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[bookmark: _Toc48063507]Introduction
The report aims to provide a personal reflection on a role play between an interviewer and an interviewee for getting a job of a hair stylist along with career development planning. The reflection shows the comprehension of the knowledge and skills that help to work efficiently in a professional area. The report identifies the readiness of the candidate for employment and it analyses the strengths and weaknesses for future improvement. The motive of the report is to reflect on the employment goals and personal development plan with the help of Gibbs reflective model. The model consists of six stages that help to evaluate the learning experience of the candidate and develop an action plan for further improvement.
[bookmark: _6zto0930lyr2][bookmark: _Toc48063508]Reflection
Description
The job interview is significant to evaluate the redness of a candidate for employment. I learnt from the role play as an aspirant for a job of a hair stylist where I can enhance my previous job experience and learn new skills. I have comprehended that from the job interview happened in the role play that job interviews require transparent answers from the candidates. It is important so that the interviewer can feel the candidate is ready to accept all the challenges and will be beneficial to fulfil the job requirement. I have understood that job interviews are important to evaluate the strengths and weaknesses of candidates so that they take proper steps to improve the areas needed (Roman, 2018). It helps me to understand that a career development plan is required for personal development of a job aspirant and it would help me to identify my long term objectives to work in the particular organisation. 
From the role play, I have understood that I have some of the employability skills including communication skill, management skill, emotional intelligence that would help me for my employment in the hair salon as it has a crucial role to the personal values and abilities for further career development (Suarta et al., 2017). I came to know that a career development plan must consist of self-assessment, objectives, strategies, actions and time scale.
Feelings
During the role play, I have felt that employability skills and ability are important to evaluate my readiness for employment. I felt that communication skill is one of my strengths that enable me to interact with the interviewee effectively and it would be beneficial for me to become an efficient employee in the hair salon (Kim et al., 2020). I felt that by developing smart objectives, I can enhance my employability skills including leadership skill, time management skill and effective teamwork within a working environment. The objectives can be measured through taking proper actions to enhance the skills. I felt that the required actions include analysing more leaders and their styles to lead a business management, studying more books and attending regular practice of deadline projects for time management (Lim et al., 2016). I can feel that my employability skills will be enhanced within 6 months if I strategically apply different resources such as internet videos, seminars, conferences and so on. I feel that 6 months is quite an effective timeline for developing all the skills identified in my career development plan.
The role play helps me to identify the significance of grabbing opportunities to enhance my communication skill along with listening skill. During the interview, I felt that communication skill has helped me to express my views and answer all the questions effectively so that the interviewee could understand my opinion. I have realised that emotional intelligence is one of my strengths that helps me to control and manage my emotion while interacting with the interviewee (Higgs and Dulewicz, 2016). I felt that I need to improve my time management skills to complete the time based projects that will be beneficial for my employment as well. Further I felt that the role play makes me comprehend about my weaknesses regarding my leadership skill, team working ability and time management skill. I understood that my previous working experience has reflected on the work based questions asked by the interviewee that make a positive impact on my personal and professional abilities.
Evaluation
The role play helps me to evaluate my strengths and weaknesses that I need to improve and it analyses my readiness for working in a company. I have analysed that communication skill is one of my strengths that enable me to express my views with confidence and listening skill enables me to comprehend the questions asked by the interviewee so that I can answer them properly (Kim et al., 2020). After evaluating the role play, I have identified that communication skill will be beneficial for me to establish effective interpersonal relations within the working environment of my future workplace. Moreover, I have evaluated that I have the confidence and motivation to work in any situation and I can motivate the other people in my team to deal with any uncertain situation within the organisation (Auf et al., 2018). Management and operations skills are my strengths that help me to manage and control any situation in the working environment. It will be beneficial for me to perform any kind of managerial role with efficiency in my future workplace (Karbelkar and Hart, 2018).
However, I have identified that time management skills are one of my drawbacks that I need to improve so that I can be effectively ready for my employment. I can understand that I struggle to finish critical deadline projects and tasks within time. It also increases my stress and I have to improve the skill as in my future workplace, I have to complete different hair dressing job within critical deadlines and lack of time management skills I will not be able to complete them (Sainzet al., 2019). Moreover, I have comprehended that I struggle a lot to work in a team and I need to improve my team working ability as I have to collaborate with my team members to finish a task effectively. Lack of team working ability also affects my leadership skill, as I have evaluated that I must work on the improvement process of my leadership skill to work with the other people and co-operate with them (Mercer, 2019). Lack of leadership skill and team working ability can reduce my performance as a team member within the organisation and it can hamper the overall team performance as well.
Analysis
I have identified that a personal development plan can be beneficial to improve my weaknesses evaluated in the previous section from the role play. Career development planning is required to build my proficiency and personality with effectiveness to work in an organisation (Serbes, 2017). I have recognised that my strengths as an aspirant including communication skill, emotional intelligence, management skill and motivation will be beneficial for my employment. On the other hand, some of the employability skills including time management skill, leadership skill and team working ability will require further improvement. I have comprehended that establishing an employment goal and a personal development plan will be helpful to improve my weaknesses and enhance the skills and knowledge that help me to work effectively (Miller, 2017). Personal development plan will be beneficial to improve my relationship with the other team members that will enable me to improve my team working ability as well. I have analysed that it will help me to learn new skills and knowledge and also enhance my strengths to work effectively in my future workplace. By attending seminars, learning new books and attending conferences of different leaders from organisations, I can enhance the areas that require further development. It will help me to adapt organisational changes and deal with unexpected situations that will be beneficial for me to fulfill my objectives (Varlejs, 2017).
Conclusion
In conclusion, I can say that the role play has enabled me to evaluate my expedition for employment and identify the employability skills that are significant towards an effective working ability in an organisation. I have comprehended that I have the personal strengths to work efficiency for any company that will help me to recognise the current position of mine regarding employability (Mehrmannet al., 2018). I have identified some of the areas that I need to improve for further development and I require to focus my weaknesses to increase my preparation level for employability. I think the career development plan will help me to improve my weaknesses by taking required action and follow the progress efficiently (Serbes, 2017). From the role play, I have understood that I have the employability skill and knowledge to grab the opportunity to work in an organisation by cracking job interviews and I will be able to become an effective and well-performed worker for the company. I will conclude that self-assessment is significant to identify the areas I need to improve by taking appropriate actions that can provide a proper guidance to increase my readiness to work as an effective employee.
Action plan
	Lack of skills/ Objectives
	Gap in skills
	Opportunities after improvement
	Considerable actions
	Timescale

	Improving time management skill
	Due to lack of time management skills, I cannot complete the allocated task within the given deadline. It will become a treat for me to work effectively in a workplace because of my inefficiency to finish a task within time.
	It will be an opportunity for me if I improve my time management skill as I will be able to manage different tasks in a single time effectively. It will also help me to maintain the work life balance where I can manage work related stress by avoiding heftiness to complete a task within time (Korzeniecka-Bonder et al., 2018).
	I have to maintain to do list and prioritise the tasks accordingly so that I can complete those within time. I have planned to join a workshop where the project based actions will be beneficial for me to enhance the skill.
	1 month

	Enhancing team working ability
	Lack of ability to work in a team is a threat for me to cooperate with the team members and understand their opinions as well. It can enhance the level of dissatisfaction in my job and I can lose focus and motivation from my work.
	The ability to co-operate within a team can be an opportunity for me to establish effective interpersonal relations with the other team members. It will be helpful for me to learn new things from them and gather different knowledge that can be beneficial for my professional experience as well (Ellis, 2018).
	I have planned to attend a conference and seminar where I have to take part of a team to complete a task. Further, I have initiated to participate in a presentation where my group activities will be improved.
	2 months

	Improving leadership skill
	Lack of leadership skill can be a threat for me in this increasing competition in the job field.
	Leadership skills will help me to maintain a cordial relationship with my team members and will enhance my team working ability by cooperating with others in a friendly manner (Long, 2017).
	In order to improve the skill, I have to study different leadership traits and styles of famous leaders and managers and learn from them. I have planned to join a 4 week course to improve my skill.
	3 months


Table 1: Action plan
(Source: Developed by the learner)
[bookmark: _4fjv91jden5a][bookmark: _Toc48063509]Conclusion
The report concludes that employability skills and knowledge are significant parts of making an employee effective and efficient for a company. The reflection on the role play has provided an understanding of the strengths and weaknesses of the individual. It can be said that the personal development plan will be beneficial to enhance the areas I need to improve by taking proper measures. The time bound of the plan is around 6 months in which I have developed the required action plan to reduce my weaknesses and improve my employability skill so that it can help to grab any kind of opportunity to work in an organisation with efficiency and effectiveness.
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