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[bookmark: cysill]		Element 2: Reflective Log
	Brief description of the activity 

	Demonstrated by a practitioner to a group of 5 children (4/5 years) then carried out individually by each child. Measurement of soil, counting the seeds and volume of water as stated on a task card. Then measuring the length of the stem as it grows in the next few weeks.

	Aim/Objective of the activity

	The aim of the activity is to implement mathematics within role play of the tale of Jack and the beanstalk. Including mathematics within the activity supports the learning outcomes of mathematical development within the Foundation Phase outcomes supporting the Literacy and Numeracy Framework (Welsh Government, 2015). Therefore, using various equipment during the activity meets the outcomes of reception age children to develop reasoning, and counting the measurements to enhance upon number skills (Welsh Government, 2015). The activity is aimed to demonstrate mathematical concepts to children that can relate to real life scenarios enabling opportunities to become independent (Welsh Government, 2015).

	Your role

	Firstly, my role as the practitioner of the activity was to plan and prepare a relevant activity suitable for the age and abilities of the children. As a result from this, the role I carried out was to lead the activity for the class and other members of staff when it was being carried out. A clear demonstration of the activity was carried out with also a clear voice to ensure good communication with eye contact to ensure all the children attention. Another essential role I carried out is assisting the children in their learning, promoting independence. While doing this, throughout the activity I also repetitively displayed aspects of sustained shared thinking in order to stimulate the children’s thought processes to enable them to think about their actions and learning. 

	Positive aspects – why?

	Demonstrating the activity for children to observe then allowing them to actively do the activity independently was a success as they then correctly imitated what they had observed. By clearly demonstrating the activity it allowed the children to see a role model carry out the activity allowing them to later imitate, following the theory of Baundra as he stated that children act upon imitating the behaviour, actions and language (McLeod, 2016).
In relation to natural resources the use of soil and water are used to carry out the activity. This can enhance on the children’s sensory skills allowing them to experiment with touch and different feelings of materials.
As the activity is practical, it would be beneficial to those learners who are kinaesthetic, as it is a hands on activity form of learning enabling children to learn as they go and carry the activity out (VARK, 2019). The activity allows children participate in order to enhance their mathematical skills, communication skills and problem solving skills. Therefore, Piaget theory supports the activity plan as he implied that children learn and develop the most when actively doing, exploring and engaging (McLeod. 2018). As a result from Piaget’s research teaching and learning can be explained from his concept.

	Challenging aspects – why?

	The classroom environment at times can be a challenging factor due to it being a loud and busy place throughout the day. This then made it difficult for some children to pay thier full attention to me and the participation of the activity to achieve their full potential. 
Timing was a challenging aspect as the activity is carried out with children in groups of 5 and within the class is 30 children. The activity would last around 20 minutes therefore, it was hard to complete all children within a day alongside other activities, free play and the daily school routine. 

	What knowledge was demonstrated?

	During discussion within the activity I shared my knowledge of the seeds that were used and the various seeds available that we could have grown. 
Knowledge of measuring the correct resources needed with the equipment was also shared to the children. 
Knowledge of identifying that water is a liquid and soil a solid was demonstrated enhancing on their knowledge of state of matter within science.

	What skills were demonstrated?

	Throughout the activity mathematical skills were hugely demonstrated including aspects of number, reasoning and measuring.
Problem solving skills was touched upon if the mathematical aspects were incorrect in order to solve the problem to successfully achieve the activity. 
Communication skills from the beginning were demonstrated in order to gain understanding of the task. Clear verbal skills towards the children were used alongside listening and eye contact. 
Fine motor skills were also demonstrated as the activity is practical and used the use of the children hands in order to successfully carry out the activity. From this coordination (hand and eye) was also used to put resources like water and soil from one piece of equipment to the next.  

	Which values were demonstrated?

	Throughout the duration of the activity patience was a value that was demonstrated by both myself and the children. Patience was used when clearly explaining and demonstrating the activity to the children to ensure understanding. And for the children was displayed in order to wait their turn to participate in the activity.
Belief in others was also demonstrated. Encouragement was given towards all the children to participate independently but if asked or needed then guidance and assistance to complete the activity would have been given to show belief in success for the children.  

	What could have been done differently?  Why?

	One element of the activity that could be changed is the use of the seeds. This is because they can be small and can be viewed as a something children will experiment to put into their mouths resulting in the worst case for the child to choke. Therefore, the staff at the school are responsible for any accidents that may occur (Crown, 2019). So in order to reduce the risk of this, the adult will always be with the group of children carrying out the activity and next time bigger seeds would be used that the adult would place in the pot not the child. 
In order to improve on the activity next time, in addition to the mathematical aspects other influences should be considered. As the activity takes place indoors, it lacks the aspect of outdoor learning. Therefore, as well as focusing on children mathematical skills and problem solving their sense of confidence and wellbeing can be improved upon when taking place outdoors as well as developing their intellectual development (Crown, 2007).	










Element 3: Briefing PaperWhat is reflection? 
Reflection can be viewed as a questioning approach, where considerations of why things occur in certain circumstances within all aspects of areas in both positive and negative experiences (Centre For Innovation and Excellence in Learning, 2018). Therefore is a deliberate and purposeful action of thinking back on the event to identify the positives and to respond to the problem of the situation (Loughran, 1996). Dewey 1933, believes that the process of reflection occurs in steps where each element refers to one another in flow to achieve an outcome (Loughran, 1996). 
What is reflective practice?
Practitioners are expected to reflect on their practice within their roles in depth in order to improve themselves within their professional development (Lindon, 2012).  In order to do this, thinking about their actions are to be thought about in order to develop their practical skills (Lindon, 2012). Forde et al (2006) also states that by doing this it allows practitioners to retain ownership of their teaching gaining leadership values. 











Why do we do it? The Importance of reflection  
According to Centre For Innovation and Excellence in Learning (2018) it is important to carry out reflection within practice as it allows practitioners to:
· Develop their own learning and teaching framework
· Develop and understand their own individual strategies and techniques 
· Problem solve, by deciding on actions to adjust any problems occurring with justification and explanation
· Promote positive learning

[image: Reflective Cycle]There are a number of reflection models available in order to reflect on something that has occurred such as a task or activity (University of Sheffield, 2019). These models include, Gibbs Reflective Cycle 1998, Rolfe 2001, Dewey 1933, Schon 1983, Kolb 1939, Johns Model of Reflection, Boud et al 1985, Hallet and Raelin’s Reflective Stage. Each of these models of reflection are individual with their own structures and aspects to achieve effective reflective practice.Reflection Model 1 – Gibb’s Reflective Cycle 1988
Gibbs’ cycle consists of a 6 step cycle which allows individuals to make sense of their experience (Bassot, 2016). There is questioning attached to enhance upon each title specifically resulting in an in depth, detailed reflection to be completed effectively (McGregor and Cartwright 2011). Gibbs enables both negative and positive aspects of what’s being reflected on to be considered (Bassot, 2016). Therefore, allows the reflector to identify their feelings (Bassot, 2016) unlike other reflective models.







Reflective Cycle of Gibbs (The University of Sheffield, 2019).








[image: Rolfe's reflective model]Reflection Model 2 – Rolfe, Freshwater and Jasper 2001
Rolfe et al 2001 model of reflection can be defined as reflective questioning (McGregor and Cartwright 2011). National College for Teaching and Leadership (2019) states that Rolfe et al 2001 identified that we learn by doing and gaining realisation of the result of the action .Rolfe et al 2001 model consists of 3 aspects to its model of a triangle of reflection as displayed based on 3 simple questions (University of Cumbria, 2016). This model uses the repetitive questioning but with each increasingly raising in level from descriptive, theoretical to action orientated (Life long learning with OT, 2016). Following Rolfe et al 2001 model tool for reflection in this format demonstrates how theory can influence its actions, but restrains reflection from being in detail (McGregor and Cartwright 2011).












Reflective Cycle of Rolfe’s Reflective Model (Research Gate, 2019)

What is best practice?
According to the Department For Education (2017) results from their report following the Study of Early Education and Development (SEED) project it states that best practice consists of:
· Regular, clear communication with staff, parents and children
· Ratio of staff to children is correct, if not a high ratio of staff
· Consistent approach to behaviour management 
· Time for staff to carry out effective assessments
· Adult/child and peer to peer interaction 
· Creative environment to learn








How does reflection affect good practice? Why?
In order to maintain good practice reflection has to occur within the settings to allow the quality of the services for young children to be sustained. Therefore, the importance of reflection is essential allowing practitioners to evaluate their services hourly, daily, weekly and yearly.
Reflection effects good practice in positive forms allowing an event to be assessed and evaluated (Lindon, 2012) allowing practitioners to maintain the high quality services for young children and amending any areas needed to improve upon. Therefore, reflection results in improvements of practices as the process of reflection always looks forward onto what next can be done(McGregor and Cartwright 2011). 
Venninen et al (2015) believes that in order for practice to be improved upon within education reflection is an important tool to be carried out. In order for reflection to occur, it is believed that a number of skills are used such a as problem solving in order to think of actions and alternatives. Therefore, when reflection takes place it can enhance on basic skills. 













Who says what good practice is? What do they expect excellent to be? X2 in depth
There are a number of organisations that assess schools and practices in order to ensure good practice of providing quality services for young children. These can include:
· CIW (Care Inspectorate Wales, 2019) 
· Estyn (Estyn, 2019)
· Early Years, Gold Star Scheme (Early Years, 2019)
· Mudiad Meithrin (Mudiad Meithrin, 2019) 
· Early Years Wales – Quality for All (QfA)
All the above assess the settings based on what each have required their excellence of practice to be. From this the setting is then ranked into their level of standard. By allowing inspections and provisions to access settings it enables practitioners to be evaluated enabling them to reflect on their practice allowing alterations and improvements to be made. 












“Estyn is led by Her Majesty’s Chief Inspector of Education and Training in Wales and inspects quality and standards” (Estyn, 2019)
From reports (Wightwick, 2018) assessing a school as excellent the main features stated suggest they view excellence as:
· Caring, supportive and inclusive environment
· High levels of pupil participation in all aspects of school life
· Teachers are passionate and enthusiastic for learning with high levels of success and progress 
· Positive and trusting relationships between pupils and staff
· High levels of wellbeing 
· Learners are confident, ambitious and highly motivated 










Quality for All (QfA) [image: Early Years Wales Logo]
Early Years Wales provides a quality assurance scheme known as Quality for All. This allows childcare services to be awarded for high quality childcare to achieve high recognition as a provider (Early Years Wales, 2019). Early Years Wales (2019) is aimed for providers of childcare such as playgroups, day nurseries, crèche, child-minders and out of school clubs within Wales. 
By achieving QfA it enable providers to demonstrate how their service runs allowing improvements to be made after reflection has occurred in order to provide high quality childcare (Early Years Wales, 2019). 
In order to achieve QfA Early Years Wales (2019) look for good practice including:
· Positive staff interaction, encourage positive self-image- being a good role model
· Act on situations before the problem occurs 
· Interpersonal interaction
· Confidentially 
· Good communication with parents













Awards and initiatives which also assist schools and settings to become excellent in their practice can include:
· Eco Schools (Keep Wales Tidy, 2019)
· Rights Respecting School Award (RRSA) based on United Nations Convention on the Rights of the Child which in Wales is supported  by Children’s Commissioner for Wales (UNICEF, 2019)
· Design to Smile (Welsh Government, 2019)
· Gold Standard Healthy Snack (Cardiff and Vale University Health Board, 2019)
· Welsh Network of Healthy Schools Scheme with National Quality Award (National Health Service Wales, 2018)
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	Reason for further development  (provide further details)
	Why?Element 4: Personal Development Plan

	How?
	Who/Where?
	When?

	1. Knowledge

Postgraduate Degree - PGCE Primary with QTS


	After completing the Early Years Degree with practitioner status in July 2020 I would like to further my career to become a teacher. I believe I have the ability and ambition to fulfil the role of a teacher to provide enthusiastic learning for primary aged children in order for them to learn and develop within all areas of education.  
	In order to successfully gather further information and apply I will book online to attend a PGCE Information Day at the IQ building in the SA1 campus using the following website, 
https://www.uwtsd.ac.uk/pgce-information-days/ . I will then apply for the PGCE Primary with QTS at UWTSD through UCAS using the online application form available at, 
https://www.ucas.com/ by January 2020. 
	The PGCE Primary with QTS course will be at:
Yr Athrofa: Institute of Education University of Wales Trinity Saint Davids 
Technium 1
Kings Road
Swansea 
SA1 8PH
	September 2020

	2. Knowledge 

Child and Infant First Aid (BASA)



	Gaining knowledge from completing Child and Infant First Aid training would enable me to be more equipped if there was a situation that needed assistance within these areas of help. I would be able to assist other staff members to help children to their safety and meet their needs if needed in an emergency before or if further medical help is needed. 
	To attend Child and Infant First Aid Training I will book and pay for the course online using the following website, 
https://training.stjohnwales.org.uk/course/search/. 
	St John Cymru Wales
Swansea Training Centre 
Unit 11
Tower Court
St Davids Road
Enterprise Park
Swansea 
SA6 8RU
	6th November 2019

	3. Skills

Welsh Language Skills – Learn Welsh Course 


	Working within the education sector within Wales I want to enhance upon my Welsh Language Skills as my 2nd language. I would like to become a lot more confident with the welsh language within all aspects of understanding, speaking, reading and writing. By doing this I feel it would benefit me in gaining further communication and language skills. 

	In order to develop on my Welsh Language Skills I have researched courses to attend within the area that are suitable for my level of understanding. I will book and pay for a course using the following website, https://learnwelsh.cymru/. The courses provided by Learn Welsh Carmarthenshire are for the duration of 30 weeks attending once a week for 2 hours.
	The provider of the Welsh Language Course will be Learn Welsh Carmarthenshire. 
Foundation Course Part 1 
Llanelly House 
Bridge Street 
Llanelli
SA15 3UF
	25/09/2019 – 10/06/2020

	4. Skills

Leadership and Management Training course 

	Working within education, I hope to work my way up the ladder to achieve a high job role with further responsibilities and leadership. Weather this may be within management of a school or management within a nursery in the future, I feel I need to develop within this area to gain the appropriate skills for the future to assist me to successfully achieve. By doing this, It would enable me to have an insight on the level of grounding gaining practical skills to progress further in becoming a motivated leader.  
	In order to gain leadership and management skills I have researched various training days and courses available within South Wales. The University of South Wales offers a Level 5 to level 7 programmes with a variety of different modules to achieve an award, certificate and diploma level of qualifications. The following website https://www.southwales.ac.uk/business-services/professional-development/leadership-management/ includes information of the modules with an email in order for me to book the courses available to attend.

	University of South Wales 
86-88 Adam Street
Cardiff
CF24 2FN
uswcommercial@southwales.ac.uk
01443 482482
	From 24th July 2019- 1st October 
Variation of courses with different durations

	5. Values

Safety of children – Safeguarding 
 


	As a result from working with children I feel I have a high value to provide safety for all these children while in my care throughout the school day. Therefore, I feel that carrying out an online course to refresh and achieve a qualification would benefit me to safeguard children .
	To achieve this, there is an online safe guarding course available to complete which then results in being awarded with a certificate of 3 CPD credits. Which can be accessed on the following link whenever is most convienant:https://www.ndonlinetraining.co.uk/our-courses/safeguarding-children/. 
	New Directions Online Training 

Using the following link online:

https://www.ndonlinetraining.co.uk/our-courses/safeguarding-children/
	Earliest possible date 

	6. Values 

Calmness – Yoga 

	Being a calm person is important to be. As well as this, within education you are a model top children therefore, being a calm person is essential especially in challenging situations. I think that yoga is a good form of exercise to achieve calmness as a value that I have. In addition to this, it ensures that my frame of mind and wellbeing is good. 
	I will attend yoga sessions once a week to remain calm and focus to look after my health and wellbeing. 

	The yoga session will be performed by RED Training Wales with all their details of the session and locations available on their website:
https://www.redtrainingwales.com/classes.

Gentle Yoga £5
Tuesdays 18:30
Felinfoel Resource Centre 
Llanelli 
	Every Tuesday 
18:30
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