue with her studying and support her the best I can, if Alys chooses to breastfeed, then she can bring the baby to the lesson, this will link to professional standards by showing commitment to Alys with her well-being and safety (UWTSD, 2023).  Within UWTSD they do have nurseries available for Alys to leave the baby and Student support Services would be able to assist Alys with this and to check whether Alys could have funding towards the cost of the nursery fees (UWTSD, 2023).
To conclude this assignment it has demonstrated throughout, that any individuals that are studying within UWTSD that have Additional Learning Needs (ALN), disabled students and students that become pregnant, can be supported by myself as the PCET teacher and Student Support services that are available throughout their time studying at UWTSD.  Student Support Services within the university can assist any individual that requires support whether it is for counselling or even assisting students to find the right support to help them through their time at university.  If a student is struggling, no matter what the issue maybe, then UWTSD have the right resources in place to assist any student that requires help, this is done by following all the right policies, procedures and linking to professional standards.
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