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Bringing transformation and business-related changes are common phenomena in the business that not only evaluate the success but also ensure the stability of organisations in the global market. The last two decades have witnessed several changes in the global business sector due to the increasing trend of globalisation. Multinational corporations have already become a part of international business therefore investigation is necessary about the evolution of the recruitment practices at the time of appointing international employees or expatriate management. According to AbdallaHamza et al. (2021), effective recruitment and selection process has a good reflection on organisational performance. Through this research, the significance of the recruitment process can be also known. 
Background
Human resource is one of the crucial parts of organisational success because the roles and responsibilities of HR managers provide valuable insights into talent management and employee retention. This particular research topic is selected because by the discussions the evolution roles of the HR department can be understood for engaging and managing the retention rate of expatriates for the success of MNCs. In the expatriate management process, HR managers have to deal with diverse employees who have different perspectives and cultural orientations. In this case, the HR department of MNCs faces multiple challenges. This particular research topic is selected because the remarkable challenges of this department can be understood. 
Significance of the study 
This particular research has significance because the outcomes of this research can help the HR department of the UK MNCs in managing expatriates and conducting the selection and recruitment process properly. Different innovative strategies can be applied by this department to improve the selection process as well as maintain the cultural perspectives in the workplace. The discussion has significance in minimisingculturally related conflicts among employees of different cultures. Moreover, UK MNCs can use effective initiatives to manage the employees and talent by which organisational growth can be ensured.  
[bookmark: _Toc157249444]Research aim and objectives
The main purpose of this research is to understand the process of recruitment and selection in the expatriate management of MNCs in the United Kingdom over the past 2 decades.  This research also analyses the roles of the human resource department in expatriate management. 
Some research objectives are formulated for this research:
· To evaluate the evolution of recruitment practices followed by UK MNCs in expatriate management over the past two decades. 
· To identify the selection criteria and processes used by HR of MNCs for expatriate recruitment. 
· To recognise the challenges faced by the HR department of UK MNCs in the expatriate recruitment and selection process. 
Research questions 
Q1: How have does recruitment practices of UK MNCs been evaluated in expatriate management over the past two decades? 
Q2: Which selection criteria are followed by HR of MNCs for expatriate recruitment? 
Q3: Which types of challenges are faced by the HR department in the UK MNCs in the process of expatriate selection? 
[bookmark: _Toc157249445]Literature review
The recruitment and training process of MNCs is quite strong and effective. According to Dickmann (2021), MNCs in the UK have a strong history of managing German employees and the HR department of this country playsan excellent role in expatriate management. Over the past two decades, the HR managers of UK MNCs have aligned the business objectives in the expatriate management process. Strategy goals and international expansion plans have been shared by the HR department with foreign employees. The technical skills and competencies of expatriates have been checked by the management team in the recruitment process of employees.In the process of recruiting expatriates in the MNCs of the United Kingdom, the HR department mainly focuses on the cultural intelligence and global mindset of employees. Yari et al. (2020) have said that the presence of cross-cultural competencies helps employees to align and adjust with organisational culture. Supporting the statement Canning et al. (2020) have said that the organisational mindset of employees is necessary to develop commitment and trust. At the same time, technological competencies are checked by the HR department. The ability of employees in the local languages of the host country is also noticed by the HR department because it can help employees communicate with local people and employees.  Along with this, the flexibility and adaptability nature of expatriates is checked in the selection process because it can help employees to adjust unfamiliar situations. 
Managing diversity and an inclusive workplace is the most highlighted challenge of the HR department in expatriate management. In addition, finding accurate talent and technical competencies among expatriates is another great challenge for the HR department of this sector. Adjustment-related complexities with expatriates can be also included in this discussion. 
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Philosophy: 
Developing a sense regarding research topics is very crucial as it helps in the process of gathering proper information. Research philosophy is mainly used in research for growing sense and developing knowledge about the nature of the study. In this research, the interpretivism philosophy will be selected for the purpose of including crucial elements in the research such as the roles and responsibilities of HR in the expatriate management process and many more (Pilcher and Cortazzi 2023). 
Approach: 
At the same time, making some plans and following some processes are also helpful for properly collecting information from the outer sources. A research approach is mainly used in any research to develop a systematic plan and process for conducting a research. In this case, the inductive approach will be used for generating theories and ideas based on the observation of data. 
Design: 
In this discussion it can be also said that following a proper framework is crucial to reduce any type of error in the data-gathering process. The main function of using research design is to follow a framework by which the research problem can be executed and research objectives can be met. In this research, the exploratory design of research will be followed to explore new strategies and ideas for expatriate management as well as to improve the responsibilities of the HR department. 
Data collection: 
According to Pandey and Pandey(2021) using some appropriate tools and techniques evaluate the significance of the data collection process. It is a systematic process by which topic-oriented information can be collected from authentic sources. In this particular research, the systematic literature review based onsecondary process of data collection will be used in which topic-related information will be gathered from secondary sources like journal articles, books and online newspapers. 
Database will be used: The Google Scholar, ProQuest and university library database will be used and in the search process, some keywords will be applied. 
Inclusion criteria: 
· The articles published after 2018 will be taken into consideration 
· The articles will be only English in language 
· [bookmark: _GoBack]The articles must be published from credible sources only (have full PDFs in access) 

Data analysis: 
The analysis of information is a necessary step in the research process as it is associated with developing conclusions and examining existing data sources (Snyder 2019). For analysing the brief information of secondary resources, the qualitative data analysis technique will be used in this case, as this particular method has the ability to analyse non-numerical data. The thematic analysis technique will be also used to understand the similar patterns of secondary resources. 
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Conclusion
In conclusion, it can be said that continuous changes in expatriate management are helpful to improve the selection process. Moreover, changes in the recruitment process can develop the skills of the HR department to explore new strategies for recruiting diverse employees. The systematic secondary process is effective in exploring new and updated information about expatriate management. 
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