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	DRAFT RESEARCH TITLE QUESTION:

[bookmark: _Hlk138982149]Young adults from the Black, Asian and Minority Ethnic communities’ perception of policing, experience with Stop Search and the effects caused by unconscious bias and/or institutional racism.  

INTRODUCTION:
[bookmark: _Hlk139069954]The aim of this study is to gain an understanding of the perception of young adults from the Black, Asian and Minority Ethnic communities regarding policing, experience with Stop Search and the effects caused by unconscious bias and/or institutional racism.  

In order to understand and ascertain the personal experiences with my target audience, I have liaised with charity 'Show Racism the Red Card'. Based in the UK, Show Racism the Red Card (SRtRC) is a leading anti-racism educational charity established in 1996 who support people from Black, Asian and Minority Ethnic and encourages everybody to tackle racism (Show Racism the Red Card, 2023). Furthermore, SRtRD main objective is to deliver education around racism to young people and adults and challenges “misconceptions, stereotypes and negative attitudes in society” (Show Racism the Red Card, 2023).


	SUMMARY OF RESEARCH OBJECTIVES: 

Q1: What are the key determinants of being a member of the Black, Asian and Minority Ethnic community in the UK; particularly in disadvantaged communities.

Q2: To what extent Adverse Childhood Experiences has on prospects of members of the Black, Asian and Minority Ethnic community, particularly from a criminal aspect and/or unconscious bias

Q3: Within policing, what are the statistics around stop searches within the UK and considerations to unconscious bias surrounding them.

Q4: How many arrests end up with No Further Action, is there a disproportionately between White communities and Black, Asian and Minority Ethnic communities, why is that?


	LITERATURE REVIEW:

Borooah (2011) states in the United Kingdom, there is a disproportion in Stop Search between members of the Black, Asian and Minority Ethnic communities, and White people. Black Lives Matters (2023) add there is unfair racial profiling, disproportionate stop and searches, harsher sentences, and unfairly high rate of black boys and men in jail. Furthermore, Black Lives Matter (2023) inform that Systematic discrimination has always been a source of pain, trauma, and huge amounts of stress all over the world. Criminal Justice Alliance (2020) believe if an individual feels targets by stop and search, they are more likely to be at risk of committing assault or public order offences. It could be suggested that to highlight the disproportion and question as to why there is a disproportion of Stop Search, it could help gain and understanding from the point of view of young members of BAME groups.

Stop and Search powers came into effect as far back as the eighteen hundreds via the Vagrancy Act 1824 (Smith, 2019). This included the ‘sus law’ which required an officer to suspect a person before arresting them for an offence (Gloucestershire County Council, 2023) which was highlighted as an aggravating factor during the Brixton riots in 1981 (Dabydeen, Gilmore, and Jones, 2007). Borooah (2011) agrees, linking the ‘sus law’ to the Brixton riots, in addition to Bristol, Liverpool and Leeds. Jackson (2015) explains the Brixton Riots were a two-day riot caused injuries and damage to property in an area that was already deprived. Furthermore, Jackson (2015) infers that activists at the time claimed the riots were caused by institutional racism within society. 

The Stephen Lawrence Inquiry was critical of police handling when the 18-year-old black male was murdered in a racially motivated attack in 1993 (Macpherson, 1999). After the Stephen Lawrence Inquiry came out in 1999, the idea of institutional racism became a powerful rallying point for police change in the UK (Souhami, 2014). 

Williams (2021) stated that following the murder of George Floyd in the USA in 2020, protests worldwide highlighted police interactions are still having a damaging effect on those from Black, Asian, and Minority Ethnic (BAME) groups. It could be suggested that despite clear recognition of racism and years of heavy criticism, institutionalised racism still exists within modern policing and that members of the BAME communities are still suffering. 


	SUMMARY OF RESEARCH –SURVEY METHOD: 
On this basis and to avoid any bias, it is planned to use a combination of numerical data and academic study information from all open literature sources. Owing to this, most of the study may end up being quantitative. Qualitative research methods will be used in the suggested dissertation, and response officers in South Wales, UK, will be asked to fill out questionnaires and surveys as proof.


	SUMMARY OF SAMPLING FRAMEWORK: 

Cleave (2021) explains an anonymous survey prevents the respondent from being identified or contacted via personal details. Cleave (2021) adds by conducting an anonymous survey, it will allow individuals to speak openly whilst providing honest feedback. 

As SRtRC works with my target audience of young people aged 18-21 years old from the Black, Asian and Minority Ethnic community, I plan to utilise their contacts to send out a survey of questions which will cover the objectives of my dissertation. As a result of the survey, my aim is to gain knowledge of my objectives whist respecting anonymity to make recommendations on how the police can make changes to reassure members of the Black, Asian and Minority Ethnic communities and wider public that racism is not a factor in modern policing. 


	ETHICAL ISSUES:

There will be no significant ethical issues associated with this study as all information volunteered by respondents of the survey will be anonymous with the option to opt out should they wish. No personal information will be required to participate meaning participants will not be identifiable.


	TIME SCALE:
 
The timescale to this study will be based on submission dates provided by the university.The submission dates are set in order to allow the Principal Researcher sufficient time for modifications in the study. To ensure the study is meeting standards expected communication with dissertation supervisor will be frequent. 
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